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1 esiu ocBOCHUS IMCHUIIJIMHBI (MOYJIs1)

HensmMu  ycBoeHuss aucHUIUIMHBL "MHOCTpaHHBIA SI3bIK B TPOQECCHOHATBHOM
NEATeNbHOCTH"  SBISIOTCA: CIIOCOOHOCTh TPUMEHSATH COBPEMEHHBbIE KOMMYHHKATHBHBIC
TEXHOJIOTMM, B TOM UYHCJIE€ HA WHOCTPAHHOM(bBIX) s3bIKE(ax), I AaKaAEeMHYECKOIO U
npo(heCCHOHATFHOTO ~ B3aMMOJICHCTBHSA;  CHOCOOHOCTh — AHATU3UPOBATh W yYUTHIBATH
pa3HoOOpa3ue KyIbTyp B IIPOIECCE MEXKKYIbTYPHOTO B3aUMOICHCTBHS.

2 MecTo THCHMIIMHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/ibHOil MPorpaMmsl

Hucuurmumaa WMHOCTpaHHBIA $3bIK B MPO(ECCHOHAIBHOW JEATENIbHOCTH BXOJUT B
00s13aTeNbyI0 9acTh y4eOHOTO TTaHa 00pa30BaTEIBHON POTPAMMBI.

JUia  u3ydeHus  JUCUUIUIMHBI  HEOOXOAMMbI  3HaHMsS  (YMEHHUs,  BIJIAJCHUS),
c(OpMUPOBaHHBIE B PE3YJIbTATE U3YUEHUSI JUCIUILINH/ IPAKTUK:

3HaHus (YMEHMs], BJIaJICHUs ), OJyYEHHbIE IPU U3Y4YEHUU AAHHOW JUCLMIUIUHBI OyayT
HE0OXO0IMMBI JJIs1 U3yUEHUS] AUCIUILIINH/TIPAKTHK:

Omnnaitn-oOpa3zoBaHue: OT pa3padOTKH 10 BHEIPEHUS

[IpoexTrpoBaHre U MOHUTOPUHT B 00pa3oBaHUU

3 Kommnerenuun o0yuaruierocsi, opMupyemMbie B pe3yJibTaTe 0CBOCHHS

AUCHMILIMHBI (MOAYJIA) U INIAHUPYEMbIe pe3yIbTaThbl 00y4eHHs

B pesynpraTe oCBOEHUS AUCHUIUIMHBI  (Moaynsi) «MHOCTpaHHBIM  S3BIK B
npoheCCHOHANBHOM  JEATEIBHOCTHY  OOydJaromuiicss JODKeH o01anaTh  CIeAyIOUUMH
KOMIETEHIMSMMU:

Ko nanukaTtopa NHaukatop 10CTHKEHUS KOMIIETCHITUN

YK-4 CrniocoOeH NMPUMEHSITh COBPEMEHHBIC KOMMYHHUKATUBHBIC TEXHOJIOTHH, B TOM 4YHCIIC Ha
HHOCTPaHHOM(BIX) A3bIKe(ax), I aKaJeMUYEeCKOro U MPo(heCCHOHAIBHOTO B3aUMOACHCTBUS

YK-4.1 VYcranaBnuBaeT KOHTAKThl W OpPraHU3yeT OOINEHHE B COOTBETCTBUHU C
MOTPEOHOCTSMU COBMECTHOW JEATENBHOCTH, HCIIOJIB3YS COBPEMEHHBIC
KOMMYHHKAIIMOHHBIE TEXHOJIOTHH

VK-4.2 CocraBiisieT Ie0BYIO JOKYMEHTAIMIO, CO3acT PA3IUIHbIC aKaJEMUUICCKUE
WM TTPO(ECCUOHATBHBIC TEKCTHI HA PYCCKOM U MHOCTPAHHOM SI3bIKaX

YK-4.3 [Ipencrapiser pe3ynbTaThl HCCIEA0BATEILCKON M MPOEKTHOM ACSITEILHOCTH
Ha Pa3IUYHbIX MyOIMYHBIX MEPONPUATUSAX, YYACTBYET B aKaJEMHUYECKUX U
npodeccuoHaNbHBIX JUCKYCCUSIX Ha PYCCKOM U HHOCTPAHHOM SI3BIKaX

YK-5 CnocobGeH aHanu3upoBaTh M YYWUTHIBATH pa3HOOOpazWe KyiabTyp B IIpolecce
MEXKYJIbTYPHOTO B3aUMOICHCTBUS

YK-5.1 OpueHTHpyeTCcsl B MEXKYJIbTYPHBIX KOMMYHUKAI[UAX HAa OCHOBE aHAJIM3a
CMBICJIOBBIX CBSI3€H COBPEMEHHOM MOJUKYILTYPbI U OJIUSA3bIUUS
YK-5.2 Bnaneer HaBbIKaMM  TOJIEPAHTHOTO TOBEACHUS TPU  BBINOJHEHUU

po(hecCHOHANBHBIX 33]1a4




4. CTpyKTYpa, 00bEM U coep:KaHne TUCHHILTHHBI (MOTYJ151)
OOmiast TpyA0EMKOCTh JUCHUIUIMHBI COCTABJISIET 2 3a4eTHBIX €IMHUI] /2 akaj. 4acoB, B TOM
qucie:
— koHTakTHas pabora — 30,1 akaz. 4acos:
— aynutopHas — 30 akaj. 9acos;
—BHeayauropHas — 0,1 akaz. 9acos;
— camocTosTenbHas padbora — 41,9 akan. gacos;
— B (popme npaxTrueckoii moaroroBku — 0 akaz. yac;

dopma aTTeCTalUy - 3a4ET

AynuropHast S =
o | KoHTaKTHas pabora E E dopma TeKyILEero
Paznen/ Tema S (B axaz. yacax) & > Buzn KOHTPOILA Kon
g 5 S| camocrosTeNnbHOM | ycneBaeMocTH U
JIACIUTUTAHBI 5 e = . | xommeTeHmu
@) g £ paboThI MPOMEKYTOUHON
Tlek 7a0. | OpaKT. R aTTeCTALN
" | 3aH. 3aH. | O &
1. Master's programme, a
second cycle of higher
1.1 The Bologna Process. BeinonHenne y YK-4.1, YK-
\ VYcerTHBli onpoc, 4.2, YK-4.3,
The Master's Degree. Te| 2 10 10 IIPaKTHYECKHX Sce VK51 VK-
Manager's Role 3a1aHui 5 2
Wroro no pazaeny 10 10
2. Academic System
2.1 History of Academic BeImonHeHue . YK-4.1, VK-
VYcTHBli ompoc, 4.2, YK-4.3,
Degree.  The  Oldest| 2 10 21,9 | mnpakTHYECKUX oce VK51 VK-
Universities 3a7aHUN 5 2
Wroro no pazaeny 10 21,9
3. Digital Education
VK-4.1, VK-
3.1 Distance Learning 2 10 10 fzgf;f:;ﬁ( VYerHbli onpoc, 4.2, VK-4.3,
Academic Mobility pga - acce YK-5.1, VK-
AlarHH 5.2
HWroro no pazneny 10 10
Hroro 3a cemectp 30 41,9 3a4éT
Uroro o aucuuiuinye 30 41,9 3a4er




5 O0pa3oBaTte/ibHbIe TEXHOJIOTHH

[Tpu uzyuennu aucuutuinibl «MTHOCTpaHHBIN A3bIK B TPO(HECCHOHAIBHON AEATEIBHOCTIY
UCTOJB3YIOTCS  CleAylouiie oOpa3oBaTelbHbIC, HWHTEPAKTHBHBIE U WH(POPMAIMOHHBIE
TEXHOJIOTUU: TPaJULIMOHHbIE 00pa30BaTEIbHbIE TEXHOJIOTUU (JIEKIHS, IPAKTUUECKOE 3aHSTHE),
TEXHOJIOTUH TMPOOIEeMHOT0 00ydeHus (Keiic METOT), MHTEPAKTHBHBIE TEXHOJIOTUH (ITPAKTUIECKOE
3aHATHE — JHUCKYCCHsI), MH()OPMALMOHHO-KOMMYHHKATHBHBIE OOpa30BaTEIbHBIC TEXHOJOTHH
(mpaxkTHUeCcKOe 3aHATHE B POPME IIPE3CHTALINH ).

