MUWHUCTEPCTBO HAYKU 1 BBICIIEI'O OBPA3OBAHNS
POCCUVMCKOM ®EJJEPAIIA

DejiepaibHOE TOCYAapCTBEHHOE GIO/KETHOE 00pasoBaTEebHOE YUPEKACHHE
BBICIIEr0 0Opa30BaHHUs
«MarHHTOropcKuii rOCYAapCTBEHHBIN TEXHUYECKHH YHHBEPCUTET UM. I".1. Hocosa»

PABOYASIIIPOTPAMMA U CHUUIIIAHBI(MOY JIST)

HHOCTPAHHBIHA3BIKBIIPO®ECCHOHAIBHOUJEATEJIBHOCTH

Hanpasnenue noAroToBKH(CIenHaIbHOCTD)
44.04.02 Tcuxosoro-mnegaroruyeckoeodpasoBanme

HanpapnenHocTb (poduib/cienuaii3anus) porpaMMBsl
ITcuX0M0ruYecKoe KOHCYIbTHPOBAaHUE

VpoBeHb BBICIIEr0 06pa3oBaHus - MaruCTpaTypa

®opma 00yueHus
3a04Has

Uucruryr/pakynsrer  VHCTHTYT TyMaHHUTapHOrO 00pa3oBaHus
Kadenpa SI3BIKO3HAHUS U JIMTEPATYPOBEACHHS

Kype 1

MarsuToropck
2021ron



Pa6ouas nporpamma cocrasiieHaH a ocHose @I'OC BO- MarucTpaTypa 10 HalpapJIeHUIO
noaroroskud4.04.02 Tlcuxonoro-nearornyeckoe o6pasopanye (pukas MuHOOpHAYKH RSk
0122.02.2018r.Ne127)

Pa6oyas nporpaMma paccMOTpeHa M 0/100peHa Ha 3ace/laHiH kaenpsl SI3bIKO3HAHUA U

JIUTEPATypPOBEACHUS
15.02.2021,mpoToxonNe5 %\
3ag.xadeapoit C.B.Pynaxosa
Pa6oyas nporpamma 0g00peHa METOIMIECKOH KOMHCCHEH Z
03.03.2021r.mpoToxonNe7 ‘
IIpencenarens ) T.E.AGpam3oH
74 &/
CornacoBano:
3as.kadepoit [lcuxonoruu 7
/,,,/.7/ O.I1.CrenanoBa
/1/
Pabouast nporpaMma cocTaBlieHa:
JIouent xapenps! SuJl,kanm.nen.Hayk W C.B.XaputoHosa
PeneHseHT: W
3aB.xadeapoit JIull,kaHm.huiosHayK ‘" T.B.Axamesa

7




JIucr aktyanusanuu padoueil nporpaMmbl

PaGouast mporpamMmma repecMoTpeHa, 00CcykaeHa u 0100peHa s peanuzamnuu B 2022 - 2023
y4eOHOM Toly Ha 3aceaHuu Kadeapbl SI3bIKO3HAHUS U TUTEPATyPOBEACHUS

IIporokomor 20 1. Ne

3aB. kadempoii C.B. P_yz[aKOBa

Pabouas mporpamma nepecMoTpeHa, oocyxaeHa u ogodpena st peanmsanuu B 2023 - 2024
y4eOHOM rojy Ha 3aceqaHuu Kadeapsl SI3bIKO3HAHUS U JIUTEPATyPOBEICHHUS

[Iporokonm oT 20 . Ne
3aB. kadeapoii C.B. PynakoBa

Pabouas mporpamma nepecMoTpeHa, oocyxkaeHa u ogodpena st peanmsanuu B 2024 - 2025
y4eOHOM rojy Ha 3aceqaHuu Kadeapsl SI3bIKO3HAHUS M JIUTEPATyPOBEICHHUS

[Iporokom ot 20 . Ne

3aB. kadeapoii C.B. PynakoBa




1 Iles1u ocBOEHUSI TMCHMILTHHBI (MOLYJIs1)

Llenpt0o  OcBOEHUS OUCHUIUIMHBL ~ «MHOCTpaHHBIH s3bIK B Npo(decCHOHAIBHOM
NESTEIIbHOCTID) SIBIISIETCA:

1) moBbIlIICHHE UCXOIHOTO YPOBHSI BJIAJICHUS HHOCTPAHHBIM SI3BIKOM, TOCTUTHYTOTO Ha
npeblIylIel cTyieHd o0pa3oBaHusl, U OBIIAJCHUE CTYJCHTaMH HEOOXOJUMBIM U JOCTATOYHBIM
YPOBHEM KOMMYHUKATUBHON KOMIETEHIIUU /ISl PEIICHUS COI[UATbHO-KOMMYHUKATUBHBIX 33]1a4
B Pa3NIUYHBIX 00JAaCTAX OBITOBOM, KYJIbTYpHOU, MPOPECCUOHANBHON U HAyYHOH NEATEIbHOCTH
npu OOIICHUH C 3apyOe)KHBIMU IMAPTHEPAMHU, a TAK¥Ke JUTsI JaIbHEHIIIEr0 caMo00pa30BaHusl.

N3y4eHne ”HOCTPAHHOTO A3bIKa MPU3BAHO TAKKE OOECICUNTh:

1) conuanu3anuo JMYHOCTH;

2)opraHuzanuio oO0y4eHHs] M BOCHUTaHHS B cdepe o0Opa3oBaHUS C HCIOIb30BAaHHEM
TEXHOJIOTHI, COOTBETCTBYIOIIMX BO3PACTHBIM OCOOCHHOCTSM OOYYAIOIIUXCS W OTPAKAIOIINX
crienuuKy nmpeaMeTHON 001acTu;

3) ocymecTBieHHEe NPO(HECCHOHANBHOIO €aMOOOpa30BaHUSI W JIMYHOCTHOTO POCTa,
IPOEKTUPOBAHKE aJIbHEHIIEro 00pa3oBaTeIbHOr0 MapuIpyTa U MpodeccnoHanbHON Kapbephl.

2 MecTo TUCHUILTUHBI (MOYJIs1) B CTPYKTYpe 00pa30BaTeibHO NPOrpaMMbl

Juctumarna VHOCTpaHHBIA S3BIK B NPO(ECCHOHATIBHOW JEATEIBHOCTH BXOIHUT B
00s13aTeNpy0 YacTh yueOHOro I1aHa 00pa30BaTeIbHON IPOTrPAMMBI.

Jing  wW3ydeHWs  IUCHUIUIMHBI  HEoOXOoxuMbl  3HaHWs  (YMEHHUS,  BIAJICHHSA),
c(hopMHpOBaHHEIC B PE3YJIbTATE U3YUYEHHUS AUCIUATIINH/ TPAKTHK:

JInt  wW3ydeHWs JUCHMIUIMHBI HEOOXOAWMBI  3HAHMS, YMEHHS W BIAJCHUS,
chopMUpOBaHHBIC B PE3YJIbTATE U3yUCHUSI TUCUUILTUHBI « MTHOCTpaHHBIN A3BIK» HA MPEABITYIIEH
CTyIeHU 00pa30BaHus: BbICIIEE 00pa30BaHHE.

3nanus (YMEHHUsI, BIaJIeHUs ), IOJYYCHHbIC NPH M3YUYCHUU JAHHOW TUCHUIUIMHBEI OyIIyT
HEOOXO0IUMBI JUISl U3yUCHUS IUCLUIIINH/TIPAKTHK:

OcCHOBBI HayYHO! KOMMYHHUKALIUU

BrinonHenue u 3ammura BbITyCKHONW KBaTU(UKAMOHHON paboThI

IToaroroska k caade U ca4a rocy 1apCTBEHHOIO HK3aMeHa

3 Komnerenuun odyyaromerocs, popMupyemMbie B pe3y/ibTaTe 0CBOCHUS
AUCHUILIMHBI (MOAYJIS) U IJIAHUPYeEMble Pe3yJIbTaThl 00yUeHH s
B pesynbrare ocBOeHHMS ~JIUCHUIUIMHBI  (Monyns) «MHOCTpaHHBIM  fA3BIK B
npoeCCHOHATIBHON  JeATeNbHOCTH»  OOYyYaroIMHCs  JOJDKEH 00J1afaTh  CIEAYIOLUMHU
KOMIETEHIMSIMU:
Kox nnaukaropa WNHaukaTop TOCTUKEHUS KOMIIETEHIIUT

YK-4 CrnocobeH MpuUMEHSITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJOTHH, B TOM YHCIE Ha
HHOCTPAaHHOM(BIX) sA3bIKe(aX), I aKaAEMHYECKOro U MpodheCcCHOHAILHOT0 B3aUMOIEHCTBUS

VK-4.1 YcTaHaBiIMBaeT KOHTAKTHl U OpTraHu3yceT 06IJ_[CHI/IC B COOTBCTCTBHUHU C
HOTpe6HOCT$IMI/I COBMECTHOH JACATCIIBHOCTH, HCIIOJIb3Yysd COBPCMCHHEIC
KOMMYHHUKAIIMOHHBIC TCXHOJOT' M

VK-4.2 Cocrapnser ACJIOBYIO JOKYMCHTAIIUIO, CO3AACT Pa3JIMYHBIC aKaICMUYCCKUC
nim HpOCbeCCI/IOHaHBHI)Ie TEKCTBI HA PyCCKOM M HHOCTPAHHOM A3bIKax

YK-4.3 [IpencraBiseT pe3ybTaThl UCCAEA0BATEIBCKON U MPOEKTHON AEATEIbHOCTU
Ha Pa3IMYHbIX MyOJUYHBIX MEPONPUSITUSX, YHACTBYET B aKaJIeMUUYECKUX U
poeCCHOHATIBHBIX AUCKYCCHUAX HA PYCCKOM M MHOCTPAHHOM SI3bIKax




VYK-5 CrnocobeH aHanmu3upoBaThb M y4YUTHIBATH pa3HooOpasue KylbTyp B Ipolecce
MEXKYJIBTYPHOTO B3aUMOJCHCTBUS

VK-5.1 OpueHTHpyeTCsl B MEKKYJIBTYPHBIX KOMMYHMKALIUAX HAa OCHOBE aHaJIM3a
CMBICJIOBBIX CBSI3€1i COBPEMEHHOW OJIMKYJIBTYPbI U MOJIUA3BIYUS

YK-5.2 Biameer HaBbIKaMM  TOJIEPAHTHOIO IIOBEICHMS IIPU  BBIIOJHEHHUH
1pohecCHOHAIbHBIX 33124




4. CTpPyKTYpa, 00bEM M coiepKaHue TUCHHUIINHBI (MOTYJIs)
OO0mast TpyJ0eMKOCTh AWCIHILTUHBI COCTABISET 2 3a4eTHBIX EAWHHI] /2 aKaj. 4acoB, B TOM

qucie:

— KOHTaKTHas pabora — 4,4 akaJi. 4acoB:

— ayIMTOpHAs — 4 aKkaJi. 4acoB;

— paeayautopHas — 0,4 akaj. 4yacoB

— caMmocTosTenbHas paboTa — 63,7 akaj. 4acos;

— IMOATOTOBKA K 3a4éTy — 3,9 akaj. yaca
dopma aTTecTaliy - 3a4€T

AynutopHas 3 s
KOHTaKTHas paboTa E 5 dopma TeKyILEero
s I B OHTPO.
Paszen/ Tema g (B akaa. yacax) = un 3 KOHTPOJIS Kon
> 3 ©| caMOCTOSATENbHON | yCIIeBaEMOCTH U
JUCHUTUTHHB 7 [~ . | xommeTeHIK
Q & padoThI TIPOMEKYTOUHON
n1a6. |mpaxr. | € 8
Tlex. : 1 2'¢ aTTecTaluu
3aH. 3aH. | O &
1. 1. [Ipodeccnonanphas
JIESITENIbHOCTh
(coumanbHO-EeI0Bas chepa
00IICHMST)
MMOJrOTOBKA K VK-4.1,
1.1 TeMn u pUTM >KU3HU N
COBPEMEHHOTO 4eJIOBeKa B JICTIOBOH HIPE, 4acTHE B JICIIOBOM YK-42,
S e 1/11 VM 237 cocramrenme | 7T 2 VK-4.3,
ET AHEL 1 MIDA p CUTYaIlMOHHOU P VK-5.1,
p p 1 3a1aun YK-5.2
VK-4.1,
1.2 MortuBanus B MpoBEpKa YK-4.2,
npogecCHOHATEHON 1/11 1/11 | 40 HaMKCaHue 3cce | MHANBUIYATBHBIX VK-4.3,
JIESITENLHOCTH 3a1aHnui VK-5.1,
VYK-5.2
HWroro no pazaeny 221 221 | 63,7
Hroro 3a cemectp 2/21 221 | 63,7 3a4ET
Wrtoro no nucuuriinHe 221 221 | 63,7 3a4eT




5 Oopa3oBaTejibHbIE TEXHOJIOTHH

B coorBerctBun ¢ tpeboBanusimu @I'OC BO mo peanusanuu KOMIIETEHTHOCTHOTO
II0J1X0/1a IporpaMMa AUCHUILUIMHBI [IPelyCMaTpUBaeT:

— UCIIOJIb30BaHUE B Y4eOHOM IPOIECCEe aKTUBHBIX M MHTEPAKTUBHBIX (hOPM MPOBEICHUS
3aHATHH C 1eNbl0 GOPMUPOBAHUS U Pa3BUTHUsI MHOS3BIYHOW KOMMYHHUKATUBHOW KOMIIETEHLIUU
00yyJarouxcs;

— WCIOJIb30BaHME ayJHO- U BUAEOMATEPUATIOB, MHTEPHET-PECYPCOB HA NMPAKTUYECKUX
3aHATHUSAX;

— UCIMOJIb30BaHUE HJIEKTPOHHBIX 00pa30BaTENbHBIX PECYPCOB IO TeMaM IPAaKTUYECKUX
3aHATHUH;

— IIOUCK U U3yYCHHUE MEUMHBIX TEKCTOB 10 0003HaUECHHOH ITPOOIEeMaTHKE;

— WUCHOJB30BaHUE DPAa3HBIX (OPM BHEAYAUTOPHON pabOTHI, TaKMX KaK OpPTraHU3aIUsd
IPa3HUKOB M TEMaTHYECKUX BEUYEPOB, CTYJEHYECKHUX HAy4HbIX KOH(EpEeHIMH; BCTped ¢
HOCHUTEIISIMU SI3bIKA.