6 YueOHO-MeTOANYeCKOe 00ecTiedyeHHe CAMOCTOSITe/IbHOM padoThl 00yUaroLmMXxcs
[IpencraBneno B mpuiioxxenuu 1.

7 OueHOYHBbIE CPEACTBA /Il POBEAeHU NPOMEKYTOUYHOH aTTeCTAlMH
[IpencraBieHbl B IPUIIOKEHUH 2.

8 YueOHo-MeTOAMYecKOe H HH(OPMANIMOHHOE 00ecTiedeHue TUCIIUTIITTHHBI (MOTYJIs1)

a) OcHoBHas1 TMTEpPaTypA:

WHocTpaHHBIN 361K B TIPO(ECCHOHANBHON JesTeTbHOCTH | ydeOHoe mocooue / JI. U.
AHTpOHOBa T. U. IpoBoBo3, T. lO. 3anaBuna, H A. llopoxora ; MI'TV. - MaFHI/ITOFOpCK 2014.

103 c. WL URL:

https /Imagtu.informsystema. ru/uploader/flIeUpIoad?name 723. pdf&show—dcatalogues/1/11131
52/723.pdf&view=true (nara oopamenwus: 04.10.2019). - MakpooOBEKT. - TEKCT : AIeKTPOHHBIH. -
NmeeTcsa neyaTHbIN aHAJIOT.

0) lonmoJiHMTEILHAS JIATEpaTypa:

1) Boakosa, B. b. KyneTypoorus u MexXKyaIbTYpHOE B3aUMOJCHCTBHUE | pakTHKyM / B.
b. Boakosa ; MI'TY. - Maruutoropck : MI'TV, 2018. - 1 snektpoH. onT. auck (CD-ROM). - 3ar.
c TUTYIL JKpaHa. URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3546. pdf&show-dcatalogues/1/1515
183/3546.pdf&view=true (mara oOpamenus: 04.10.2019). - MakpoobsekT. - Tekcr
ANEeKTPOHHBIN. - CBeneHus octynHbl Takke Ha CD-ROM.

2) ApramonoBa, M. B. Let's Read and Speak about Culture : yuebnoe mocobue [mis
By30B]. Part 1 / M. B. Apramonosa, JI. B. ITaBnosa, U. P. [lynexa ; MI'TY. - MarHuToropck :
MI'TY, 2019. - 1 osmexrpon. onr. guck (CD-ROM). - 3arm. ¢ turyn. skpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3833.pdf&show=dcatalogues/1/1530
015/3833.pdf&view=true (mara obpamenus: 22.10.2019). - Makpoo6nsekr. - ISBN 978-5-9967-
1460-5. - Tekcer : anekTpoHHBIN. - CBeneHus qocTynHbl Takke Ha CD-ROM.

B) MeToguyeckne yKazaHus:

CamocTosTebHas paboTa CTYJIEHTOB By3a . npakTukyM / cocrasurenu: T. I'. Hepetuna,
H. P. Ypazaesa, E. M. PazymoBa, T. @. OpexoBa ; MarHuTOropckuii roc. T€XHUYE-CKUM YH-T UM.
I'. . Hocoga. - Marauroropck : MI'TY um. I'. . Hocoga, 2019. - 1 CD-ROM. - 3ara. ¢ tuTyn.
JKpaHa. URL:
https://magtu.informsystema. ru/uploader/flIeUpIoad’)name 3816.pdf&show=dcatalogues/1/1530
261/3816.pdf&view=true (mata oOpamienus: 18.10.2019). - MakpooObekT. - TekcT : 3Iek-
TpOHHBI. - CBeaenud nocTynHsl Takke Ha CD-ROM.

r) IIporpammuoe o6ecnneuenne u MHTEpHET-pecypesl:



IIporpammHoe o0ecnieuenne

HaumenoBanue .
10 Ne torosopa Cpox neiicTBUS IULIEH3UU
7Zip CBOOOJTHO 0EeCCPOUHO
MS Office 2007
SO 1ce 00 Ne 135 o1 17.09.2007 0eccpouHO
Professional
LibreOffice CBOOOTHO 0eccpouHO
FAR Manager |cBo6o1HO 06eCcCpOUHO
IIpodeccuonaibHbie 6a3bl JAHHBIX H HH(POPMAIMOHHBIE CIPABOYHbIE CHCTEMbI
HasBanue kypca CchblIKa
VYHuBepcurerckas nH(popMalMOHHAas

crcrena POCCILS https://uisrussia.msu.ru

DNEeKTPOHHBIE  PeCcCypchl  OUOIMOTEKH
MI'TY um. I".1. HocoBa
Wndopmannonnas cucrema - EnunHoe
OKHO JIoCTynma K HWHGOOPMAITHOHHBIM
IMouckoBas cucrema Akamgemus Google
(Google Scholar)
HammonansHast WH(POPMAIMOHHO-
aHanmuTHueckas cuctema — Poccuiickuit|URL: https://elibrary.ru/project_risc.asp
HHACKC Hay4dHOoTo nuTuposanus (PYHI)
OnekTpoHHass  0a3a  MEPUOJUYECKHUX
u3nanmii East View Information Services,
9 MarepuajibHO-TEXHHYECKOE o0ecreueHne TUCIUITHHBI (MOILYJIA)

https://magtu.informsystema.ru/Marc.html?locale=ru

URL.: http://window.edu.ru/

URL.: https://scholar.google.ru/

https://dlib.eastview.com/

MarepuanbHO-TEXHUYECKOE 00eCTIeYCHUE TUCITUTITMHBI BKITFOYAECT:

1. VYyeOHple ayauTOopuM I TPOBEICHUS 3aHATHH JIEKIIMOHHOTO THUMa: Jlocka,
MYJIbTUMEINIHBIC CPEICTBA XPAHECHHUSI, TIEPEIaun U MIPEACTABICHHUSI HHPOPMAITHH

2. YdeOHbIC ayIUTOPUU [UISl TIPOBEACHHS TMPAKTUYECKUX 3aHATUH, TPYIIOBBIX U
WHJIMBHUIYAIbHBIX KOHCYJIBTAIIMH, TEKYIIETO KOHTPOJS U MPOMEKYTOUYHOU arTtectamuu: Jlocka,
MYJIbTUMEAUNHBINA TPOCKTOP, IKPaH.

3. TlomemeHuss s CaMOCTOATEIBLHOM pPabOThl OOYYarOUIUXCs: TEPCOHATbHBIE
kommbioTepsl ¢ makerom MS Office, Beixomom B MHTEpHET M C JAOCTYIIOM B 3JIEKTPOHHYIO
HH(pOPMAITMOHHO-00Pa30BaATEIBHYIO CPEy YHUBEPCHUTETA.

4. Tlomemenue [uUisi XpaHEHHUS U NPOPHIAKTUYECKOTO OOCTYKMBAaHUS y4eOHOTO
000pyIOBaHUS: CTEIUIAXKU JUIS XPaHEHHs y4eOHO-HATTISAHBIX OCOOHM 1 y4eOHO-METOINYEeCKON
JOKYMEHTAIUH.



IMPUJIOKEHME 1

Y4eOHO-MeTOANYECKOE 0O0ecTieYeHre CAMOCTOSITeIbHOM PadoThl 00yYaloIMXCs
Jinsg  ycnemiHOro  yCBOEHMS 3HaHUMKM 10 npeamery  «HOCTpaHHBIM — sA3BIK B
podecCHOHABHOM JIEATEIIEHOCTI HEO0X0 MO
1) o3HaKomiIeHHE C MaTepHalaMU MIPEJIOKEHHBIX TEKCTOB U CTATEH;
2) akTuBHas pab0oTa HA TMPAKTHUYECKUX 3aHATHSIX M BBIIOJHEHHWE CAMOCTOSITEIBHON
paboTHI.

1. Paznmen: Master's programme, a second cycle of higher education

1.1. Tema: Master’s Degree
Reading and Speaking (2)

1. Read the text below and say which, in your opinion, the best way to gain a
Master's degree is.
2. What factors influence the growth in master's degree enrollments in Russia?

Master's Degrees

Sludenls and employers demand for advanced education and certification within
professional fields of study has sparked much of the growth in master's degree enroliments.

The master's degree is designed to provide additional education or training in the student's
specialised branch of knowledge. Master's degrees are offered in many different fields, and there
are two main types of programs: academic and professional.