JUis TOCTHXKEHMS IUIAHUPYEMBIX DPE3YJbTaTOB OOYYEHHUS MCIIOJIB3YIOTCS CIeIyroIue
00pa3oBaTesibHbIE TEXHOJIOTHU:

1. Ilemarormyeckue TEXHOJOI'MH HAa OCHOBE aKTHUBU3ALUUM U HWHTEHCHU(DUKALMUU
JESATEIbHOCTH 00yYaroIuXcs:

1.1. Urpossle TexHonoruu. Wrpa — 3T0 BUA JEATEIBHOCTH B YCIOBHUSX CUTYalUi,
HaIpPaBJIEHHBIX Ha BOCCO3/IaHNE U YCBOEHHE OOILIECTBEHHOIO OIbITa, B KOTOPOM CKJIAIbIBAETCS U
COBEpILIEHCTBYETCS camoylpaBieHue MoBeneHueM. OCOOEHHOCTSIMU WIPhl B CTYAEHUYECKOM
BO3pacTe SABJsETCs podeccroHallbHas OpUEHTAIMs, HAlleJIEHHOCTh HAa CAMOYTBEPKICHUE TIEpe]
00I11eCTBOM, IOMOPUCTHYECKAsI OKPACKa, CTPEMJIEHHE K PO3BITPHIILY, OPHEHTALMsI Ha pPEeUYEBYIO
JesATeNIbHOCTh. Mrpa ucnosb3yercs A pelleHUus KOMIUIEKCHBIX 3a/1ad YCBOEHHS HOBOIO,
3aKpeIuIeHUs] MaTepuaa, pa3BUTUS TBOPUECKUX CIOCOOHOCTEH, (POPMUPOBAHUS KOMIIETECHIIUMH,
aéT BO3MOXKHOCTh CTYACHTaM MOHSATh M U3YYHUTh YUEOHBIN MaTepuall ¢ pa3InYHbIX Mo3uIui. B
y4eOHO-BOCIIUTATEIILHOM TPOLIECCE MPUMEHSIOTCS PA3UYHbIe MOAU(DUKAIINN UTP: CIOKETHEIE,
JIeJIOBbIE, POJIEBbIE, UMUTAL[MOHHBIE, ONEPALIMOHHBIC, POJIEBBIE UTPHI, JEJIOBOI TeaTp, NCUXO0 U
couuoapama.

1.2. TexHOIOTUN COBPEMEHHOTO MPOEKTHOT0 00y4YeHHUs: pa300p KOHKPETHBIX CUTyalui
(case study)

TexHOo7I0rMM COBPEMEHHOTO MPOEKTHOro oOydeHus. [IoHATHE «IPOEKT» B IIUPOKOM
NOHMMAaHUU O00O03HAYaeT BCE, YTO 3aJyMbIBaeTCs WM IUJIAHUPYETCs, T.e. 3aMbICel B BUJE
npoobpaza o0bekToB. llenabto NPOEKTHOM  TEXHOJOTMM  SIBJISETCS  CaMOCTOSITEIbHOE
TOCTHKEHHUE» CTYICHTAMH pPAa3JIMYHBIX TPOOIEeM, WMEIOMIMX JKU3HEHHBIH CMBICT IS
oOyuyaromuxcs. Haubonee cymecTBeHHBIMU OCOOCHHOCTSIMU MPOEKTHOTO OOYYEHUs SBISIOTCS
ero JNAJIOTHYHOCTb, pOOJIEMHOCTb, WHTETPAaTUBHOCTH, KOHTEKCTHOCTb. B
yu4eOHO-BOCIIMTATEIbHOM ~ TpoOLlecCe  MPUMEHSIOTCS  CIEAYIOIIME  THUMBl  IPOEKTOB:
KpaTKOCPOYHbIE, CpeIHEH MPOJOIKUTEIBbHOCTH, JIOJITOCPOYHBIE; MPOEKThl C MPHUBJICUYECHUEM
TOJIbKO COJEP)KaHUS HM3y4aeMoro y4eOHOro MpeaMeTa, MeXIpeIMETHble, WHAWBUIYalbHBIC,
KOJIJICKTHBHBIE, HCCIIE0BATENIbCKAE, HIPOBBIC, TBOPYECKHE, NPAKTUKO-OPUEHTHPOBAHHBIC,
no3HaBaresbHble. Pa300p KOHKpETHBIX cUTyalnid. Pa300op KOHKpETHBIX CUTYAIMi pecTaBIseT
cO0OM TEXHUKY 00yYEHUsI, HCTIOIB3YIONIYI0 ONMCAHNE PEATbHBIX SKOHOMUYECKHX, COIIMATBHBIX,
O6usHec u T.1. cutyanuii. OOyuatomuecs: JOJDKHBI UCCIEIOBaTh CUTYalHIo, pa3o0paTbesi B CYyTH
npo0JIeM, IPEIOKUTh BO3MOKHBIE PEIICHHUS M BEIOpATh Jrydiiee u3 Hux. Kelichl OCHOBBIBAIOTCS
Ha peaJbHOM (PaKTHYEeCKOM MaTepHaje WM K€ NpHOMMKEHBl K peajbHOM curyanuud. B
y4e0HO-BOCIIUTATEILHOM  TIpollecC€  MCHOJB3YIOTCS ~ pa3iMyHble  BHUIBl  KEHCOB:
crpykrypupoBanHble keiicel (highly structured cases), HecTpyKTypupoBaHHBIE KEHCHI

WJIeH, TOYEeK 3peHUs, MPOOIEMBI.

1.3. MHTepakTuBHBIE TEXHOJOIMU: TEXHOJOTUS MPOBEICHHS IMCKYCCHH, TEXHOJIOTHUS
«JlebaTnD»



TexHomoruss mpoBeACHUS TUCKyccuid. [lenpio TEeXHONMOTMM MPOBEAEHUS YUEOHBIX JUCKYCCHI
CTaBUTCS  pPA3BUTHUE  KPUTHUYECKOTO  MBIIUICHUS  CTYJAEHTOB,  (OPMHPOBAHUE  HX
KOMMYHHUKAaTUBHOH M JHMCKYCCHOHHOM KyJbTYphl, Pe(IEKCUBHOCTH. XapaKTepHOW uepram
y4e€0HOM AUCKYCCUU OTHOCUTCA AMAIOTUYHOCTD. [IpuMeHeHne qUCKyccur peKOMEHIYETCSl B TOM
cilydae, Korga oOyuwaromuyecs 00JaJalOT  3HAYMTEIbHON  CTENEHBIO  3PEIOCTH U
CaMOCTOSITENIFHOCTH B TpUOOpEeTeHHH 3HAHWK M (OPMYIMPOBAHUHM TMpoOieM, B moadope u
YETKOM IIPEJCTABJICHUM COOCTBEHHBIX AapryMEHTOB, B IPEIMETHOH MOATrOTOBKE K TeMe
IUcKyccuu. BzammopeiicTBue B y4eOHOW IUCKYCCHM CTPOMTCS HE NMPOCTO HA MOOYEPEITHBIX
BBICKa3bIBaHUAX, BOIIPOCAX U OTBETAX, HO HA COJAEPKATEIILHO HAIIPABJIEHHOW CaMOOpraHu3aluu
YYaCTHHKOB — TO €CTh OOpAalleHWH CTYACHTOB Jpyr K Jpyry maias yriayOnéHHoro u
Pa3sHOCTOPOHHET0 OOCYXIEHUS CaMMX UJIEH, TOUeK 3pEeHus], TPOOIEMBI.

Texunonorus «/lebate». J[eb6aThl — 3T0 MHTEIUIEKTYa bHAS UTPA, B KOTOPOM IBE KOMaHIbI
(yTBepkIarolias M OTpULaroIias), o0Ccykaas 3aJaHHYI TeMy, cOpMYJIMPOBAHHYIO B BHJE
YTBEPKACHMSI, BBIABUIAIOT CBOU apryMEHTHI M KOHTPApPryMEHTHI IO MOBOJY IMPEAJIOKEHHOTO
Te3uca, 4TroObl yOeOUTh YJIEHOB JKIOPHM B CBOEH MpaBOTE€ M ONbITE PUTOPUKU. Bmecte ¢
apryMEHTaMH YYacCTHUKHM J1€0aTOB JOJDKHBI TPEACTABUTH IKIOPU JIOKA3aTeNbCTBa, (HaKThl,
LIUTaThl, CTATUCTUYECKUE JIaHHBIE, IOJACPKUBAIOLINE UX NO3ULHMI0, KOTOPBIE COCTaBIISIIOT KEHC
KOMaH/bl. YYacTHUKH J1€0aTOB 3a/1al0T BOMPOCH! NPOTHUBOIIOJIOKHON CTOPOHE M OTBEYAIOT Ha
BOIIPOCHI OIIIOHEHTOB; BOINPOCHl MOTYT OBITh HCIOJB30BaHbl JJs PA3bACHEHHS NO3ULUHU
OTIITOHEHTOB U JIJIS BBISIBJIICHUS OITMOOK Y IPOTHBHHUKA.

2. [legarornueckue TeXHOJIOTMH Ha OCHOBE 3()(PEeKTHBHOCTHU yIPaBICHU:

2.1. TexHomorus KOMMYHHKATUBHOTO OOyUYEHUS WHOS3BIYHOW KyIbType. Llenbro
TEXHOJIOTUH BBICTYNAeT 00y4eHHE MHOS3BIYHOMY OOIIEHUIO C MOMOIIBIO OOIIEHUSI U YyCBOCHHE
MHOSI3bIYHOM KyJIbTYphl. OBIaIcHHE HHOCTPAHHBIM SI3IKOM OTJINYAETCS OT OBJIAZICHUS POJHBIM:
croco0amMM OBJIQICHUS, IMJIOTHOCThIO HMH(OpMAlMM B OOIIEHHM, BKIIOUYEHHOCTBIO SI3bIKA B
PEMETHO-KOMMYHUKATHBHYIO JIEATEIBHOCT, COBOKYITHOCTBIO PpEAIN3YyeMbIX (DYHKIIHIA,
COOTHECEHHOCTBIO C CEH3UTHBHBIM IIE€PHOJOM DPEUEBOTO pa3BUTHs HMHIMBHIA. [J1aBHBIMU
y4aCTHUKAaMHU IIpolecca OOy4YeHHs SIBISIOTCS MpenojaBareib U CTyNeHT. OTHOIIEHUS MEXAy
HUMHU OCHOBaHbl Ha COTPYJHHUYECTBE M PaBHOIPABHOM peueBOM napTHEpcrBe. [IpmHimnamu
TEXHOJIOTMH CIyXaT: peueBas HalpaBJIe€HHOCTb, (PYHKIIMOHAIbHOCTh, CUTYaTUBHOCTh, HOBU3HA,
JUYHOCTHAsI OpUEHTAIMs OOIIEHUS, KOJUIEKTUBHOE B3aUMO/ICHCTBHE, MOJICIMPOBAHHE.