Academic Master's: The master of arts (M.A.) and the master of science (M.S.) degrees are
usually awarded in the traditional arts, sciences, and humanities disciplines. The M.S. is also
awarded in technical fields such as engineering and agriculture. Original research, research
methodology, and field investigation are emphasised. These programs are usually completed in
one or two academic years of full-time study. They may lead directly to the doctoral level.

Professional Master's: These degree programs are designed to lead the student from the
first degree to a particular profession. They do not lead to doctoral programs. Such master's
degrees are often designated by specific descriptive titles, such as master of business
administration (M.B.A.), master of social work (M.S.W.), master of education (M.Ed.), or
master of fine arts (M.F.A.). Other subjects of professional master's programs include
journalism, international relations, architecture, and urban planning. Professional master's
degrees are oriented more toward direct application of knowledge than toward original research.
They often require that every student take a similar or identical program of study that lasts from
one to three years, depending on the institution and the field of study.

Post-Reading
1. Explain the following.

1) advanced education



2) master's degree enrollments
3) field investigation
4) full-time study
5) urban planning
6) direct application of knowledge
7) descriptive titles
2. Read the passages below and discuss the trends mentioned in them.
Need For Good Managers Increasing
The need for good managers, people who can manage themselves and others in a high stress
environment is intensifying. Anyone can be a good manager. It is as much trainable skill as it is

inherent ability; as much science as art.
Managing Your Career

Now, all organisations in the commercial sectors, and most organisations in the public
sector, are demanding that each individual is continuously developing, is learning new skills, and
is preparing for change. The organisation has a people development policy, each department has
a local staff development plan, each individual is now expected to have a personal development
plan. In some professions, such as accountancy, the legal profession, engineering, teaching,
nursing and others the specialist must show that they are up to date in the knowledge and skills
needed currently.

Professional development is a major, never-ending, personal task and needs considerable
effort, a strategy, a plan to ensure the best jobs, the key roles, the interesting projects, the higher
salaries, the better conditions. And if you are planning to be an entrepreneur, and you want to
have a successful work life, there is no escape from managing your career proactively.

Students Increasingly Choosing to Learn Foreign Languages

Innovative school curriculums, entertaining and affordable interactive computer training
programs, more opportunities to travel, and a broader global outlook have motivated students to
learn foreign languages. Students are interested in other cultures and traditions. Competition for
job is another reason to learn foreign languages.

Language Work (2)
1. Look and memorise the words dealing with education.

1) to learn=to get knowledge of some subject or skill in some activity -yuuts, BEIy4uThH
He learns typing at school.
You should learn the poem by heart.

2) to study = to gain knowledge, it refers only to knowledge, not skills or abilities -
HA3y4aTh, YUUTHCI
He studies at Princeton.

BUT: He goes to school.



He is a first -year student
He learns English at school.
3) to do/ to get on well = to be a bright student - xopomo yuutscst How is he getting on
at school?
He's doing well at college
4) to teach =to give a person knowledge, to give lessons - npemnogaBats, 00y4athb
He teaches Economics. Who teaches you English ?
5) to train = to give teaching and practice, usually for a particular job or skills -
rOTOBUTh, 00y4aTh, TPEHUPOBATh

College of Education trains 200 teachers a year

6) to instruct = to teach a practical skill - yauts, HactaBmaTs Mr. Smith instructs them how
to drive.

7) education (general), training (more practical), tuition (refers to costs) -o0yuenue,
IIOArOTOBKA
Tuition fee is rather high.

2. Fill in the missing words.

1. Is he ... well at University? 2. He ... to high school. 3. He is a first... student. 4. They ... girls
to be nurses. 5. Higher ... in US is rather expensive. 6. Mr. Bell... me how to ride a horse. 7. She
went to France for a year to ... French there. 8. When did you ... to swim? 9. Wc ... math every
day. 10. It's very difficult to ... and work at the same time.

Tema 1.2. The Bologna Process

OTBeThTE Ha BOIIPOCHI.

1. What do you know about the Bologna Process?
2. Scan the text below for 3 minutes and say if your prediction is true.
3. Read the text carefully.

The Bologna Process

The Bologna Process is a series of agreements between European countries designed to
ensure comparability in the standards and quality of higher education qualifications. It is named
after the place it was proposed, the University of Bologna, celebrating the 900th anniversary,
with the signing of the Bologna declaration by Education Ministers from 29 European countries
in 1999, forming a part of European integration.

The Bologna Process currently has 47 participating countries.

The basic framework adopted is of three cycles of higher education qualifications. These
are statements of what students know and can do on completion of their degrees.

« 1st cycle: a bachelor's degree.

+ 2nd cycle: a master's degree.

» 3rd cycle: a doctoral degree.

In most cases, these will take 3-4 years for a bachelor's degree, 1-2 years for a master's
degree, and 3-4 years for a doctoral degree, respectively to complete.



The Bologna Process was a major reform created with the goal of providing responses to
issues such as the public responsibility for higher education and research with the most
demanding qualification needs.

With the Bologna Process implementation, higher education systems in European
countries are to be organized in such a way that:

. it is easy to move from one country to the other (within the European Higher Education
Area) - for the purpose of further study or employment;
the attractiveness of European higher education has increased, so that many people from
non-European countries also come to study and/or work in Europe;
. the European Higher Education Area provides Europe with a broad, high-quality
advanced knowledge base, and ensures the further development of Europe as a stable,
peaceful and tolerant community.

The Russian higher education framework was basically incompatible with the Process:
the general degree in all universities since Soviet era is the Specialist which can be obtained after
completing 5-6 years of studies. Since the mid-90s, many universities have introduced limited
educational programmes allowing students to graduate with a bachelor's degree (4 years) and
then earn a master's degree (another 1-2 years) while preserving the old 5-6 year scheme. In
October 2007 Russia enacted a move to two-tier education in line with Bologna Process model.
The universities inserted a BSc diploma in the middle of their standard specialist programs;
transition to real MS qualification has not been completed yet.

Post-Reading

1. Explain the following.

1) to ensure comparability

2) named after the place

3) participating countries

4) framework adopted

5) the public responsibility

6) tolerant community

7) aBSc diploma

2. Some competencies that you need to gain while learning for the Master's
course.

« ability to apply knowledge in practice;

« profound knowledge in the field of study;

 oral and written communication in English (presentations, meetings, negotiations,
etc.);

+ advanced computing skills;

 basic research skills (research methods, academic writing, etc.);

« ability to generate new ideas (creativity);

« capacity to adapt to new situations and analyse information from different
SOurces;



« planning and time management;

+ decision-making and readiness to accept responsibility;
+ ability to work in a team;

« ability to work in a multicultural business environment.

3. Answer the questions below.
m  Why did so many countries sign the Bologna Declaration?
m  What differences in European education systems surfaced in course of the Bologna
process?
m  What are three cycles of higher education qualifications adopted?
What arc the main goals of the Bologna process?

Language Work
1. Look and memorise the combinations with the word degree.
1) academic degree - yueHasi cTeneHb
2) bachelor's degree - crernens 6akanaBpa
3) master's degree - crenenp MmarucTpa
4) doctoral/ doctor's degree moxTOpcKast CTENEHb
5) (post) graduate degree - yuenas creneHb BbIlIe OakagaBpa
6) a degree day - aeHb MoydeHHs AUIIIIOMA (HAa TOPKECTBEHHOM IEPEMOHUH B
YHUBEPCHUTETE)
7) by degrees - mocreneHHO, TOHEMHOT'Y
8) inthe last degree - mo mociemHeH cTEMEHN, B BBICIIEH CTEIICHH
9) of the first degree - upe3mepHbIii, 3arpaBCKHiA
10) to a degree - oueHb, 3HAYUTETHHO

2. Translate the sentences. Make up your variants.

o Tosome degree. Katie had been right.

o Joe gained his Master's degree al London School of Economics.
o) She achieved a high degree of proficiency.
o) The new bachelor's degrees were initially focused on education, health care, and

information technology.

o Students may obtain postgraduate degrees in economics and public relations.

Hanumute scce mpo 60JI0OHCKYIO CUCTEMY.

a) OcHoBHas JIMTEpaTypa:

WNHocTpanHblil 361K B MPO(ECCHOHABHOM eATeNnbHOCTH : yuyeOHoe mocobue / JI. .
Antponosa, T. 1. IpooBo3, T. FO. 3anaBuna, JI. A. Illlopoxosa ; MI'TY. - Marautoropck,
2014. - 103 C. : WJI. - URL.:
https://magtu.informsystema.ru/uploader/fileUpload?name=723.pdf&show=dcatalogues/1/11131
52/723.pdf&view=true (mara obpamenus: 04.10.2019). - MakpooOBeKT. - TeKCT : 3IeKTPOHHBIN.
- Imeetcst meyaTHbBINA aHAJIOT.

0) JlonoJIHUTeIbHAS JINTEpaTypa:



1) Boukosa, B. b. KynbTyposorus 1 MexXKyJIbTYpHOE B3aUMOJICHCTBHE :
npaktukym / B. b. Bonkosa ; MI'TVY. - Maraurtoropck : MI'TVY, 2018. - 1 s5ekTpoH. omnT.
muck (CD-ROM). - 3ara. ¢ tutyn. skpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3546.pdf&show=dcatalogues
/1/1515183/3546.pdf&view=true (nata oopamierus: 04.10.2019). - MakpooOBEKT. -
Texcrt : anexTpoHHbIH. - CBenenus noctynusl Takke Ha CD-ROM.

2) ApramonoBa, M. B. Let’s Read and Speak about Culture : yue6HOe
nocobue [m1st By3oB]. Part 1/ M. B. Apramonoga, JI. B. [Tasmosa, U. P. ITynexa ; MI'TY.
- Marnuroropck : MI'TY, 2019. - 1 snekrpon. ont. auck (CD-ROM). - 3arn. ¢ tutyi.
JKpaHa. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3833.pdf&show=dcatalogues
/1/1530015/3833.pdf&view=true (mata oOpamienus: 22.10.2019). - MakpooOBEKT. -
ISBN 978-5-9967-1460-5. - Tekcr : 2neKTpoHHBIN. - CBeleHUs JOCTYMHBI Takke Ha CD-
ROM.

B) MeToanuyeckne peKOMeHIalUM:

CamocTtosTrenbHas paboTa CTyJI€HTOB By3a : npakTukyMm / cocrasurenu: T. I'. Heperuna,
H. P. VYpazaesa, E. M. Pazymona, T. ®. OpexoBa ; MarHuTOropcKkuii roc. TEXHUYE-CKUN YH-T
um. I'. U. HocoBa. - Marautoropck : MI'TY um. I'. U. Hocoga, 2019. - 1 CD-ROM. - 3aru. ¢
THTYIL. JKpaHa. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3816.pdf&show=dcatalogues/1/1530
261/3816.pdf&view=true (mara oOpamienus: 18.10.2019). - MakpooObekT. - TekcT : 3iek-
TpoHHBIH. - CBenieHns goctynHbl Takke Ha CD-ROM.

Pasmen: Digital Education

1.2. Tema: Distance Learning
OTBeThTE Ha BOMPOCHI.

Reading and Speaking

1. Do you know when the system of teaching by correspondence was launched?

2. What does it mean academic mobility?

Distance Learning

Distance learning is a method of study that involves using electronic means (computers,
Internet, etc.) to receive and send work rather than going to school or university.

Nowadays more and more information is gained not in the classroom, but via media
such as the Internet, CD-ROM and cable TV all of which are playing a key part in the
distance learning system.

Those who think that distance learning is a relatively new idea might be surprised
to learn that English educator, Sir Isaac Pitman, had the same idea - only then they were
called correspondence courses - more than 150 years ago. In 1840 Pitman began teaching
shorthand (a system for writing down what people are saying using special signs to
represent letters, words and phrases) by mail to thousands of students who did not have
time to attend school. "Lessons” consisted of copying short passages of the Bible in
shorthand, and posting them to Mr. Pitman to be corrected. His brother, Benn Pitman,



introduces the idea to the United States, and the Pitman shorthand system is still one of
the most widely used shorthand system in the world.

In 1969 the Open University offered courses via mail, with the back-up of TV and
radio programmes shown outside normal broadcast times. Each student was assigned a
tutor who discussed the course work over the phone, and in group sessions in the
evenings or weekends. Thirty years on, the Open University has expanded to include the
Internet, videoconferencing, satellite broadcast and e-mail. There are no entry
qualifications or admission interviews, and anyone over the age of 18 can follow one of
their courses. It is now Britain's largest single teaching institution, with more than
200,000 people studying its courses every year, with another 16,000 in other countries
around the world.

After a successful career in university education, John S. Hendricks entered the
TV business and launched the Discovery Channel - the first cable TV channel

exclusively devoted to documentaries and nature programmes - in June 1985. Today
the company's programmes reach over 150 million subscribers in more than a hundred
countries. The Discovery Channel is a high-quality, educational TV.

Post-Reading
1. Explain the following.
1) via media
2) might be surprised to learn
3) with the back-up of TV
4) entry qualifications

5) admission interviews

2. Read the passage below and discuss it.

Many students now successfully study for MBA (Master of Business
Administration) degree through distance learning one of the fastest-growing
sectors of business education. Most distance learning programmes require
attendance at workshops and residential weekends - often held at different
locations throughout the world and may take three to five years to complete.

In the UK there are 105 business schools, most of which offer MBA programmes.

3. Answer the questions below.

Who was the first get the idea of teaching by correspondence?

Who took the idea of correspondence courses to the United States?

What entry qualifications are required to do a course at the Open
University?

What programmers are shown in the Discovery Channel?



4. Find some more information about distance learning and prepare a report.

a) OcHOBHas JMTEpaTypa:

WNHocTpaHHbIid s3bIK B POQECCHOHATBHON AEATENHOCTH : ydyeOHoe mocobue / JI. W.
AntponoBa, T. W. JlpoBoBo3, T. 0. 3anasuna, JI. A. lllopoxosa ; MI'TY. - Marautoropck,
2014. - 103 C. UL - URL:
https://magtu.informsystema. ru/uploader/flIeUpIoad?name 723.pdf&show=dcatalogues/1/11131
52/723.pdf&view=true (1ara obpamienus: 04.10.2019). - MakpooObeKT. - TeKCT : 3IeKTPOHHBIHA.
- IMmeeTcs mevaTHblid aHAJIOT.

0) JonosiHuTe/IbHAS JIMTEPATYpa:

1) BonikoBa, B. b. KynbTyposiorus u MexKyJIbTypHOE B3aUMOJICHCTBHUE : MPaKTUKyM / B.
b. Bonkosa ; MI'TY. - Maruautoropck : MI'TY, 2018. - 1 snekrpon. ont. auck (CD-ROM). -
3ari. C TUTY. JKpaHa. URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3546. pdf&show—dcatalogues/1/1515
183/3546.pdf&view=true (mata oOpamenus: 04.10.2019). - MakpooOwbekT. - Tekcr
ANIEKTPOHHBIN. - CBeneHns AocTymHbI Takke Ha CD-ROM.

2) ApramonoBa, M. B. Let's Read and Speak about Culture : yueOHOe mocobOue [ais
By30B]. Part 1 / M. B. ApramonosBa, JI. B. [1aBnosa, U. P. Ilynexa ; MI'TY. - Marauroropck :
MI'TY, 2019. - 1 osmextpon. onrt. auck (CD-ROM). - 3arm. ¢ tutym skpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3833.pdf&show=dcatalogues/1/1530
015/3833.pdf&view=true (mata obpamenus: 22.10.2019). - MakpooonekT. - ISBN 978-5-9967-
1460-5. - Tekcr : anexkTpoHHBINA. - CBeneHus nocTymHbl Takke Ha CD-ROM.

B) MeToanuyeckne peKOMeHIAUN:

CamocrosTenbHas paboTa CTYIACHTOB By3a : MpakTukyM / coctaButenu: T. I'. Heperuna,
H. P. VpazaeBa, E. M. PazymoBa, T. ®. OpexoBa ; MarHuToropckuii roc. TEXHH4€-CKUH YH-T
uM. I'. Y. HocoBa. - Marauroropck : MI'TY um. I'. . Hocosa, 2019. - 1 CD-ROM. - 3arm. ¢
TUTYIL. JKpaHa. URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3816. pdf&show—dcatalogues/1/1530
261/3816.pdf&view=true (mara oOpamenus: 18.10.2019). - MakpooObekT. - TekcT : 3mek-
TpOHHBIN. - CBeieHHs AoCTyIHBI Takke Ha CD-ROM.