3. MaopMaIimioHHO-KOMMYHHKATUBHBIE TEXHOJIOTHU:

3.1. Texunonorun npumenenus cpencts MKT. JlaHHble TEXHOIOTHMHM MpeaNOIararoT
UCIOJIb30BaHNE KOMIBIOTEPHBIX 00YyYaromMX MpOrpaMM, BKIIIOYAIOIIMX B ce0sl 3JIEKTPOHHBIE
y4eOHUKH, TECTOBBIE CHUCTEMbI; OOydYaIOIIMX CHCTEM Ha 0a3ze MyJbTHUMEAMA-TEXHOJIOTHH,
MOCTPOEHHBIE C UCIOJIb30BAaHUEM MEPCOHAIBHBIX KOMIBIOTEPOB, BUJCOTEXHUKH, HAKOMUTENEH
Ha ONTHYECKUX JIUCKAaX; paclpeleN€HHBIX 0a3 JaHHBIX MO OTpacisM 3HaHWH; CpencTB
TEJIEeKOMMYHUKAIIUHU, BKIIOYAIOIMINX B €05 3JIEKTPOHHYIO TIOUTY, TeJIeKOH(EPEHIINH, JIOKaJIbHbIE
U PETHOHAIbHBIE CETH CBSI3U, CETH OOMEHa JaHHBIMU W T.JI.; JIEKTPOHHBIX OHOIMOTEK,
pacnpene€HHbIX U HEHTPATU30BaHHBIX U3/IaTEIbCKUX CUCTEM.

3.2. TexHonoruu HCHONB30BAHUS MHTEpHETa. B yueOHO-BOCIMTATENLHOM IpoLEcce
IPUMEHSIOTCS: 3JEKTPOHHAs moyTa Juisi oOMeHa MHGpopMalnuei, Kak BHYTPH CETH, TaK U C
BHEIIHUMH a0OHEHTaMH, YTO OCOOEHHO Ba)KHO JUISI Pa3BUTUS NApTHEPCKUX OTHOLIEHUH U
ocymiecTBiieHUs: oOmeHa uHpopmanuel co cTyaeHTamu Jpyrux BVY3oB; yuactue B
TeJIeKOH(pEpEeHIHIX, Te 00CyKIat0Tcs MPoOIeMbl HAYYHOTO U MPO(eCCHOHAIBHOTO XapaKTepa;
JOCTYI K OTKPBITHIM (ailIoBBIM cepBepaM CETH MHTEpPHET Ui IMOJydeHUs CBOOOIHO
pacrpoCcTpaHsieMbIX MPOTPAMMHBIX CPEJICTB; YAANEHHBIM JocTynm K 0Oa3zaM  JIaHHBIX,
OuOIMOTEYHBIM KaTajoraM U (aijam 3JIEKTPOHHBIX OWMOIMOTEK MPH MOArOTOBKE Y4EeOHBIX
MaTepHajIoB MO MpPEAMETY; MOIyUYeHHE SIEKTPOHHBIX MEPHOAMUYECKUX HM3JaHUN 10 M30paHHOMH
TEMaTHKe; y4acTHe B OHJIAlH TeJIeKOH(DEPEHIUAX CETH HHTEPHET;

CaMOCTOSITEJIbHOE U KOHTPOJIbHOE TECTUPOBAHHUE.

3.3. TexHOJIOTHH KOMITBIOTEPHOTO ypoKka. B oOpa3oBaTensHOM Iporiecce






peanusyroTcsl ClenyIoIIe BHJbI KOMIIBIOTEPHBIX 3aHATHI: 3aHATHE C MYJIbTUMEAMMHOMN
NOAJIEPKKON, 3aHATHE C KOMIBIOTCPHOM IOAJNEPXKKOH, 3aHATHE, MHTETPUPOBAHHOE C
nH(pOpMaTHUKOMN, paboTa ¢ AJICKTPOHHBIM YUSOHUKOM.

6 YueOHO-MeTOAUYECKOE 00eciedeHUe CAMOCTOSITeJIbHOI PadoThl 00ydyarmmuxcst
IIpencraBneno B npuiioxeHuu 1.

7 OueHOYHBIE CPeACTBA /sl IPOBeIeHHs POMEKYTOUHOI aTTeCcTaAaluH
[IpencraBieHbl B IPUIIOKEHUH 2.

8 YueOHo-MeTOAMYeCcKOEe H HH(POPMALIMOHHOE OfecneyeHue TUCIUIIHHBI (MOTYJIs1)

a) OcHoBHas TUTEpaTYypAa:

AHTJIMUCKUN S3BIK:

1. Konecuukosa, O. 0. YourGuideinBusinessEnglish [DnexTponssiii pecypc] : yueOHOe
nocobue / O. 0. Konecunkosa, E. A. Jlomakuna ; MI'TY. — Maruutoropck:MI'TY, 2018. —

137K TPOH. O1IT. JTUCK (CD-ROM). —Pexumpocryma:
http://magtu.ru:8085/marcweb2/Download.asp?type=2&filename
HEMELKHNU SA3bIK:

1. Axmerssnosa, T. JI. WirstchaftDeutschlands [Dnextponnsiii pecypc] : ydebHOE
nocobue / T. JI. Axmer3stoBa ; MI'TY. - Marauroropck : MI'TVY, 2017. - 1 31eKTpOH.ONT. AUCK
(CD-ROM). - Pexum J0CTyIa:
http://magtu.ru:8085/marcweb2/Download.asp?type=2&filenames

0) JlomostHMTEIbHAS JIATEPATYpA:

AHTJIMUCKUN A3BIK:

1. IMaBnoBckas, FO. B. [lenoBas koppecnoHIeHIUS [DIEKTPOHHBIN pecypc] : yuebHoe
noco6ue / 0. B. IlaBnosckas ; MI'TY. — Marautoropck: MI'TY, 2017. — 1371eKTpOH.ONT. TUCK
(CD-ROM). —Pexxummoctymna: http://magtu.ru:8085/marcweb2/Download.asp?type=2&filename

2. Britain in close-up [9nektponHslii pecypc] : yuedHoe mocobue / T. JI. Axmer3sHosa, H.
B. Iépuna, XK. H. 3apynxas, T. A. CaBunoBa ; MI'TY. - Marauroropck : [MI'TVY], 2016.-93 c. :
ni., ¢or. - Teker pyc., aHIJI. - Pexnm JOCTyIa:
https://magtu.informsystema.ru/uploader/fileUpload?name=2261.pdf&show=dcatalogues/1/1129
761/2261.pdf&view=true

HEMELIKUH S13bIK:

1. Emen, T. B. [IpakTukym mo KyJbType pedyeBOro OOIIEHHs MEPBOrO MHOCTPAHHOIO
s3bIKa JJISI CTYACHTOB 5 Kypca (HeMelkuil si3bIK) [DnekTpoHHbIN pecype] : npaktukym / T. B.
Emer ; MI'TY. — Marautoropck:MI'TY, 2017. — 1anektpon.ont. nuck (CD-ROM). — TekcTHeM.,
pyc. —Pesxxummoctyna: http://magtu.ru:8085/marcweb2/Download.asp?type=2&filename

2. Emen, T. B. ITucemennsIi mepeBo 1. Hemerkuii 1361k [ DNEKTPOHHBIN pecypce] | yueOHOe
nocobue / T. B. Emen, H. P. Ypazaesa ; MI'TY. — Marautoropck: MI'TY, 2017. — 131€eKTpoH.OMNT.
TICK (CD-ROM). —Pexum JOCTyTA:
http://magtu.ru:8085/marcweb2/Download.asp?type=2&filename

B) MeTtoanyeckune ykazaHus:
AHTJIMVCKUIA SA3BIK:
1. 3epkuna, H. H. English for professional purposes [3nektpoHHsIii pecypc] :



npaktukym / H. H. 3epkumua, O. B. Kucenr ; MI'TY. — Maruautoropck:MI'TY, 2018. —
157eKTpOH. OIT. JTUCK (CD-ROM). —Pexum JOCTyTa:
http://magtu.ru:8085/marcweb2/Download.asp?type=2&filename

HEMELKHWH S3bIK:

1. Awntponosa, JI. W. IlpaktukyM 1no Hemenkomy s3blKy "VIHOCTpaHHBIM A3BIK" M
"MHOCTpaHHBIA S3BIK B MPO(ECCHOHAIBHON NeATeabHOCTH" (1711 OakaiaBpOB, CIICIUAIHCTOB,
MaruCTpaHTOB M acnupaHToB) [Dnekrponusiii pecype] / JI. . Aurponosa, O. H. Adanachepa ;
MI'TY. — Maruuroropck:MI'TY, 2017. — 1anekrpon.ont. quck (CD-ROM). —Pexxum nocryma:
http://magtu.ru:8085/marcweb2/Download.asp?type

r) [Iporpammuoe obecneuenue u UnTepuer-pecypcebi:
Abbyy Lingvo
Longman Dictionary of Contemporary English
Oxford Advanced Learner’s Dictionary
Meriam Websters Learner’s Dictionary (American (and British) English)
The Free Dictionary by Farlex
podcasting _in_deutscher sprache.doc
nemeckii_jazyk.doc
http://www.staufenbiel.ch/startseite.html
https://www.deutsch-portal.com/index.php

IIporpammHoe o0ecrieyeHue
HanmenoBanmne
110
MS Office 2007
Professional
7Zip CcBOOOJIHO pacIopoCTpaHsIeMoe 0eccpoyHO
FAR Manager CcBOOOTHO PaCIPOCTPaHIEMOE 0ecCpoYHO

Ne orosopa Cpok neiicTBUS TULIEH3UH

Ne 135 ot 17.09.2007 OeccpouHo

HpO(l)eCCI/IOHaJIbeIe 0a3bl JAaHHbIX ]/IH(l)OpMaIII/IOHHbIe CIIPaBOYHbLIC CHCTEMBI

HasBanne xypca CchlIKa
OnekTpoHHas 0aza MepuoANYECKUX u3nanuii East
View Information Services, OO0 «M1BUC)»

HamuonansHas I/IHq)OpMaI_[I/IOHHO'aHaJ'II/ITI/ILIeCKa}I

https://dlib.eastview.com/

cuctema — Poccuiickuii ungekc Hayunoro|URL: https://elibrary.ru/project_risc.asp
mutupoBanus (PMHIL)

ITouckoBas cucrema Axamemust Google (Google URL: https://scholar.doodle.ru/

Scholar) - NHPS. -go0gle.

I7eKTponHbe pecypert bnommotern MITY m. http://magtu.ru:8085/marcweb?2/Default.asp
I'.1. HocoBa

Poceuiickas  TocynapcTennas  OMONMOTEKA. |y e /avvnw rsl.ru/ru/dreaders/catalogues/
Karanoru

9 MaTtepuajJbHO-TEXHHYECKOE o0ecTedeHne TUCIUTLIHHBI (MOILYJIs1)

MaTCpI/IaJ'IBHO-TCXHI/ILICCKOC obecrneucHUe JUCIUIIIIMHBI BKIIFOYACT:


http://lingvo.abbyyonline.com/ru
http://www.ldoceonline.com/
http://www.oxfordadvancedlearnersdictionary.com/
http://www.learnersdictionary.com/
http://www.thefreedictionary.com/
http://www.welcome-to-rgl.vspu.ru/lib/exe/fetch.php?media=podcasting_in_deutscher_sprache.doc
http://www.welcome-to-rgl.vspu.ru/lib/exe/fetch.php?media=nemeckii_jazyk.doc
http://www.staufenbiel.ch/startseite.html
https://www.deutsch-portal.com/index.php

Y4yeOHble ayauTOpUM JJIS TPOBENEHUS 3aHATUN JIGKIMOHHOTO THIA: JOCKa,
MYJIbTUMEANIHBIE CPEICTBA XPAHCHHUS, TIEpEaud U MPECTABICHUS HHPOPMAIIHH.

Y4eOHble ayauTOpUU Ui TPOBEACHHS MNPAKTHUYECKUX 3aHSATHH, TPYIIOBBIX U
WHAWBUIYAIBHBIX KOHCYJIBTAIUN, TEKYIIET0 KOHTPOJS W MPOMEXKYTOUHOUM arrecranuu: Jlocka,
MYJIbTUMEAUNHBIN MPOEKTOP, IKPaH

[Tomemenuss Uit  CaMOCTOSATENBHOW  paboThl  oOydarommuxcs:  [lepcoHanbHBIE
KomIbioTepbl ¢ maketom MS Office, Boixogom B MHTEpHET W ¢ JOCTYIIOM B 3JEKTPOHHYFO
UH(POPMALIMOHHO-00pa30BaTENbHYIO CPEly YHUBEPCUTETA

[Tomemenue pans  XpaHeHUuss U OPOPUIAKTHYECKOro OOCTyKMBaHUS  y4eOHOro
obopynoBanus: CTelIaxu Ui XpaHEeHUs y9eOHO-HATIISAHBIX TTOCOOUN U yueOHO-METOUIECKON
JIOKYMEHTaIlu1



Ipuaoxenne 1. METOAUYECKHUE YKA3AHUS 11O OPTAHU3AIINA
CAMOCTOATEJBHOU PABOTE OBYYAIOIIIUXCSA

[Ipumepuvie sonpocol K 0ei1060u uzpe.:

Kaxkue cTtpaHbl 1 pernoHbl Hanbosee mMpuBIeKaTeNbHBI 11 Bameit npodeccun? [louemy?