2. Paszgen 3: Academic System

2.1. Tema: The History of Academic Degree
OTBeTBTE Ha BOIIPOCHI.
1. Do you know when the system of academic degrees evolved?

2. What is the oldest university in Europe?

History of Academic Degree
An academic degree is a college or university diploma, often associated with a title and

sometimes associated with an academic position, which is usually awarded.



The most common degrees awarded today arc Bachelor's, Master's and Doctoral degrees.
Most higher education institutions generally offer certificates and programs of Master of
Advanced Studies, which is known as a Diplome d'etudes supcrieurcs spccialisccs under its
original French name.

The modern academic system of academic degrees evolved and expanded in the medieval
university, spreading everywhere across the globe. No other European institution has spread over
the entire world in the way in which the traditional form of the European university has done.
The degrees awarded by European universities - the bachelor's degree, the licentiate, the master's
degree, and the doctorate - have been adopted in the most diverse societies throughout the world.

The doctorate (Latin: doceo, | teach) appeared in medieval Europe as a license to teach at a
medieval university. Its roots can be traced to the early church when the term "doctor" referred
to the Apostles, church farther and other Christian authorities who taught and interpreted the
Bible.

Originally the terms "master" and "doctor” were synonymous, but over time the doctorate
came to be regarded as a higher qualification than the master degree.

In the medieval European universities, candidates who had completed three or four years of
study in the prescribed texts of the trivium (grammar, rhetoric, and logic), and the quadrivium
(mathematics, geometry, astronomy and music), together known as the Liberal Arts, and who
had successfully passed examinations held by their master, would be admitted to the degree of
bachelor of arts.

Further study would earn one the Master of Arts degree. Master of Arts was eligible to enter
study under the "higher faculties" of Law. Medicine or Theology, and earn first a bachelor's and
then master or doctor's degrees in these subjects. Thus a degree was only a step on the way to
becoming a fully qualified master - hence the English word "graduate”, which is based on the
Latin gradus ("step™).

Today the terms "master”, "doctor" (from the Latin "teacher") and "professor" signify
different levels of academic achievement, but in the Medieval university they were equivalent
terms, the use of them in the degree name being a matter of custom at a university. (Most
universities conferred the Master of Arts, although the highest degree was often termed Master
of Theology or Doctor of Theology depending on the place).

The earliest doctoral degrees (theology - Divinitatis Doctor (D.D.), philosophy -Doctor of
philosophy (D.Phil., Ph.D.) and medicine - Mcdicina: Doctor (M.D., D.M.) reflected the
historical separation of all University study into these three fields. Over time the D.D. has
gradually become less common and studies outside theology and medicine have become more
common (such studies were then called "philosophy”, but are now classified as sciences and

humanities - however this usage survives in the degree of Doctor of Philosophy).



Post-Reading

1. Explain the following.

1) an academic position

2) the licentiate

3) roots can be traced

4) the prescribed texts

5) astep

6) a matter of custom

2. Match the English word combinations with the Russian equivalents.

1) to earn a degree a. U3y4ath Kypc

2) to complete a course b. BeimaBath qumoMm

3) to receive a grade C. TOJIyYHUTh CTCTICHD

4) to take a course d. OKOHUHUTB Kypc 00yUIeHUS

5) to issue a diploma €. OJYYUTh OIICHKY
Language Work

1. Look and memorise the words:

a) enroll, v. - BHOCHTB B CIIMCOK, PETHCTPUPOBATH, 3aITUCHIBATH

b) enrollment, n. - npuem (perucrpanus) B yHUBEPCHTET (KOJUICIXK) CTYAEHTOB M
ACIIMPAaHTOB
c) enrollee - 3auncienHbIil (aAOUTYpUECHT)
d) enroller - aumo, KoTOpoe 3a4yKCIsET
2. Fill in the gaps with the suitable words.
1. The Study Office will send you an electronic confirmation of... via mail. 2.1 could ...
on an architecture course as a full-time student. 3. The Table shows average annual
spending per ... .4. The university can ... 5,000 students. 5. This university is the largest

... of international students.

Hanwumute scce 06 ucropun akajgeMuueckoro oopazoBanus B PO.

a) OcHoBHas JIMTEpaTypa:

WNHocTpanHblii 361K B MPO(ECCHOHATBHON eATeNbHOCTH : yuyeOHoe mocobue / JI. WM.
Antponosa, T. 1. JIpooBo3, T. FO. 3anaBuna, JI. A. Illlopoxosa ; MI'TY. - Maruutoropck,
2014. - 103 C. : WJL. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=723.pdf&show=dcatalogues/1/11131
52/723.pdf&view=true (nara obpamienus: 18.06.2022). - MakpooObeKT. - TeKCT : JIeKTPOHHBIH.
- IMmeeTcs nevaTHblid aHAJIOT.



0) JlonoJIHUTe/IbHAA JIUTEpaTypa:

1) BouikoBa, B. b. KynbTyposiorus u MeXKyIbTypHOE B3aUMOJACHCTBHE : TIPAaKTHKYM / B.
b. Bonkosa ; MI'TY. - Maruautoropck : MI'TY, 2018. - 1 snekrpon. ont. auck (CD-ROM). -
3ari. C TUTYIL JKpaHa. URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3546. pdf&show—dcatalogues/1/1515
183/3546.pdf&view=true (mata ooOpamenus: 18.06.2022). - MakpooObekT. - Tekcr
ANIEKTPOHHBIN. - CBenenus nocTymnHbl Takke Ha CD-ROM.

2) ApramonoBa, M. B. Let's Read and Speak about Culture : yueOHOe mocoOue [ms
By30B]. Part 1 / M. B. Apramonoga, JI. B. ITanosa, U. P. [lynexa ; MI'TY. - MarauToropck :
MI'TY, 2019. - 1 snexrpon. ont. auck (CD-ROM). - 3arn. ¢ turyn. oskpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3833.pdf&show=dcatalogues/1/1530
015/3833.pdf&view=true (mata oopamienus: 18.06.2022). - MakpooonekT. - ISBN 978-5-9967-
1460-5. - Tekct : aneKTpoHHBIN. - CBeeHns JocTynHbI Takke Ha CD-ROM.

B) MeToanuyeckne peKOMeHIalUM:

CamocrosiTensHas paboTa CTYACHTOB By3a : MpakTukyM / coctaButenu: T. I'. Heperuna,
H. P. Ypazaena, E. M. Pazymona, T. ®. OpexoBa ; MarHuToropckuii roc. TeXHUYECKHH YH-T UM.
I'. U. HocoBa. - Marautoropck : MI'TY um. I'. UI. Hocoga, 2019. - 1 CD-ROM. - 3aru. ¢ tTuTyn.
JKpaHa. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3816.pdf&show=dcatalogues/1/1530
261/3816.pdf&view=true (mara oOpamenus: 18.06.2022). - MakpooObekr. - TekcT
ANIEKTPOHHBIN. - CBenieHns JOCTyIHbI Takke Ha CD-ROM.



IMPUJIO)KEHUE 2

OIIeHO'lHBIe cpeacrea AJisi IpoBEACHUSA HpOMe)KyTO‘lHOﬁ aTrecranuu

[Ipomexyrounas
3aIUIAHUPOBAHHBIX  PE3YyJIbTAaTOB

arrecranusa

UMeeT
00ydeHHus: 1O

LUEJbI0  ONPEACINTh CTEHEHb JOCTHUKEHHUS
mucuuiuiiHe  «HOCTpaHHBIA — SI3BIK B

npodeccHoHABHOM e TeIbHOCTH» | cemecTp B popme 3adera.
a) Ilmanupyemble pe3ynbTaThl OOyd€HUS U OLICHOYHBIE CPEACTBA JUIsl IPOBEICHUS
IIPOMEKYTOYHOU aTTECTALNHN:

Koa nnaukaropa

Nuaukarop
JOCTHXECHU S
KOMIICTCHIINN

OneHouHbIE CpeICcTBA

YK-4: Cnocoden NPUMEHATb COBPEMCHHBLIC KOMMYHMKATHBHBIC TEXHOJ/IOI'MH, B TOM

yucJie HA MHOCTPAHHOM(bBIX) s3bIKe(aX),

I AaKAQACMHYIECCKOro M l'lpO(l)eCCI/IOHa.TIbHOFO

B3auUMO/IelicTBUS
YK-4.1: VYcranaBinuBaet Teoperuyeckue BONpochl:
KOHTaKThI u| 1) What digital skills do you think a future
opranusyet ooOmienwue | teacher should have?
B cootBerctBuu ¢ | 2) What digital skills can help a teacher to plan a
MOTPEOHOCTAMHU good lesson?
COBMECTHOU [IpakTnyeckue 3a1aHus:
JESITEIBHOCTH, Make a list of digital courses which a teacher can
UCTIOJIB3YS use to plan their lessons.
COBPEMCHHBIE b) Make a list of digital sources a teacher can
KOMMYHHKAIIMOHHBIC use as a bank of pictures, texts, skims.
TEXHOJIOI'1
KommiekcHbie npo0djieMHbIE 3a1aHNS
Plan a lesson using different digital sources.
YK-4.2: Cocrasiisier nenoByro | TeopeTruueckue BONMpoChI:

JOKYMEHTAIHIO,
CO37aeT  pa3IUyHbIC
aKaJeMHYecKue HIu
npodeccuoHanbHbIe
TEKCThl HA PYCCKOM U
UHOCTPAHHOM $SI3bIKaX

1) What is a letter of admission?
2) What is a letter of motivation?

IIpakTH4yeckue 3aaHus:

Read the text. Make the summary of the main
problems British teachers face.

A quarter of teachers in England work more than
60 hours a week, far in excess of their
counterparts elsewhere in the world, research
reveals.

The study by the UCL Institute of Education said
that five years of government initiatives to reduce
excessive workload, introduced by three different
education secretaries, have done nothing to cut
the total number of hours worked by teachers
which have remained high for two decades.
Researchers found that teachers in England work
47 hours a week on average during term time,
including marking, lesson planning and
administration, going up to about 50 hours in the




Koa nnaukaropa

Nupukarop
JIOCTHKECHUS
KOMIICTCHIIMN

OneHouHbIE CpeCTBA

summer during the exam season.

That is eight hours more than teachers in
comparable industrialissd OECD countries,
though the disparity with some countries is even
greater. While the average full-time secondary
school teacher in England in 2018 worked 49
hours per week, the equivalent teacher in Finland
clocked up 34 hours.

The study revealed that two out of five teachers in
England usually work in the evening and one in
10 at the weekend. Full-time secondary teachers
report they spend almost as much time on
management, administration, marking and lesson
planning (20.1 hours a week) as they do teaching
(20.5 hours).

The findings are based on data from more than
40,000 primary and secondary teachers in
England collected between 1992 and 2017. The
lead author, Prof John Jerrim said: “This is the
first study to attempt to track the working hours
of teachers over such a long period of time.
“Successive secretaries of state for education
have made big commitments to teachers about
their working hours — how they are determined to
reduce the burden of unnecessary tasks and how
they will monitor hours robustly. Our data show
just how difficult it is to reduce teacher workload
and working hours.”

The education secretary, Gavin Williamson, has
already spoken about the need to address
teachers’ workload, while his predecessor
Damian Hinds promised to “strip away”
workload that did not add value and called on
teachers to “ditch the email culture” and
embrace Al to help to reduce their workload.
Jerrim said: “It is early days in terms of judging
the effectiveness of the policies put forward over
the past year. We'd like to see much closer
monitoring of teachers’ working hours, so that
the impact of policy can be assessed as soon as
possible.

“Overall, bolder plans are needed by the
government to show they are serious about
reducing working hours for teachers and
bringing them into line with other countries.”
Teaching unions accused ministers of doing more
to drive teachers out of the profession than to
retain them. “Excessive teacher workload is a
persistent  problem because governments
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constantly raise the bar on what they expect
schools to do,” said Geoff Barton, the general
secretary of the Association of School and
College Leaders.

“Various initiatives have been launched to
reduce workload in recent years but schools have
been swamped by changes to qualifications and
testing, relentless pressure on performance and
results, and funding cuts which have led to
reductions in staffing and larger class sizes.”

The National Education Union, which represents
more than 450,000 teachers in the UK, said
excessive workload was one of the key reasons
why a third of newly qualified teachers quit
English classrooms within five years. “There is
no reason to suppose this will change. In our
most recent members’ poll, 40% predicted they
will no longer be in education by 2024,” said
Kevin Courtney, its joint general secretary.

A Department for Education spokesperson said:
“As today’s report shows, the number of hours
teachers work has remained broadly unchanged
over the last 25 years. We have, however, been
making concerted efforts to reduce workload
driven by unnecessary tasks - 94% of surveyed
school leaders report they have taken action to
reduce workload related to marking and more
than three-quarters say they have addressed
planning workload. ”

KoMmiekcHbie npo0jieMHbIE 3a1aHNS
Write a motivation letter to get a place at one of
the British schools.

VK-4.3:

IIpencraBusier
pe3yabTaThl
HCCIIEIOBATEIILCKON U
MPOEKTHOU
JeATEIbHOCTH
Pa3IMYHBIX
MyOTUIHBIX
MEpOTPUATHSX,
y4acTBYeT B
aKaJIeMUYECKUX u
PO eCCUOHATBHBIX
JTUCKYCCHUSX Ha
PYCCKOM u
MHOCTPAHHOM SI3bIKaX

Ha

Teopernyeckue BONMPOCHI:

1) What are the main problems in teaching foreign
languages?

2) How do digital skills influence teaching?

3) What problems do modern teachers face?

IIpakTuyeckue 3a1aHus:

Read scientific articles on the urgent issues of
foreign language teaching. Make summaries of
the studies articles and represent them in class.

KomnuiekcHbie npodjieMHbIe 3a1aHUA
Write a scientific article on one of the foreign
language teaching problem. Make a report and

represent in on a scientific conference.
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VYK-5: CnocodeH aHaiM3MpoBaTh W YYHTHIBATH pPa3HO00pa3ne KyJbTYp B Mpolecce
MEKKYJIbTYPHOT0 B3aHMO/1eiiCTBHSI

YK-5.1:

Opuenrtupyercs B
MEKKYIJIBTYPHBIX
KOMMYHUKAIUSAX  Ha
OCHOBE aHaJM3a
CMBICIIOBBIX  CBsI3eH
COBPEMEHHOM
MOJIUKYJIBTYPhI u
TTOJTUSI3BITHS

Teopeanecxne BOl'[pOCI)I:

1) What schools in Britain are called public
schools?

2) What do they call state schools in Britain?
3) What do they call such schools in the USA?

HpaKanecmle 3alaHUA:
Read the text and using IT-technology make a
report about the VIPs mentioned in the text.

While many agree that private education is at the
root of inequality in Britain, open discussion
about the issue remains puzzlingly absent. In
their new book, historian David Kynaston and
economist Francis Green set out the case for
change

The existence in Britain of a flourishing private-
school sector not only limits the life chances of
those who attend state schools but also damages
society at large, and it should be possible to have
a sustained and fully inclusive national
conversation about the subject. Whether one has
been privately educated, or has sent or is sending
one’s children to private schools, or even if one
teaches at a private school, there should be no
barriers to taking part in that conversation.
Everyone has to live — and make their choices —
in the world as it is, not as one might wish it to
be. That seems an obvious enough proposition.
Yet in a name-calling culture, ever ready with the
charge of hypocrisy, this reality is all too often
ignored.

For the sake of avoiding misunderstanding, we
should state briefly our own backgrounds and
choices. One of our fathers was a solicitor in
Brighton, the other was an army officer rising to
the rank of lieutenant-colonel; we were both
privately educated; we both went to Oxford
University; our children have all been educated
at state grammar schools; in neither case did we
move to the areas (Kent and south-west London)
because of the existence of those schools; and in
recent years we have become increasingly
preoccupied with the private-school issue, partly
as citizens concerned with Britain’s social and
democratic wellbeing, partly as an aspect of our
professional work (one as an economist, the other
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as a historian).

In Britain, private schools — including their
fundamental unfairness — remain the elephant in
the room. It would be an almost immeasurable
benefit if this were no longer the case. Education
is different. Its effects are deep, long-term and
run from one generation to the next. Those with
enough money are free to purchase and enjoy
expensive holidays, cars, houses and meals. But
education is not just another material asset: it is
fundamental to creating who we are.