Kaxkoit Temn xu3Hu Hanboliee ontumaieH ais Bac?

Yro Bl 3HaeTe 0 noBblIeHUU KBaTUpUKaMU U paboTe CrieluaaInucTa B Jpyroi ctpane?
CymecTByloT OoTnM4Ms B obOnactu Bameii mpodeccnoHanbHON IesSTeIbHOCTH B PAa3TUYHBIX
peruoHax Haumen cTpaHbl?

Kapnepa B npoeccroHaibHOM AeITENBHOCTH — BaxkHa 11s Bac?

Bel Bcerma B Kypce TNOCIEIHUX HCCIENOBaHMK B oOmactu Bameir mnpodeccnoHanbHON
NEeATEILHOCTH?

IIpumepnvie membvi acce:

[ToBblieHNe ypoBHsI KBaTU(UKALMHY — POJIb MOTHBALIUY.

WHocTpaHHBIi S3BIK, €r0 3HAaY€HUE B MTPO(ECCHOHATFHON IEATEIIbHOCTH.
JlenoBele KauecTBa TPaMOTHOT'O CIELIMAIIUCTA.

MortuBupyomue 1eau MoJIoA0ro npodeccruoHaa.

MoTtuBarnus nepcoHaina — Kak u30exarb OIUOO0K.

UTo city>KMT IJIaBHOM MOTUBaluel npu BeIOOpe MecTa paboThl?
[Tpodeccrnonansm — OCHOBHbIE KDUTEPHUH.

IIpumepnsie memul 00K1A008:

Urto o3nauaer st Bac «kynbrypa Tpyga»?

«Mo606uHr» Ha pabote — Bbl cuntaere 310 mpueMiIeMbiM?

Kakue npuHIUmsr He0OXOAMMBI TSt OJIarONpUATHON aTMOC(ephl B KOJUIEKTHBE?
3naete a1 Bbl 0 mpaBuiax aenoBoro 3Tukera B Bameil npodeccuonansHoi cpene?
Oco0eHHOCTH JIeJI0BOM MEPENUCKU B PyCCKOM U HHOCTPAHHOM SI3BIKAX.

JInuHbIe OTHOLIEHHUS B KOJUIEKTHUBE — pUeMiIeMsl i Bac?

Kaknmu kagecTBaMH TOJDKEH 00J1aaTh XOPOIINH HaYaIbHUK?

Hcropus Bamiero nuyHocTHOrO ycnexa.

Opranuzanust padoThl B THITMYHOM KOJUIEKTHBE.

Ilepeuens 6onpocoe 01a camokoumpona:

Pa3neu 1. Tema 1.

IIposenenue aenosoit Becrpeuu. Iloaroroeka poknana. Bemenuwe meperosopos. Iloaroroska
IIPE3CHTALAH.

1. Bol pabotaere B kpynHOH MexyHapoaHoH komnanuu. K Bam mpuesskaer nenoBoil napTHEp.
Passbirpaiite BcTpeuy B oduce.
2. O6cynuTte BO3MOXKHOCTH INPOBEJCHHMS COBMECTHOI'O HAYYHOTO CHUMIIO3MyMa MO BONpOCaM
JIMHTBUCTUKH ¢ Bammmwm kosuieroil 3 AHIIIUHA.
3. Bel paboTaeTe HayyHBIM COTPYIHUKOM B Hay4yHO-HCCIenoBaTeIbckoM IeHTpe. [loaroroBbre
JOKJaj s Barero pykoBoAauTeNs 0 X01€ UCCIIET0OBAHMS.
4. Bpl paboTaere 3aBelyIOIIUM OTJEIOM B HAay4YHO-HCCIIEOBATENBLCKOM IieHTpe. IloaroroBeTe
JOKJaj i1 Bamrero pykoBoauTes 0 X0J€ UCCIEI0BaHNM, MPOBOAUMBIX BamuMm otaenom.
5. Bel paboTaeTe HayyHBIM COTPYIHUKOM B Hay4yHO-HCCIenoBaTeIbckoM IeHTpe. [lonroroBbre
MIPE3EHTALHNIO T Bammx Kosuier o Xoje U pe3yiabTaTax UCCIEIOBaHUS.



Tema 2.. Begenue Hay4yHoro aucmyTta. BeicTyrieHne ¢ JI0KJIa0oM Ha HaydYHOW KOH(EpPEHIIUH.
BeicTynnenue Ha cemuHape.

1. Bbl paGoTaeTe HayyHbIM COTPYAHHMKOM B Hay4HO-MCCJIEIOBATENbCKOM LieHTpe. Obcynute ¢
Bamum kosteroil HayuHble BOIIPOCHI, 10 KOTOPBIM Bbl IIPUJIEPKUBAETECH PA3HBIX TOUYEK 3PEHUS.
Haiinute koMmnpomucc.

2. Bbl paboTaere HayyHBIM COTPYIHHKOM B Hay4YHO-HCCJIEIOBATENIbCKOM LieHTpe. Obcynute ¢
3aBelyIOIIMM OTAEJIOM CIIOpHBIE Bonpockl. Halinure kommnpomucc.

3. Bbl 3aHuMaeTech Hay4yHOH J€ATENbHOCTHIO. BBICTymIeHHME C JOKJIaJOM Ha Hay4yHOU
KOH(epeHIIuH.

4. Bl — wusBecTHbIM yu€HbId. Pacckaxkute Bamemy mononomy koisere o TpeOOBaHHUSX,
IIPEIBABIAEMBIX K HAYYHBIM JOKJIATaM.

5. Be1 — yuénnbii. [loaroroBsTe JOKIA 11l BBICTYIUIEHUS HA CEMUHAPE.

6. Bam xomnera-y4é€Hblii BBICTYNIMJI € JOKJIAIOM Ha cemMuHape. BaM mOHpaBWIIOCH €ro
BBICTYyIUIEHHE. [I[pOKOMMEHTHpYITE TOKIIAL.

7. Bam kosutera-y4€Hblii BBICTYNHJ C JOKJIQJOM Ha ceMuHape. Bam He NOHpPaBUIIOCH €ro
BBICTYyIUIEHHE. [I[pOKOMMEHTHpYITE TOKIIAL.

Pa3pea 2.

Tema 1. CocraBnenue otuéra. CocraBnenue aproouorpaduu. CocraBieHue IeIOBOTO MHCHMA.
CocraBneHue  pe3oMe,  NHCbMAa-3asBJICHHs,  I[IHCbMa-yBEIOMJICHHs,  IHCHbMa-3arpoca.
CocraBnenue Ciy)XeOHOW 3amucku, TenedoHOrpaMMmel, moBecTku JHS. CocraBieHue
pexnamanuu. CocTaBlIeHNE KOHTPAKTA.

1. Bel paboraeTre HayuyHbIM COTPYJHUKOM B HayudHO-HMCCIEI0BaTENbCKOM IieHTpe. CocTaBbTe
OTYET O MPOJICITAHHON padoTe.

2. Bbl XOTUTE MONYYHUTh AOKHOCTH HAyYHOTO COTPYJHHMKA B HAay4YHO-HCCIIEIOBATEIbCKOM
neHTpe. CocraBbTe aBTOOHOTrpadUIO.

3. Bbl paboraere pyKOBOAMTENEM OTHENa B HAYYHO-UCCIIEOBATEIHCKOM LIEHTpPE. YBEAOMUTE
Bamero corpyqHuka o ToM, 4TO OH HE BBIIEP)KUBAET CPOKH ITPOBEIEHUS UCCIEIOBAHHUS.

4. Bbl paOoTaere Hay4HbIM COTPYJHHUKOM B HAy4YHO-HCCJIEIOBATEIbCKOM ILIEHTpE. 3alpocutre
TEXHUYECKUH OTAeN O HAIWYMM HEeOOXOAMMOro JJsi HpPOBEAEHHUS BallUX HCCIeI0BaHUN
000pyI0BaHUA.

5. Be1 — cexperapp. CocTaBbTE NOBECTKY JHS.

6. Bbl paboTraeTe pyKOBOIUTENIEM OTJElNa B Hay4HO-HCCIEA0BATEIbCKOM LIEHTpe. Boipasute
IPETEH3UH 110 Ka4yeCTBY 000PYAOBaHUs, IPEIOCTABIEHHOTO OTJIEIOM CHAOXEeHHUS.

Tema 2. Hanucanue pedepara. Hammcanwe annotarmu. Hamucanue Hay4yHOR CTaThu.
Odopmitenne quccepTalliOHHOTO UCCIIEAOBAHMS.

1. Bo1 — yuénsiii. Hanumure aBTopedepar no ogHoMy U3 Bammx HaydHBIX TPYJIOB.

2. Bel paboTtaete nepeBoaunKoM. Hanuimre aHHOTaIMIO HA HAYYHYIO CTAThIO.

3. Bl — yuénplii. Hanumure HayyHYIO CTaThIO.

4. Bel — HayuHbll pykoBoauTenb. Pacckaxure Bamemy acnupanty o TpeOoBaHMSIX K
O0(QOPMIIEHHIO TUCCEPTAMOHHOIO UCCIIEA0BAHNUS.

5. Bbl — yuénsiit. Hanumure pedepar.

Tecmut 0nsa camonpogepku:

AHTJIMHCKHH SA3BIK

Paznen 1.

Tema 1.

Bri6epuTe perunky, HanOoJiee COOTBETCTBYIOIIYIO CUTyalnu o0meHus. Beibepure ouH BapraHT
OTBETA.

1. Employee: Could I have the data by the end of the week, please? Secretary: ...

a) Why not?

6) Don’t worry.



B) Certainly.

r) Not at all.

2. Secretary: I could bring the files to your office. Office worker: ...

a) Thanks — that’s very kind of you.

0) Yes.

B) That would be very nice.

r) Certainly do.

3. Host: Let me show you to the conference room. Guest: ...

a) Of course.

0) I’'m pleased to.

B) You are welcome.

r) Thank you.

4. Office worker: Would you send this by express courier, please? It’s urgent. Secretary: ...
a) I’'m sorry I can’t at the moment.

0) It isn’t possible at the moment.

B) Not at the moment, thanks.

r) I’'m very busy now. Maybe I'll do it later.

5. Boss: Thank you very much for your help with that urgent order last week. Employee: ...
a) It’s O.K.

0) No problem. You are welcome.

B) [ was very glad to help you, so if you need something you can ask me any time.

r) Take it for granted.

6. Judy: This is a very nice meal, Tom. Tom: ...

a) Some dessert?

6) Yes. ’'m a good cook.

B) Yes, you are right.

r) Oh, good. 'm glad you like it.

7. Office worker 1: ... Let me introduce my colleagues. This is Alice Smith from our IT
department. Office worker 2: ...

a) Hello.

0) Hello, Alice, pleased to meet you.

B) Hi.

r) Hi, you are a nice gal.

8. Boss: Could you check the figures, please? Office worker: ...

a) Yes.

6) No, I’'m busy now.

B) 'm sorry I don’t know the place.

r) It’s a bit difficult. I’'m very busy.

9. Secretary: I could make a copy for you. Customer: ...

a) Not just now.

6) Thanks, that’s very kind of you.

B) Yes, no problem.

r) Yes, do please.

10. Mr. Smith: Good morning, this is Mr. Smith. Can I speak to Mr. Johnson? Secretary: ...
a) Yes, hold on.

0) Good morning, Mr. Smith. Hold on, please.

B) No, he is not in the office now.

r) Call later, please.

11. Customer: We need to decide what equipment to buy. Sales Manager: ...

a) Our equipment isn’t a bad choice. It corresponds to the highest technical level and the highest
standards existing in the world today.

0) You’ll never be offered such a good equipment again — go while the going’s good.



B) Do not hesitate to purchase our equipment.

r) What are you thinking about? Buy our equipment without hesitation.

12. Customer: How long is guarantee period for your equipment, Mr White? Sales Manager: ...
a) Our equipment never breaks down. It’s the bomb.

6) Twelve months, I reckon.

B) Our equipment is superior to the one produced by other companies in many ways. Superior
quality.

r) Twelve months from the start-up of the equipment, this is standard.

13. Customer: How long will it take you to deliver two sets of this equipment to Belfast, Mr
White? Sales Manager: ...

a) It depends on the traffic.

6) Two or three weeks from the date of payment.

B) God knows I don’t!

r) Two or three weeks with the help of God.

14. Manager: Are salesmen paid salaries instead of being on commission? Sales Trainee: ...

a) Yes, we get a regular weekly salary.

6) Everyone shifts for himself.

B) They pay you peanuts.

r) Salaries? Are you kidding?

15. Customer: Can | see the Advertising Manager today? This is Mr Morrill speaking. Secretary:

a) No, you cannot.

6) Unfortunately Ms Grenfell is off. She is having her lunch with the designer. Will you leave a
message for her?

B) Now that she has the designer in tow, she doesn’t care twopence about you, and you’ll find it
out.

r) Maybe you’ll call her later.

16. Top manager: You find the prices attractive, don’t you? Marketing Director: ...

a) You stick it on. Your prices are 5-10% higher comparing them with those of your competitors.
0) I think you charge an exorbitant price. It’s 5-10% higher.

B) Attractive? Come on! You must be joking! They’re 5-10% higher.

r) Unfortunately, no. Comparing them with those of your competitors they are 5-10% higher.

17. Top manager: What are your reasons for discount? Marketing Director: ...

a) I’ve already mentioned your competitors’ prices. Besides, your price should depend on the
amount of the Contract.

0) I’ve already mentioned your competitors’ prices. Besides, in other case we aren’t going to sign
a contract with you.

B) You’d better agree with me!

r) Reasons? Don’t be ridiculous!

18. Top manager: We have received a fax message from Manchester. | think it is urgent to reply.
Marketing Director: ...

a) Give it to me, now!

6) Give me the document quickly.

B) Hand in the document.

r) May I see the document, please.

19. Marketing Director: I’d like to know your reaction to our fax. Sales Manager: ...

a) What fax? What are talking about? We haven’t received any fax.

0) Sorry to say, but we batted the project around for a while, but in the end decided against it.

B) We’ve carefully studied your complaints Mr Black.

r) Don’t bother me now. I’ve been batting around all morning and I’m just about to collapse.
Besides, I'm busy with other things.

20. Marketing Director: When will you send us these parts. Sales Manager: ...



a) I’m blessed if I know!

0) As soon as possible.

B) I’ve got to grips with the problem.

r) This week. By air. We’ll also send you some documents to facilitate customs clearance at your
end.

Tema 2.

1. Student: “Have you had time to mark my composition?” Teacher: “...”

a) Oh, dear, you look awful, what’s the matter with you?

0) Yes, and I do hope you don’t mind my saying this but you’ve made one or two tiny mistakes.
B) Yes, it was quite good, and I’ve underlined the mistakes you’ve made. Yes, I have.

r) Yes, [ have.

2. Teacher: “Let me help you with this translation.” Student: ...
a) Here you are.

0) I’'m afraid I won’t be able to help you.

B) It’s all right. I think I’1l manage to do it myself, thank you.

r) You are welcome.

3. Teacher: “Well good-bye and the best of luck for the future”. Student: “...”
a) Good—bye forever.

6) Good luck.

B) Let’s hope for the best.

r) Thank you, I really enjoyed your lessons.

4. Teacher: “Did you enjoy the lesson?” Colleague: “...’
a) It wasn’t very productive.

0) The lesson was interesting, but the work was not very productive.
B) No, [ don’t like it.

r) I’'m sorry but it was not productive at all.

5. Student 1: “How do you pronounce this word?”” Student 2: “...
a) Leave me alone! I don’t know.

6) [ don’t know. Why don’t you ask the teacher?

B) Ask the teacher.

r) Look up the word in the dictionary.

6. Teacher: “Read the passage and match the names with ...” Student: “...
a) What does this mean?

0) What?

B) Slow down!

r) Could you repeat that, please?

7. Teacher: “You don’t seem to be making any progress.” You: “...’
a) Really?

6) Glad to hear it from you.

B) Oh! I will work harder.

r) It’s your fault!

8. Student: “What additional literature can you advise?” Teacher: “...”

a) There are two new text-books in our reading hall and a technical encyclopaedia.
6) Your list of literature is available at the laboratory.

B) [ have a technical booklet.

r) Oh, dear, you can look up in the library yourself.

9. Student 1: “I’1l help you with your homework.” Student 2: “...”

a) Oh, shall I? Thanks very much.

6) Oh, should you? Thanks very much.

B) Oh, will you? Thanks very much.

r) You should do it.

10. Students: “...” Tutor: “Certainly, you have four credits this term.”

2

b

2

2

b



a) How many credits have we got this term?”
0) Have we got four or five credits this term?
B) Have we got any credits this term?

r) Have we got any terms for our credits?

Paznen 2. Tema 1.

1. Pacmionoskure 4acTu ACJIOBOr'o MMchbMa B ITPABUJIBHOM ITOPAIAKE.

a) Yours sincerely

Mark Wallace

Enc. CV

6) Dear Ms Wright

B) [ am writing to apply for the post of assistant designer advertised in the Evening Post of 18 May.
Please find enclosed a copy of my Cv.

Since graduating from Cardiff University | have been working for EMS Corporate Imaging on a
contract basis. | have become particularly interested in interactive and multimedia work and now
wish to develop my career in that direction.

I would welcome the chance to work as part of a small dynamic team where | could make a
significant contribution while developing my skills yet further. I would be happy to show you a
portfolio of my work.

I am available for interview next week and look forward to hearing from you.

r) Ms Patricia Wright Personnel Department Multimedia Design

4 Albion Road

London SE18DD

1) 22 Rocks Lane Bristol BS8 9DF

20 April 2005

2. Pacnonioskure 4acTu 3JIEKTPOHHOI'O COOOILEHUS B IIPAaBUIILHOM IOPSIIKE

a) [ am interested in attending the conference on Global Economy at the University of Kyoto,
24-28 April. Could you please send me a registration form? | would be grateful if you could also
send me a programme for the conference and a list of hotels, if you have one. My postal address is
given be-low.

With thanks

6) From: Raj Gupta

B) Dear Mr Chio

r) Cc:

1) Subject: Global Economy conference

e) Sent: 13 March 2010 14.25

x) Yours sincerely

R. Gupta

3) To: L. Chio

3. Omnpenenute, K KakOMy BHUIYy JEJIOBOTO JOKYMEHTa OTHOCHUTHCS TIPEICTABICHHBIA HIDKE
OTPBIBOK.

Responsible for training and mentoring system technicians and system designers. Also responsible
for ensuring that delegated tasks are done accurately, on-time, billed within budget, and performed
within the scope of the contract. Must also oversee that safety standards are adhered to. Must
maintain a high degree of regard to employee and subcontractor safety.

a) Memo

0) Letter of inquiry

B) Job advertisement

r) Contract

n) General Academic Reference for a Student

4. BLI6epI/ITC CJIOBA WJIM COYCTAHUA CJIOB IJIA 3alIOJIHCHUS IPOITYCKOB Tak, yTOOBI OHU OTpaxajin
0COOEHHOCTH OOPMIIEHUS CITY>KEOHOM 3aIUCKH.



To ... : Secretarial Supervisor

(1) ... : Claire McElroy

(2) .... : Demonstration of new office equipment

The (3) ... of Smart Equipment will visit us on 28 April to demonstrate their new computer and
fax-machine which you are sure to be interested in.

Please arrange the time to meet him so that all your staff could be present.

“4) ...

a) Subject

6) C.M.

B) From

r) Sales Manager

5. BoiOepuTe ciioBa WM COUYETAHUS CJIOB Ul 3aII0JHEHMS MPOIYCKOB TaK, YTOOBI OHU OTPayKaiu
0c0O0eHHOCTH oopmiieHus TesehOHOrPaAMMBI.

(1)...: Kim Rivers

2)...: Michael Frost

Telephone 00 49 731 92486

number:

Message: Sorry he can’t come to meeting today. Pls give his apologies. Will phone
tomorrow.

Message taken by: (3) ...

“4)...: 14/01/10

Time: 8.05

a) Date

0) For

B) From

r) Fiona

Tema 2.

1. Pacmionoskure yacTu JCJIOBOI'o IMMMCbMa B ITPAaBUJILHOM ITOPAIKE.

a) Yours sincerely,

Kirsty Wainwright

Enc: Curriculum Vitae

6) Dear Mrs Delaney

B) Mrs Rebecca Delaney

Hanworth Market Research Consultants Hanworth House

Blakeney Street

Norwich N 1 4AB

r) 23 North Street Fulwell

London SW60 2CD

15th January, 2010

n) Graduate recruitment and trainee scheme

| obtained your name from our University Careers Service | am looking for employment
opportunities in market research and | understand that your firm has a policy of recruiting and
training new graduates.

I hope to graduate from Fulwell University with a Bachelor’s degree in Business Studies in June
200_ 1 am particularly interested in statistical analysis, and this is the subject of a special project |
have worked on as part of my degree course. | enclose my curriculum vitae, which includes
information about my pro-ject work and previous work experience | would very much appreciate it
if you could consider me for your scheme.

2. Pacnionoxure 4acTu J€I0BOT0O MUChbMa B MPABUIILHOM MOPSJIKE.

a) Dr. Martin Clark
Director of Personnel




Lincoln Public Schools

Lincoln, Nebraska 68510

0) 123 College Street

Vermillion, SD 57069

April 12, 2002

B) | am writing to inquire whether there will be a teaching position for which I might be considered
in the Lincoln Public School system during the 2013-2014 school year. | am seeking an elementary
teaching position and | am interested in coaching in the areas of track and cross country.

As you will note from the enclosed resume, | will be graduating from The University of South
Dakota-Vermillion in May. My undergraduate program included student teaching experiences at
the first and sixth grade levels. I have also completed a coaching program during which I assisted a
girl’s high school track program.

If you anticipate a vacancy at the elementary level, please send information regarding application
and interviewing procedures.

r) Thank you for your consideration.

Sincerely,

Betty A. Teacher

Enclosure

n) Dear Dr. Clark:

3. OnpenenI/ITe, K KakKOMYy BHAY JCJIOBOIO HNOKYMCHTa OTHOCUTHLCA Hpe,Z[CTaBJ'ICHHHﬁ HUXKC
OTPBIBOK.

8247 Washington Boulevard

Lincoln, Nebraska 685xx

March 28, 20xx

Mr. Thomas Olvera, Principal
Rolling Way Elementary School
Quality, Nebraska xxxxx

Dear Mr. Olvera:

On July 1, 20xx, I will be relocating to the Omaha area. Although | am not aware of any openings
in your school system for the upcoming year, | would like to be considered for any potential
openings that may occur in the elementary area. | am currently employed as a fifth grade teacher at
Fiddle Elementary School in Lincoln.

I have taught at Fiddle for five years, two as a fourth grade teacher and three as a fifth grade
teacher. | can truly say that | love teaching, and I think that my students would agree.

While | have taught all subjects during my career, | believe that my strengths are in science and
math. | initiated and co-coordinated a yearly science fair at Fiddle for third, fourth, and fifth grade
students. I also initiated an after school program, Kids + Math, for students who needed extra help
with math skills. This program has grown to the point that we have been able to train fifth grade
students to serve as peer tutors.

| find teaching to be both rewarding and exciting. | would like the opportunity to discuss with you
my potential as a teacher in your district. Please feel free to contact me should any positions open
in your school system for which | would be qualified. | have enclosed my resume with both my
phone number and e-mail address.

Sincerely,

Martha C. Washington

Enclosure

a) Memo
0) Letter of inquiry



B) Job advertisement
r) Contract
n) General Academic Reference for a Student

4, OnpenenHTe, K KakoOMy BHAY JCJIOBOIro AOKYMCHTA OTHOCHUTLCA HpeI[CTaBJ'ICHHHﬁ HUXKE
OTPBIBOK.

To Whom It May Concern,

I am writing this reference for Mary Miller, a student | was fortunate to work with during her
senior year at Newton College. As both Mary’s academic advisor and professor of Children's
Literature, | have watched her grow into a passionate and knowledgeable teacher.

A natural in the classroom, Mary has worked with students in both inclusive classrooms as well as
individually, focusing on their special needs in reading and writing.

Mary is a patient and compassionate teacher and is the ideal candidate for your special education
graduate program. Please feel free to contact me with any additional questions you may have
regarding Mary at 555-123-2345 or email, lemail@college.edu.

Sincerely,

Laurie Gallo

Education Department Chair

Newton College

a) Memo

0) Letter of inquiry

B) Job advertisement

r) Contract

n) General Academic Reference for a Student

HeMmenkunii A3bIK

Paznea 1.

Tema 1.

1. Peter ... ins Arbeitsleben gehen.

a) mochten b) mochtest ¢) mochte d) mochtet
2. ... wir das noch einmal wiederholen?

a) sollst b) sollt c) soll d) sollen

3. ... der Bruder Pdadagoge werden?

a) wollt b) willt c) will d) wollen

4. Angelika trdumt ..., eine gute Berufsaushildung zu erhalten.

a) daran b) dartiber ¢) davon d) dafiir

5. Marie hat mit einer Firma ... (cBoii) Arbeitsvertrag geschlossen.

a) ihren b) ihr c) ihre d) ihres

Tema 2.

1. Es ist oft schwierig, ... Platz auf dem Arbeitsmarkt zu finden.

a) ein b) eine C) eines d) einen

2. Mein Berufswunsch ... Kinderérztin.

a) sein b) ist ¢) sind d) seid

3. Alexander hat sehr gute Fremdsprachenkenntnisse und er ... bessere Berufschancen haben.
a) werde b) wirst c) wird d) werdet
4. Petra denkt, ... sie gute Chancen hat.

a) oder b) aber c) denn d) dass

5. Ich bin jetzt ... zweites Lehrjahr meiner Ausbildung zur Textilkauffrau.

a) im b) iiber c) in d) an

Paznea 2. Tema 1.
1. Chinaist ein Land, wo er noch nicht ... ist.



a) sein b) seid c) gehabt d) gewesen
2. Wir mochten diese Ware ... .

a) zu bestellen b) bestellen C) bestellt d) bestellt haben
3. Freundschaft heif3t, dass man ... (Probleme zusammen lusen).

a) Probleme zusammen lesen b) lst Probleme zusammen

c¢) Probleme zusammen lest d) zusammen Probleme luset

4. Sie haben drei Monate frei, ... planen sie eine grofle Dienstreise.

a) deshalb b) warum c)weil d) dazu

5. Am Anfang hatte ich Probleme, weil ... .

a) viele internationale Géste haben wir b) haben wir viele internationale Géste
c¢) wir haben viele internationale Géste d) wir viele internationale Géste haben
Tema 2.

1. Alte Fragen ... von der modernen Wissenschaft /beantworten/. (Prasens Passiv)
a) Alte Fragen worden von der modernen Wissenschaft beantwortet.

b) Alte Fragen sind von der modernen Wissenschaft beantwortet.

c) Alte Fragen sollen von der modernen Wissenschaft beantwortet.

d) Alte Fragen werden von der modernen Wissenschaft beantwortet.

2. Die Geschiftsreise hat viel Zeit in Anspruch ....

a) genahmt b) genahmen C) genommen d) nahmt

3. Die ersten Resultate ...... (Plusquamperfekt Passiv)

a) sind tiberpriit worden b) werden {iberpriift werden

c¢) waren Uberpriift worden d) wurden tiberpriift

4. Zuerst ... mein Bruder eine gute Ausbildung ..., dann begann sein Arbeitspraktikum.
a) war bekommen b) hatte bekommen c) ist bekommt d) war bekommt
5. Viele Jahre wurde der beriihmte Thomanerchor von J.S. Bach geleitet.

a) Prasens Passiv b) Futurum Passiv c) Priteritum Passiv ~ d) Aktiv

a) sind tiberpriit worden b) werden tiberpriift werden

¢) waren Uberpriift worden d) wurden tiberpriift

6. Zuerst ... mein Bruder eine gute Ausbildung ..., dann begann sein Arbeitspraktikum.
a) war bekommen b) hatte bekommen c) ist bekommt d) war bekommt
7. Viele Jahre wurde der beriihmte Thomanerchor von J.S. Bach geleitet.

a) Prisens Passiv b) Futurum Passiv c¢) Priteritum Passiv ~ d) Aktiv

IIpunoxenne 2
«OueHoYHbIe CpeacTBA I NPOBeACHHUS POMEKYTOYHOM ATTeCTALIUMI)
a) Ilnanupyemble pe3yiabTarbl 00y4eHHMs] M OLICHOYHBIC CpPeACTBA [UIA IPOBEICHHA



MPOMEKYTOYHOM aTTeCTAMH:

AHIVIMACKHHA A3BIK

Kon
WHJUKaTOpa

Nunukarop
MOCTHXKEHUS
KOMITETEHIINHU

OneHouHble CpeAcTBa

YK-4 Cnocoben NMPUMEHATDHL COBPEMECHHBIC KOMMYHUKATUBHBIC TEXHOJIOI'HH, B TOM YHUCJI€

HAa HHOCTPAaHHOM(BIX) #3bIKe(aX), IS aKaJeMH4ecKOoro M MNpo¢ecCHOHAIBLHOI0
B3auMoO/eiicTBUS
VK-4.1 YcranaBnuBaer IlepeueHb TeOpeTHYECKUX BOMPOCOB:
KOHTAKTBI u | 1. CocraBbTE CBOIO BUBMTHYIO KAPTOUKY.
OpraHHU3yeT 2.CocTaBbTe CBOIO aBTOOMOTpadUIo.
obIeHne s | IIpaKkTHYecKue 3a1aHNuA:
COOTRETCTRAN c | BpiOepuTe pemnky, Hanbosee COOTBETCTBYIOLILY O
noTpeGHOCTAMH cuTyauuu obmeHus. BoibepuTe onuH BapHaHT OTBETA.
COBMECTHOI 1. Employee: Could I have the data by the end of the week,
[IeATEIBHOCTH, please? Secretary: ...
UCIIOJNB3YS a) Why, not?
COBPEMCHHBIC 6) Don t_worry.
KOMMYHUKAI[HOHHBIE s) Certainly.
TEXHOJIOTUH r) Notat all

2. Secretary: | could bring the files to your office. Office
worker: ...
a) Thanks — that’s very kind of you.
0) Yes.
B) That would be very nice.
r) Certainly do.
3. Host: Let me show you to the conference room. Guest: ...
a) Of course.
6) I’'m pleased to.
B) You are welcome.
r) Thank you.
4. Office worker: Would you send this by express courier,
please? It’s urgent. Secretary: ...
a) ’'m sorry I can’t at the moment.
0) It isn’t possible at the moment.
B) Not at the moment, thanks.
r) I’'m very busy now. Maybe I’ll do it later.
5. Boss: Thank you very much for your help with that urgent
order last week. Employee: ...
a) It’s O.K.
6) No problem. You are welcome.
B) | was very glad to help you, so if you need something you
can ask me any time.
r) Take it for granted.
3ajaHusi Ha pemieHHe 3a4a4 M3 NPo(ecCHOHAIBHOM
odsacTm:
3aﬂaHI/Ie 1. HpO‘-II/ITaI‘/’IT € TCKCT U BBIIIOJIHUTEC 3a1aHUA.
The education of children with learning disabilities
1. Alearning disability is a mental problem that children may




Kon
WHMKATOpa

WNunukarop
TOCTHIKEHUS
KOMIIETEHIIN U

OlLleHOYHBIE CPEICTBA

have from birth, or that may be caused by illness or injury,
that affects their ability to read, write, or calculate. Though its
causes and nature are still not fully understood, it is widely
agreed that the presence of a learning disability does not
indicate subnormal intelligence. Rather it thought that the
learning-disabled have a neurologically based difficulty in
processing language or figures.

2. Learning disabilities may be diagnosed through testing,
and children may be enrolled in programs offering special
help. Left unrecognized, learning disabilities may result not
only in poor classroom performance but also in low
self-esteem and disruptive behaviour. Normal intelligence,
low self-esteem and disruptive behaviour indicate that a
learning disability is not only a mental problem but also a
social problem.

3. A child’s disruptive behaviour or low self-esteem can be
cured not only by personal psychiatrists but also by proper
social environments in the class crested by the teacher.
Neurology as the scientific study of nerves and their diseases
in addition to social adjustments are to help the
learning-disabled to overcome their learning disabilities.
Children with learning disabilities require highly specialized
techniques, usually on an individual basis.

3ananue 1 (ykaxxuTe oaMH BapuaHT oTBeTa). Onpenenure,
KaKOM 4acTH TEKCTa COOTBET CTBYCT CJICAYIOIICC
yrBepxaerue: A learning disability is a social problem.
BapuanTsl 0TBETOB:

11

2)2

3)3

3aganue 2 (ykaxuTe OMH BapuaHT oTBeTa). Onpeaenure,
KaKOM 4aCTH TEKCTa COOTBETCTBYET CIIEIYIOIIECE
yteepxkaenue: Children with learning disabilities usually
require an individual approach to their treatment.

BapuanTsl 0TBETOB:

11

2)2

3)3

3ananue 3 (YKaXuTe OUH BapuaHT 0TBeTa). Omnpenenure,
KaKOM 4aCTH TEKCTa COOTBETCTBYET CIIEIYIOIIECE
yrBepxkaenue: A learning disability affects children’s ability
to read, write, or calculate.

BapuaHTbI OTBETOB:

1)1

2)2

3)3
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3amganue 4. Onpenenure, SBasSCTCs jau yrBepkacaue: Only
personal psychiatrists can cure a child’s disruptive behaviour
or low self-esteem.

BapI/IaHTBI OTBCTOB:

1) uCTUHHBIM

2) B TEKCTE HET HH(POPMAITUU

3) TOKHBIM

3ananue 5 (YKakuTe OAMH BapuaHT oTBeTa). Onpenenure,
KaKoO€ YTBEPKACHHUEC COOTBECTCTBYIOT COACPIKAHUIO TCKCTA.
BapuaHTbl OTBETOB:

1) Children with learning disabilities cannot be considered
ignorant.

2) The learning-disabled experience the greatest difficulty in
studies.

3) All children with learning disabilities are taught at
specialized schools.

4) Poor classroom performance is an evident index of the
learning-disabled.

3amanue 6 (yKaXuTe OUH BapUaHT OTBETA).

A learning disability can become a serious mental and social
problem ...

BapuaHTbl OTBETOB:

1) unless it is left unrevealed

2) if it isn’t an inborn disorder

3) but fortunately not in all cases

4) through wrong social environments

3ananue 7 (ykakuTe OiH BapuaHT oTBera). OTBEThTE Ha
BOIIPOC:

How is it possible to determine a child with a learning
disability?

BapI/IaHTBI OTBETOB.

1) Testing is a good means of diagnosing the
learning-disabled.

2) Low self-esteem and disruptive behaviour are their main
features.

3) Such children require highly specialized individual
approaches.

4) The learning-disabled aren’t the children with subnormal
intelligence.

3ananue 8 (yKaxuTe OlMH BapHaHT oTBeTa). OTBETHTE Ha
BOIIPOC:

How can a child’s disruptive behaviour or low self-esteem be
cured?

BapI/IaHTBI OTBETOB.

1) only by personal psychiatrists;

2) only by proper social environments;
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3) only by teachers;

4) by both personal psychiatrists and proper social
environments in the class.

3ananue 9 (YKaKUTE ONUH BapuaHT oTBeTa). OTBETHTE HA
BOIIPOC:

What indicates that a learning disability is not only a mental
problem but also a social problem?

BapuaHTbl OTBETOB:

1) normal intelligence;

2) normal intelligence, low self-esteem and disruptive
behaviour;

3) normal intelligence and low self-esteem;

4) low self-esteem and disruptive behaviour.

3amanue 10 (ykaxkute oquH BapuaHT oTBeTa). Onpenenure
OCHOBHYIO UACKO TCKCTA.

1) As a learning disability is a mental and social problem it
should be diagnosed and treated both by personal
psychiatrists and teachers.

2) The learning-disabled are mentally retarded people
requiring special attention from teachers and doctors because
of their disruptive behavior.

3) Neurology as the scientific study of nerves and their
diseases in addition to social adjustments are to help the
learning-disabled.

4) Although a learning disability doesn’t indicate subnormal
intelligence it affects children’s ability to read, write, or
calculate unless it is recognized.

YK-4.2

Cocrasnser
TIETIOBYTO
JOKYMEHTAIHIO,
CO3MAET pa3INYHbIE
AKaICMUYCCKUEC HIIU
npodeccruoHanbHbIE
TEKCTbl HAa PYCCKOM
u WHOCTPAHHOM
SI3BIKAX

IIpakTu4yeckue 3aJaHuA:

1. OnpenenuTte, K KAKOMY BHU]Y JI€JIOBOTO JIOKYMEHTA
OTHOCHUTCA Hpe,Z[CTaBJ'IeHHHﬁ HUIKE OTPBIBOK!

Dear Sirs,

We have seen your advertisement in “General Export” and
should be glad to receive your bicycle catalogues with
price-lists. The prices should be given CIF St Petersburg. If
they are competitive we may be able to place larger orders
subsequently.

We trust to receive an early reply.

Yours faithfully,

a) Memo

0) Letter of inquiry

B) Job advertisement

r) Contract

2. CooTtHecuTe HHPOPMAIIHIO MTO]] ONPEIeTEHHBIM HOMEPOM
Ha KOHBEPTE C TEM, UTO OHa 0003HaYaeT.

New Jersey Power Company

5695 South 23 Road
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(1) Ridgefield, (2) NJ 08887
(3) Mr. Frederick Wolf
Director of Marketing
(4) Smith Printing Company
590 (5) Sixth Avenue
Milwaukee, (6) W1 53216
a) the addressee’s company name
0) the town the letter comes from
B) the street name in the mailing address
r) the ZIP Code in the mailing address
1) the ZIP Code in the return address
¢) the addressee
3azlamm Ha pemeHue 3aaad U3 l'lpO(l)eCCI/IOHaJII)HOﬁ
odsacTm:
1. Pacnionoxure yactu AeI0BOrO NUChMa B IPAaBUILHOM
MOPSAJIKE.
a) Yours sincerely,
Kirsty Wainwright
Enc: Curriculum Vitae
6) Dear Mrs Delaney
B) Mrs Rebecca Delaney
Hanworth Market Research Consultants Hanworth House
Blakeney Street
Norwich N 1 4AB
r) 23 North Street Fulwell
London SW60 2CD
15th January, 2010
1) Graduate recruitment and trainee scheme
| obtained your name from our University Careers Service |
am looking for employment opportunities in market research
and | understand that your firm has a policy of recruiting and
training new graduates.
| hope to graduate from Fulwell University with a Bachelor’s
degree in Business Studies in June 200_ | am particularly
interested in statistical analysis, and this is the subject of a
special project I have worked on as part of my degree course.
I enclose my curriculum vitae, which includes information
about my project work and previous work experience | would
very much appreciate it if you could consider me for your
scheme.
2. BLI6CpI/ITC CJIOBa MJIHW COYETaHUA CJIOB JId 3aIllOJIHCHUA
MPOMYCKOB TaK, YTOOBI OHM OTpakajlui OCOOEHHOCTH
oopMIIEHUS CITY)KEOHOM 3aITUCKH.
To ... : Secretarial Supervisor
(1) ... : Claire McElroy
(2) ....: Demonstration of new office equipment
The (3) ... of Smart Equipment will visit us on 28 April to




WNunukarop

Kon
TOCTHXKEHUS OneHovHble CpeacTBa
UHAUKAaTOpa
KOMIICTCHIIN U
demonstrate their new computer and fax-machine which you
are sure to be interested in.
Please arrange the time to meet him so that all your staff
could be present.
4) ...
a) Subject
0) C.M.
B) From
r) Sales Manager
YK-4.3 IIpencrasisier IIpakTHYecKHe 3a1aHUA:
pe3yabTaThl 1. 3anonHUTE MPOMYCKH CICAYIONIMMHU cioBaMu: complete
ucclienoBarenbekoi | with, customization, data were obtained, equipped with, fitted
u npoektHou | with, fully integrated, incorporates, instrument, is made up
NESITEbHOCTH Ha | of, tailored.
Pa3IMYHBIX 1. The ... utilized was a DX model.
My OMMYHBIX 2. The apparatus ... three inputs and two outputs.
MEPOTIPUSITHSX, 3. The system comes ... a bionic vibrator.
y4acTBYET B [ 4. The ... by using a Beckman XRZ vers. 2.1.
akagemuyeckux | 5. Itis ... two compartments.
npodeccruoHanbHbIX | 6. It also comes ... its own dynamo.
JICKYCCHSIX Ha | 7. This machine ... the latest technological advances.
pyccKoM u | 8. It has a ... support mechanism.
WHOCTPAaHHOM 9. It has been ... for use with children with disabilities.
SI3BIKAX 10. ... is available to suit requirements.

3ajaHusi Ha peuleHMe 3aga4 M3 NPoecCHOHAIBLHOI
obJiacTu:

1. Cootnecute mpemiaoxenus u ¢passl (1-25) ¢ wux
¢dbynkuusmu (A-D) B miporiecce Hay4YHO-UCCIIEI0BATEIHCKOM
U Ipo(ecCuoHaIbHON KOMMYHHKALIUH.

(A) Establishing why your topic (X) is important.

(B) Outlining the past-present history of the study of X (no
direct references to the literature).

(C) Outlining the possible future of X.

(D) Indicating the gap in knowledge and possible limitations.
1. Aneglected area in the field of analytical chemistry is...
2. Although this approach is interesting, it fails to take into
account three critical factors.

3. By 2025, computers will have become redundant.

4. Concerns have arisen which call into question the validity
of...

5. Despite this interest, no one to the best of our knowledge
has studied...

6. Few researchers have addressed the issue of...

7. GISs have many applications in the field of...

8. However, there has been little discussion on...

9. In the next few years Nigeria is likely to have become...
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10. It is not yet known whether these problems will be solved
in the near future.

11. It is well known that psychologists tend to...

12. Moreover, other approaches have failed to provide...

13. Most studies have only focused on China to the detriment
of India.

14. Psychometric tests are a critical part of the job interview
process.

15. Recent developments regarding the future of the Internet
have led to...

16. Roses are among the most well-known flowers on the
planet.

17. Since 2012 there has been a rapid in the use of
nanotechnologies.

18. The first studies in child psychology saw children as...
19. The Indonesian economy has received much attention in
the past decade due to...

20. The last two years have witnessed a huge growth in the
number of studies on this topic.

21. The main characteristics of bilinguals are: ...

22. The next decade is likely to see a considerable rise in
unemployment.

23. There is little or no general agreement on...

24. There is still considerable controversy surrounding. ..

25. Traditionally, the focus on bilingualism has always
been...

YK-5 Cnocoden aHAJIM3UPOBATH M YYUTHIBATh Pa3Hoo0pa3ue KyJIbTYyp B Ipouecce

MEKKYJIbTYPHOI'0 B3aUMOACHCTBHUSA

YK-5.1

Opuentupyercs B

MEKKYJIBTYPHBIX
KOMMYHHUKAIASIX Ha
OCHOBE aHaimmsa
CMBICIIOBBEIX CBSI3EH
COBPEMEHHOM
MOJUKYJIBTYPBI Hu
TTOMHSI3BIUHS

IIpakTuyeckue 3aaHus:

1. BriGepute perumky, HambOIEe COOTBETCTBYIOIIYIO
CUTyaluu oO1ieHus. BeiOepute ouH BapuaHT OTBETA.

1. Secretary: ... Caller: Can | speak to the manager, please?
a) Why can’t you do it?

0) This 1s the manager’s office. Can I help you?

B) What do you want?

r) Do you really need to do so?

2. Receptionist: ... Guest: I’d like to reserve a room.

a) Is there anything I can do for you?

6) What do you want, please?

B) Do you want something?

r) Who are you?

3. Sales Manager: To answer your question, Mr Smith, | have
to visit your factory and study your requirements. Director
General: ...

a) I’ll show you our factory tomorrow.

0) Not so fast!
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B) Aren’t we too fast?

r) Not likely!

4. Employer: Tell me, how long were you in your last job
with Alpha? Job seeker: ...

a) I’ve been staying up at nights for five years, busting a gut
over all the work | had to do.

0) Five yours. I am only leaving because the firm is moving
to Massachusetts, but | think a change will do me good.

B) I’ve been grinding away at the same old job for five years.
r) ’ve been working like crazy for five years in that office.
5. Employer: What do you know about our company? Have
you got any questions for me? Job seeker: ...

a) | know that this is a very promising company, so I’d like
you to inform me what the major focus of efforts will be in
the next few years?

6) No, I haven’t. I’'m not fussy.

B) Well, I gotta go. See yal!

r) You’ve raised a chicken-and-egg question.

2. BelOepute peruinky, Hanbojee COOTBETCTBYIOLIYIO
cuTyanuu ooOieHus. BeiOepuTe onuH BapuaHT OTBETA.

1. Job seeker: What my responsibilities and obligations will
be during the first year? Employer: ...

a) You’ll have a responsibility to the shareholders.

0) Well, first of all you’ll be responsible for our contracts
with English partners.

B) You’ll have to take your responsibilities very seriously.
r) [ am thinking about it.

2. Employer: So tell me what are your three main strengths?
Job seeker: ...

a) I’'m as strong as a horse.

0) I’m as hard as nails.

B) I think they are reliability, loyalty, and energy.

r) Right place, right time, and contacts & experience.

3. Clerk: How do you want your cash? Customer: ...

a) Very quickly, please.

6) I want it all now, please.

B) The more the better, please.

r) In tens and twenties, please.

4. Shop assistant: Can I help you? Customer: ...

a) No, that’s not necessary.

0) Oh, good. I’'m so glad to have met you.

B) No, it’s all right, thanks, I’m just looking.

r) Fine.

5. Sales Manager: We have increased the useful life of our
equipment. Director General: ...

a) Let’s try again, what d’you say?
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06) What do you say we leave it as it is?
B) It’s very interesting, but first I would like to know if it’s
possible to adapt your equipment to our needs.
r) What do you expect from a pig but a grunt.
33)13HI/I$[ Ha pemeHue 3aaad U3 HpO(l)eCCHOHaHLHOﬁ
ods1acTm:
1. IlpounTaiiTe TEKCT U BBIIIOJIHUTE 3aJaHMUSL.

Sociology of education
1. The sociology of education is the study of how public
institutions and individual experiences affect education and
its outcomes. It is most concerned with the public schooling
systems of modern industrial societies, including the
expansion of higher, further, adult, and continuing education.
2. Education has often been seen as a fundamentally
optimistic human endeavor characterized by aspirations for
progress and betterment. It is understood by many to be a
means of overcoming handicaps, achieving greater quality
and acquiring wealth and social status. Education is
perceived as a place where children can develop according to
their unique needs and potential. It is also perceived as one of
the best means of achieving greater social equality.
3. Many would say that the purpose of education should be to
develop every individual to his full potential and give him a
chance to achieve as much in life as his natural abilities
al-low. Few would argue that any education system
accomplishes this goal perfectly. Some take a particularly
negative view, arguing that the education system is designed
with the intention of causing the social reproduction of
inequality.
2. ConepxcaHmo TCKCTa COOTBCTCTBYCT YTBCPIKIACHUC ...
a) Some people perceive education like an alien element in
their lives.
6) The sociology of education studies the influences of
education on individual experiences.
B) Education is not the means of improving people’s financial
standing.
r) Each child can develop as per his needs and potential in the
process of education.
3. 3aBepH_II/ITC YTBCPIKACHUC COMTACHO COACPIKAHUIO TCKCTA.
Most people are sure that due to education the scope of their
achievement
a) marital status
6) natural abilities capacity
B) social position
r) gender
4. Otetpre Ha Bompoc: What educational system does the
sociology of education study more?
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a) It is more concerned about adult education.

6) The public schooling systems are studied more thoroughly.
B) It takes care of different educational systems integration.
r) The expansion of higher education gives more causes for
concern.

5. OcHOBHOI1 ueel TeKCTa SIBISETCA ...

a) Education promotes progress and betterment, development
of everybody’s poten-tials as well as the means of acquiring
wealth and social status.

0) All people understand the purpose of education in their
own way: somebody takes a positive view, somebody a
negative one.

B) The sociology of education is the study of how public
institutions and individual experiences affect education and
its outcomes.

r) The sociology of education is most concerned with the
public schooling systems of modern industrial societies.

YK-5.2

Brnageer HaBpIKaMu

TOJIEPAHTHOTO
MTOBEACHUS npu
BBITIOJIHCHUH
npodeccuoHanbHBIX
3aza4

3allaHI/lﬂ Ha pemeHue 3aaad U3 npo@eccnonaﬂbnoﬁ
odsacTm:

1. BoibepuTte peruinky, Hau0oJiee COOTBETCTBYIOLIYIO
CUTyalluu O6H_I€HI/I}I. BLI6epI/ITe OIWH BapHaHT OTBCTA.

1. Customer: We need to decide what equipment to buy. Sales
Manager: ...

a) Our equipment isn’t a bad choice. It corresponds to the
highest technical level and the highest standards existing in
the world today.

6) You’ll never be offered such a good equipment again — go
while the going’s good.

B) Do not hesitate to purchase our equipment.

r) What are you thinking about? Buy our equipment without
hesitation.

2. Customer: How long is guarantee period for your
equipment, Mr White? Sales Manager: ...

a) Our equipment never breaks down. It’s the bomb.

6) Twelve months, | reckon.

B) Our equipment is superior to the one produced by other
companies in many ways. Superior quality.

r) Twelve months from the start-up of the equipment, this is
standard.

3. Customer: How long will it take you to deliver two sets of
this equipment to Belfast, Mr White? Sales Manager: ...

a) It depends on the traffic.

0) Two or three weeks from the date of payment.

B) God knows I don’t!

r) Two or three weeks with the help of God.

4. Manager: Are salesmen paid salaries instead of being on
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commission? Sales Trainee: ...

a) Yes, we get a regular weekly salary.

0) Everyone shifts for himself.

B) They pay you peanuts.

r) Salaries? Are you kidding?

5. Customer: Can | see the Advertising Manager today? This
is Mr Morrill speaking. Secretary: ...

a) No, you cannot.

6) Unfortunately Ms Grenfell is off. She is having her lunch
with the designer. Will you leave a message for her?

B) Now that she has the designer in tow, she doesn’t care
twopence about you, and you’ll find it out.

r) Maybe you’ll call her later.

2. BeibepuTe peruinky, Harbosiee COOTBETCTBYIOIIYIO
CUTyalluu O6H_I€HI/I}I. BLI6epI/ITe OIWH BapHaHT OTBCTA.

1. Top manager: You find the prices attractive, don’t you?
Marketing Director: ...

a) You stick it on. Your prices are 5-10% higher comparing
them with those of your competitors.

0) I think you charge an exorbitant price. It’s 5-10% higher.
B) Attractive? Come on! You must be joking! They’re 5-10%
higher.

r) Unfortunately, no. Comparing them with those of your
competitors they are 5-10% higher.

2. Top manager: What are your reasons for discount?
Marketing Director: ...

a) I’ve already mentioned your competitors’ prices. Besides,
your price should depend on the amount of the Contract.

0) I’ve already mentioned your competitors’ prices. Besides,
in other case we aren’t going to sign a contract with you.

B) You’d better agree with me!

r) Reasons? Don’t be ridiculous!

3. Top manager: We have received a fax message from
Manchester. | think it is urgent to reply. Marketing Director:

a) Give it to me, now!

0) Give me the document quickly.

B) Hand in the document.

r) May | see the document, please.

4. Marketing Director: I’d like to know your reaction to our
fax. Sales Manager: ...

a) What fax? What are talking about? We haven’t received
any fax.

0) Sorry to say, but we batted the project around for a while,
but in the end decided against it.

B) We’ve carefully studied your complaints Mr Black.
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r) Don’t bother me now. I’ve been batting around all morning
and I’m just about to collapse. Besides, I'm busy with other
things.
5. Marketing Director: When will you send us these parts.
Sales Manager: ...
a) I’'m blessed if | know!
6) As soon as possible.
B) I’ve got to grips with the problem.
r) This week. By air. We’ll also send you some documents to
facilitate customs clearance at your end.
Hemenkuii 361K
Kon Nunuxartop
WHAKATOP JOCTHKEHUS OneHouHbBIE CpeNCTBa
a KOMIICTCHITUH
YK-4 CnocodeH mpuMeHAITh COBpeMeHHble KOMMYHHKATHBHbIE TEXHOJIOTHH, B TOM 4YHCJI€
HAa HHOCTPaAaHHOM(BIX) #3bIKe(aX), /IS AaKaJeMH4ecKOro M MNpo¢ecCHOHATBLHOIO0
B3auMoOIeCcTBUSA
YK-4.1 YcraHaBIuBaeT 1. BeiGepuTe peruiuky, Hanbosee NOAXOISANIYI0 K CUTyaluu
KOHTaKThI u | oOmeHust.
OpTraHu3yeT 1) Student 1: Ich bin in erster Priifung durchgefallen.
o01IeHNE B | Student 2: .
COOTBETCTBHUH c | a) Vielen Dank!
HOTPEOHOCTAMU b) Das ist deine Ursache.
COBMECTHOM c) Nichts Schlimmes.
JeSITENBLHOCTH, d) Ich denke, du musst dich besser zur ndchsten Priifung
UCTIONB3YS vorbereiten.
COBPEMEHHBIE 2) Lehrer: In diesem Text gibt es einige neuen Worter.
KOMMYHHKaIMoHH | Student:

bIC TCXHOJIOT MU

a) Wann endet der Unterricht?
b) Hilfe!
c) Was, was?
d) Konnen Sie uns sie erklaren?
3) A: Verdienst du viel?

B:
a) Ja, ich muB viel arbeiten.
b) Du muf3 aber danach nicht fragen!
c) Ja, ich habe ein gutes Gehalt.
d) Im Stadtzentrum.
4) A: Stellen Sie sich vor, bitte!
B:
a) Keine Ursache!
b) Mein Name ist Kurt Braun.
c) Hier ist mein Referenzschreiben.
d) Sie hei3t Monika Scharenberg.
3ajaHusi Ha pelieHue 3aga4y M3

npogeccuoHAJIbHOU
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obJ1acTH:
1. IlpounTaiite TekcT. Beibepute onMH BapyaHT OTBETA.
Onpenenure, apisercs Ju yreepxkaeuue: Fiir das berufliche
Fortkommen ist das Auslandspraktikum natiirlich auch gut.
a) JO)KHBIM b) uctuHHBIM C)
B TEKCTE HET HH(pOpMAIIN

Arbeitspraktika in Europa
1. Wer mehr wissen will, dem steht zum Beispiel in der
Europdischen Union (EU) das Programm ,,Leonardo da Vinci*
(frither Petra I1) offen. Es geht dort um die Berufsbildung
Jugendlicher in Europa. Die Teilnahme soll mehrere Wochen
dauern und am Ende des Aufenthaltes einen qualifizierten
Abschluss ermdglichen.
2. Junge Arbeitnehmer oder Arbeitsuchende zwischen 18 und
27 Jahren (Einzelpersonen oder Gruppen), die in der
Ausbildung stehen oder diese bereits abgeschlossen haben,
konnen fiir mehrere Wochen ins Ausland fahren. Dort haben sie
entweder kurze Berufspraktika bei einem
Elektronikunternehmen in London, oder einen mehrmonatigen
Arbeitsaufenthalt in einem Athener Krankenhaus, oder ein
Stipendium fiir einen Kurs in einer der européischen
Berufsakademien.
3. ,,Man lernt ohne groe Anstrengung eine Fremdsprache im
Kontakt mit den Berufskollegen, man bildet sich in seinem
Beruf weiter und erféhrt gleichzeitig viel liber eine andere
Kultur, iiber das Leben und die Arbeit in einem anderen Land.
Und was noch wichtig ist: Man lernt neue Freunde und
Berufskollegen kennen, die einem helfen, kritischer mit sich
selbst und den eigenen Vorerfahrungen umzugehen®, meint ein
Teilnehmer am Programm ,,Petra I1.
4. For das berufliche Fortkommen ist das Auslandspraktikum
natiirlich auch gut. Wenn Europa noch mehr zusammenwéchst,
werden Arbeitnehmer mit Fremdsprachen- und
Auslandserfahrungen am schnellsten guten Stellen finden.
2. IIpounraiite TekcT. BriOeprTe OAMH BapuaHT OTBETA.
Omnpenenute, sBisercs u yreepxkaenue: Im Ausland kann
man sich gut erholen.
) TOKHBIM
b) ucTUHHBIM
C) B TEKCTE HET MH(OpMaLIUU
3. Ilpounraiite TekcT. BeiOepure oMH BapuaHT OTBETA.
Omnpenenure, sBIsieTCs 1 yTBepkaeHue: Junge Arbeitnehmer
lernen ohne grofe Anstrengung eine Fremdsprache im
Kontakt mit den Berufskollegen.
a) JIOXKHBIM
b) ucTuHHBIM
C) B TEKCTE HET MH(POPMAITUU
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. [IpounTaiite TekcT. BeiOepuTe oqrH BapuaHT OTBETA.
Onpenenure, sBisieTcs au yreepxkaenue: Im Programm
wLeonardo da Vinci“ geht es um die Berufsbildung
Jugendlicher in Europa.
) JTO)KHBIM
b) ncTHHHBIM
C) B TEKCTE HET HHPOPMALIHH
.Ykaxure, kakor yactu Tekcta (1, 2, 3, 4) cooTBEeTCTBYET
cienyromas nHdopManus:
Man lernt neue Freunde und Berufskollegen kennen.
a) 2 b) 3
c)4 d)1
YK-4.2 CocraBiser IIpakTHyeckue 3a1aHuA:

JICTIOBYIO 1. Ordnen Sie die Information auf dem Umschlag zu.

JIOKYMEHTAIHIO, Kreinse & Co (1)

coszmaér pasnuuneie | Postfach 34 41, 3223 Freden (2)

aKaJieMUYECKHe (3) Hrn. Frederick Wolf

WA (4) Einrichtunghaus

npodeccuonanbhbl | Gebr. Mithlmeier

e tekctel  Ha|(5) Weserstrasse 7

pyccKoM u [ (6) 3510 Hann. Miinden

HHOCTPaHHOM A die Firme des Absenders

A3BIKAX B die Stadt, woher der Brief kommt

C der Name des Empfangers
D die Strafle des Empfangers
E die Firma des Empfingers
F die Kennung des Emféngers
2. Setzen Sie die E-Mail-Teile in richtige Reihenfolge ein.

a) Bcc: Matthias Jung jung@phil-fak.uni-duesseldorf.de

b) From: Institut fuer Internationale Kommunikation
sekretariat@iik-duesseldorf.de

c) To: Erika Musterfrau xyz@sonstwo.de

d) Date: Thu, 16 Dez 1999 14:05:22 +0100

e) Cc: Ruediger Riechert riechert@phil-fak.u ni-duesseldorf.de
f) Subject: Re: Anfrage Internetfortbildung im Februar 99

1 2 3 4 5 6

3. COOTHGCI/ITG I/IH(I)OpMaI_[I/II-O 10/ OHpeI[eJ'IéHHHM HOMCPOM C
TEM, 9TO OHa 0003HAYaCT.

HELMUT WAGNER& SOHN (1)

Textilwarenfabik

Helmut Wagner& Sohn. Postfach 256, 3500 Kassel (2)
Einschreiben

Schrader & Lehmann

Einkaufsabteilung

Max-Richter-Strasse 95
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8970 Immenstadt (3)

Angebot tiber Strickjacken (4)

Sehr geehrte Damen und Herren,

Mit freundlichen Griissen

Helmut Wagner& Sohn

a) Der Absender

b) Die Postanschrift

c) Die Postleitzahl und Stadt

d) Der Betreff

YK-4.3 IIpencrasiser IIpakTHyeckue 3a1aHUA:

pe3yIbTaThI Ergénzen Sie:
HCCIIEI0BATEIIbCKO Aktiv und Pa.ssiv sin.d zyvei yerschiedene Arten, die Wir.klichkeit zu
o . | betrachten: Beim Passiv wird nicht gesagt, wer was macht. Die handelnde
U ¥W TPOEKTHOU o - . . L .

Person ist nicht wichtig. Wichtig ist nur, was passiert. Das Passiv wird mit
ACATCIBHOCTH — HA | 40 \serh und dem gebildet. Die Verben
PpasIMIHBIX stehen auf Platz und am des Satzes.
myOMTMYHBIX
MEPONPUATHSIX, Lesen und iibersetzen Sie die Siitze. Unterstreichen Sie die
y4aCTBYeT B | Passivformen.
dKaJicMUTeCKuX Die BRD gehort zu den fithrenden Wirtschaftslandern der Welt. Die
MpOgecCHOHANbHbI Industrie Deutschlands hat einen weltweiten Ruf. Durch  den  Einsatz
X AUCKYyCCHAX  HA | yoderner Technik wird die Arbeitsproduktivitit erhoht. In den meisten
PyCCKOM W | Industriezweigen der BRD werden die Arbeiten von Maschinen gemacht.
HHOCTPAaHHOM Die deutschen Waren werden Uberwiegend in andere
A3BIKax westeuropdische Staaten verkauft. Vor allem werden Maschinen, Autos,

Schiffe, optische und technische Gerdte exportiert. Fast die Hélfte der
chemischen Produkte wird auch exportiert. In Deutschland werden Kohle
und Eisenerz abgebaut. Die Kohle werden nur fiir die Energieerzeugung
verwendet. Schon 50 % des Stromes wird in Deutschland aus
Kernenergie gewonnen.

3agaHusi Ha pemieHue 3a7a4 W3 NPodecCHOHATILHOM
00J1aCTH:
1. JomonHuTe auaior, HCIOJIb3Yd MPEAJIOKEHHbIE HIKE

PCILIUKH.
Erginzen Sie den Dialog.

m Optotecno, Frau Gerno am Apparat. Guten Tag.
m Wie kann ich Thnen helfen?
e Ich mochte bitte mit Herrn Klinsmann sprechen.

e Konnte ich eine Nachricht fiir Thn hinterlassen?

m Ja, bitte.

e Es geht um Probleme mit unserem Computer. Es ist dringend.

m Ich richte das aus. Herr Klinsmann wird Sie so schnell wie mdglich
zuriickrufen.

m Auf Wiederhoren.

Es tut mir leid. Herrn Klinsmann ist nicht am Platz. Guten Tag! Mein Name
ist Klose. Danke fiir die Hilfe. Auf Wiederhéren.
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Ordnen Sie die Dialoge zu.
a) Eine Nachricht hinterlassen

o e Medienlabor Meininger, guten Tag. Was kann ich fiir Sie tun?
0 e Tut mir leid, Herr Meininger ist heute nicht im Haus.

o e Natiirlich. Was soll ich ihm denn sagen?

o e Kein Problem. Wie war noch Thr Name?

o eVielen Dank, Herr Stein. Auf Wiederhoren!

o m Oh, konnte ich eine Nachricht fiir ihn hinterlassen?

o m Auf Wiederhdren!

o m Stein. Und meine Telefonnummer ist 7655432 hier in Freiburg.

o m Guten Tag, mein Name ist Stein. Ich mochte bitte mit Herrn Meininger
sprechen.

o m Konnte er mich bitte so bald wie mdglich zuriickrufen? Es ist sehr
wichtig.

b) Einen Termin absagen

o m Guten Morgen, Frau Uhland. Mein Name ist Glas. Ich bin von der
Firma Intro aus K&In und habe heute Nachmittag einen Termin mit Herrn
Meininger.

o e Auf Wiederhoren!

o m Leider muss ich absagen, weil ich geschéftlich dringend nach London
muss.

o e Kein Problem, Frau Glas. Ich sage Herrn Meininger, dass Sie heute
nicht kommen kdnnen. Mochten Sie einen neuen Termin machen?

o e Ja, Ihr Termin ist um 15 Uhr. Das ist richtig.

o m Das geht im Moment nicht gut. Ich weil noch nicht, wann ich
zuriickkomme. Ich schlage vor, dass ich