What particularly defines British  private
education is its extreme social exclusivity. Only
about 6% of the UK'’s school population attend
such schools, and the families accessing private
education are highly concentrated among the
affluent. At every rung of the income ladder there
are a small number of private-school attenders;
but it is only at the very top, above the 95th rung
of the ladder — where families have an income of
at least £120,000 — that there are appreciable
numbers of private-school children. At the 99th
rung — families with incomes upwards of
£300,000 — six out of every 10 children are at
private school. A glance at the annual fees is
relevant here. The press focus tends to be on the
great and historic boarding schools — such as
Eton (basic fee £40,668 in 2018-19), Harrow
(£40,050) and Winchester (£39,912) — but it is
important to see the private sector in the less
glamorous round, and stripped of the extra cost
of boarding. In 2018 the average day fees at prep
schools were, at £13,026, around half the income
of a family on the middle rung of the income
ladder. For secondary school, and even more so
sixth forms, the fees are appreciably higher. In
short, access to private schooling is, for the most
part, available only to wealthy households.
Indeed, the small number of income-poor families
going private can only do so through other
Sources: typically, grandparents’ assets and/or
endowment-supported bursaries from some of the
richest schools. Overwhelmingly, pupils at
private schools are rubbing shoulders with those
from similarly well-off backgrounds.

They arrange things somewhat differently
elsewhere: among affluent countries, Britain’s
private school participation is especially
exclusive to the rich. In Germany, for instance, it
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is also low, but unlike in Britain is generously
state-funded, more strongly regulated and comes
with modest fees. In France, private schools are
mainly Catholic schools permitted to teach
religion: the state pays the teachers and the fees
are very low. In the US there is a very small
sector of non-sectarian private schools with high
fees, but most private schools are, again,
religious, with much lower fees than here.
Britain’s private-school configuration is, in short,
distinctive.

Some of the public figures of the past 20 years to
have attended private schools (I-r from top): Tony
Blair, former Bank of England governor Eddie
George, Princess Diana, Prince Charles, Charles
Spencer, businesswoman Martha Lane Fox,
Dominic West, James Blunt, former Northern
Rock chairman Matt Ridley, Boris Johnson,
David Cameron, George Osborne, Jeremy
Paxman, fashion journalist Alexandra Shulman,
footballer Frank Lampard, Theresa May, Jeremy
Corbyn and cricketer Joe Root. Composite: Rex,
Getty

And so what, accordingly, does Britain look like
in the 21st century? A brief but expensive history,
1997-2018, offers some guide. As the millennium
approaches, New Labour under Tony Blair
(Fettes) sweeps to power. The Bank of England
under  Eddie  George  (Dulwich)  gets
independence. The chronicles of Hogwarts school
begin. A nation grieves for Diana (West Heath);
Charles (Gordonstoun) retrieves her body; her
brother (Eton) tells it as it is. Martha Lane Fox
(Oxford High) blows a dotcom bubble. Charlie
Falconer  (Glenalmond) masterminds the
Millennium Dome. Will Young (Wellington)
becomes the first Pop Ildol. The Wire’s Jimmy
McNulty (Eton) sorts out Baltimore. James Blunt
(Harrow) releases the bestselling album of the
decade. Northern Rock collapses under the
chairmanship of Matt Ridley (Eton). Boris
Johnson (Eton) enters City Hall in London. The
Cameron-Osborne (Eton-St Paul’s) axis takes
over the country; Nick Clegg (Westminster) runs
errands. Life staggers on in austerity Britain
mark two. Jeremy Clarkson (Repton) can’t stop
reving up; Jeremy Paxman (Malvern) still has
an attitude problem; Alexandra Shulman (St
Paul’s Girls) dictates fashion; Paul Dacre
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(University College School) makes middle
England ever more Mail-centric; Alan
Rusbridger (Cranleigh) makes non-middle
England ever more Guardian-centric; judge
Brian Leveson (Liverpool College) fails to nail
the press barons; Justin Welby (Eton) becomes
top mitre man; Frank Lampard (Brentwood)
becomes a Chelsea legend; Joe Root (Worksop)
takes guard; Henry Blofeld (Eton) spots a passing
bus. The Cameron-Oshorne axis sees off Labour,
but not Boris Johnson+Nigel Farage
(Dulwich)+Arron Banks (Crookham Court). Ed
Balls (Nottingham High) takes to the dance floor.
Theresa May (St Juliana’s) and Jeremy Corbyn
(Castle House prep school) face off. Prince
George (Thomas’s Battersea) and Princess
Charlotte (Willcocks) start school.
KommiekcHbie npo0djieMHbIe 3a1aHNS

Write an essay about past and present of British
public schools.

YK-5.2:

Brnaneer  HaBnIKaMu
TOJIEPAHTHOTO
ITOBEICHUS
BBITIOJTHEHUH
poeCCUOHAIBHBIX
3a71a4

pu

TeopeTnyeckue BONPOCHI:

1) What are the main reasons for British teachers’
leaving Britain for other countries?

2) What problems do Russian teachers face at
work?

IIpakTuyeckue 3aaHus:

Read the text and state what makes British
teachers leave the country.

Thousands of teachers who honed their skills in
cash-strapped English comprehensives are now
working abroad. What'’s behind the brain drain?
‘It provides you with the opportunity to focus on
quality of teaching rather than crowd
management,’ says one teacher of her job at
Institut auf dem Rosenberg in St. Gallen,
Switzerland.

Perched high on a hill above the historic Swiss
city of St Gallen, set in 25 acres of private
parkland, sits one of the most expensive boarding
schools in Europe. Costing up to £100,000 for an
academic year, the Institut auf dem Rosenberg is
more than twice as expensive as Eton college and
educates the offspring of some of the wealthiest
people in the world. Most of whom, it turns out,
will be taught by teachers who trained in the
cash-strapped classrooms of UK state schools.
Those teachers who find themselves in
Rosenberg’s five-star setting are a small subset of
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the thousands leaving their students in Oldham
and Lewisham, Liverpool and Leicester, and
heading for Switzerland, China, Canada, Dubai,
Australia, Thailand, Mexico, Nepal and
numerous  other  international  education
destinations.

When the Guardian visits, the quaint art nouveau
villas that form the school campus are shrouded
in a bleak mountain mist — making it look more A
Series of Unfortunate Events than The Sound of
Music. The 230 pupils of more than 40 different
nationalities are just back after their half-term
break — the younger children are cute and chatty,
while the older pupils sidle by with barely a
glance.

The Rosenberg offer could not be further removed
from your average state school in the UK.
Certainly it makes uncomfortable viewing for an
education correspondent more familiar with our
overstretched comprehensives and academies.
While schools in England and Wales have been
forced to cut jobs and close early to save money,
here pupils are invited to bring their own horses,
and meals are served in a high-end restaurant
catering for every dietary requirement.

For sports and recreation there is skiing every
weekend in the winter, golf training by pros, a
health and fitness club, and tennis courts. While
teachers in England deliver lessons to 30-plus
pupils in each class, the average class-size in
Rosenberg is just eight. In England, headteachers
are asking parents to donate toilet rolls and glue
pens, here the children’s bathrooms are marble-
lined and each new younger student is given a
Steiff teddy bear to share their pillow. The school
is discreet about alumni — apart from the
Mexican Nobel laureate Mario J Molina, after
whom the school’s science centre is named — but
it is happy for you to know it includes European
royalty and Silicon Valley entrepreneurs.

Among Rosenberg’s plum teaching recruits is
Alex McCarron, from the Wirral. As a physics
teacher, he is educational gold dust. According to
the National Foundation for Educational
Research’s 2019 report into the teacher labour
market, recruitment to teacher training in physics
is more than 50% below the numbers required to
maintain supply. The son of a physics teacher,
McCarron trained in a mixed comprehensive and
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an all-boys grammar and loved every minute of it,
but says Rosenberg offered him the opportunity to
teach his subject at A-level, which would not have
been open to him as a newly qualified teacher in
England, so he jumped at the chance.
Besides, here there’s less time spent managing
behaviour and more time doing what teachers
love — teaching their subject. At home, he says,
his work was results- and Ofsted-driven. Here he
feels he can be more creative, more independent.
“In the UK you are constantly having to report to
certain people about certain things. Here you are
trusted to do what you think is best for the
student.”
Eilish McGrath is head of social studies at
Rosenberg and echoes McCarron’s sentiments.
She began her teaching career at Hathershaw
college in Oldham, a comprehensive with a large
number of disadvantaged pupils, followed by a
sixth-form college in Macclesfield. She enjoyed
the work, but having spent much of her childhood
in the Middle East and Asia, she moved to Dubali,
where she taught at Repton school, one of a
growing number of British independent schools
that are opening international branches overseas.
“For me, the weather was quite a big thing,”
says McGrath. After seven years she left the
United Arab Emirates and moved to her current
post in Switzerland. “We are very fortunate,” she
says. “If I have an idea | can really make it
happen.” She likes the outdoor life available to
her in Switzerland, and the class sizes are small.
“It provides you with the opportunity to focus on
quality of teaching rather than crowd
management.”
Rosenberg may not be exactly typical of the
overseas schools that UK teachers are flocking
to, but it is attracting them for the same reasons.
Acall-out to Guardian readersfor their
experiences has drawn more than 300 responses
— many heartfelt — from teachers who reluctantly
left their jobs in the state sector in the UK to
teach abroad, usually in well-funded private
institutions. Often exhausted by their experiences
in the UK, they complain of excessive
workload, stress, a lack of work-life balance,
funding cuts, a dread of Ofsted, an obsession with
paperwork, accountability —measures, poor
behaviour, children bringing weapons to school,
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high staff turnover ... the list goes on.

The diversity of destinations is remarkable.
Teachers have contacted us from Vietnam, New
Zealand, Hong Kong, Azerbaijan, Qatar, Spain,
Italy, Slovakia, Colombia, Sweden and Germany.
They wrote from France, Bali, Singapore,
Seychelles, Tanzania, the US, South Korea,
Brunei, Japan, Hungary, Belgium, Oman, Jordan,
the Czech Republic, Bahrain, Ghana, Ireland,
Russia, Zambia, Luxembourg, Cyprus, India,
Latvia, Ecuador, the Philippines, the
Netherlands, Israel, Uganda, Kuwait, Borneo,
Peru, Austria, Kazakhstan and Hungary. Not
forgetting Ascension Island, Egypt, Myanmar,
Norway, Saudi Arabia and Moldova.

The benefits of working abroad, they say, don'’t
just include sunshine, free accommodation and
tax-free earnings, but small classes, more
resources, better work-life balance, freedom to
travel, capacity to save, private healthcare, free
flights home and no Ofsted. Their strength of
feeling is eye-opening. “I would burn in hell
before returning to teach in an English school,”
says one teacher who moved to the Netherlands.
“Teaching in the UK is exhausting,” says a
secondary school art and design teacher who
moved to an international school in Thailand.
Though few of the teachers who contact us are
motivated by money, one 33-year-old left her
primary school in Tower Hamlets, east London,
for an international school in Yangon in
Myanmar because she couldn’t make enough
money to survive in London. Now she earns
£5,000 more, plus a yearly bonus, in a package
topped off with free accommodation, flights and
medical insurance. “Working conditions are
better, with sizes that are half of a UK class. It
would be insane for me to return to the UK.”
Janet Birch, a science teacher, left the UK for
Two Boats, the government school on Ascension
Island, a British Overseas Territory in the south
Atlantic. In her north London secondary, she felt
that the workload was excessive, pupils were
poorly behaved, resources were tight and the job
was stressful. “I could be earning more in
England but I would not be able to save as
much,” she says. She described her new
situation: “The pupils are delightful, the classes
are small, resources are plentiful, workload is
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reasonable, staff work well together.” Island life
suits her — she dives, walks and is a projectionist
for the local cinema.

The alarm bells have been ringing for some time
about the exodus from our classrooms. One poll
by the National Education Union (NEU) this year
found that one in five teachers (18%) expects to
quit in less than two years, and two in five want
to quit in the next five — most blame “out of
control” workload pressures and excessive
accountability.

“We know that teachers have a strong social
mission and they want to make the world a better
place, and work with disadvantaged children,”
says Mary Bousted, joint general secretary of the
NEU. “But the reality is we are making teaching
just too hard to do.”

Louise Sturt, an English teacher with 25 years
experience in the state sector in England, would
agree. She finally quit her comprehensive near
Bristol after years of funding cuts, restructuring
and deteriorating behaviour. Staff numbers had
been reduced dramatically, she says. She now
works at the private Dubai English Speaking
college. “We’ve got a nice place to live. We've
got sunny days every day. It feels like an
adventure.” After so many years in state
education, she feels sad she has finally ‘“‘gone
over to the other side. | would go back to it. There
are not that many people | speak to wio would.”
On the other side of the planet, Katy Bull is
thriving in her role as head of kindergarten in a
small international school in Tequisquiapan, a
popular tourist town in central Mexico. “I
remember spending weekends in the UK sat
inside planning, marking, assessing, worrying ...
Now I actually have a life. I would still say | work
extremely hard, but extremely hard on the things
that count. | feel intrinsically motivated to be an
outstanding teacher, and not because Ofsted
inspectors are pressuring me.”

Modern foreign language teacher Mary
McCormack, who quit her job at a school in
Wolverhampton for Canada, has similar
memories of weekends and “the piles of books
that needed to be corrected every three weeks —
robbing me of my Sundays”. And in Quebec?
“Little to no lesson observations. Complete trust
as a professional. I am paid more, but the high
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taxes mean that my take-home is slightly less than
what it would be in the UK. This being said, |
would never consider coming back to a British
classroom.”

In the run-up to a general election in which
education is likely to be a key battleground, all
parties have pledged more money for schools.
The Tories have promised increased starting
salaries for teachers of £30,000, while Labour
pledged an end to high-stakes school inspections,
but whether any of it is enough to stem the exodus
of teachers remains to be seen.

Prof John Howson, an authority on the labour
market for teachers, says it is classroom teachers
with between five and seven years’ experience
that are being lost in greater numbers than ever —
the very people who should be moving into
middle leadership positions. And while once upon
a time they might have gone abroad to work in
the international sector temporarily, Howson
fears these days they may prefer what they find
overseas and not return.

What’s more, a significant increase in the number
of secondary school pupils is projected over the
next few years. This means we will need more
teachers, not fewer, just at the time the
international schools market is booming and
will be trying to lure British teachers in ever
greater numbers to fill its classrooms overseas.
According to the Council of British International
Schools, the sector will require up to 230,000
more teachers to meet staffing needs over the next
10 years. “I fear that we may have to go looking
elsewhere around the world for teachers to come
and work here,” says Howson.

In Switzerland, McGrath contemplates a different
future, away from the exclusive surroundings of
the Institut auf dem Rosenberg, back to her
classroom in Oldham. “Would 1 go back and
teach in the UK?” She sits back and reflects.
“When I worked in Oldham, I really liked the
challenges of the students I was working with.
Now working here, | would find it very hard to go
back.”

KomnuiekcHbie npodjeMHbIe 3a1aHUA

Discuss the problems mentioned in the text and
compare them with the problems of Russian
teachers.
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Write an essay about problems of Russian
teachers.

0) Ilopsinoxk mpoBeneHUs] MPOMEKYTOYHON aTTeCTAllMHM, MOKAa3aTeJu W KPHUTEPUH
OLICHUBAHMSA:

IToka3aTenu U KPUTEPUH OLICHUBAHMS HA 3a4eTe:

Ha onenky «3auTeHO0» — CTYACHT JOJDKEH NOKA3aTh BBICOKMN YPOBEHb 3HAHUU HAa YPOBHE
BOCITPOU3BE/IeHUS, 00BACHEHUS HH(OPMAaLMU, UHTEJUIEKTYaJIbHbIE HAaBbIKW pPEIIeHUs MpoOiIeM U
3a/1a4, HaXO0XJECHHUS OTBETOB K IMpoOJeMaM, OIIEHKHM M BBIHECEHMSI KPUTUYECKHX CYXKACHUM,
CTYAEHT J0JKEH 000CHOBAHHO OTBETUTH Ha BOIIPOC, J1aTh ONPECIICHNE MMOHATHIO, PEILIUTh TECT
WJIY BBINIOJIHUTD 3a/1aHHUE;

Ha onenky «He 3a4TeHO» — CTYACHT HE MOXET II0Ka3aTh 3HAaHUS Ha YPOBHE
BOCITPOU3BE/IEHUS U 00BsACHEHUS HHPOPMAIIUHU, HE MOKET MOKa3aTh HHTEIJIEKTyalbHble HaBbIKU
penieHust IpoCThIX 33/1a4, CTYJIEHT HE OTBEYAET HAa BOIPOC, HE JIa€T ONpPENEICHUE MOHATHIO, HE
pelIaeT TECT WM HE BBINIOJIHSET 3a/1aHHE.




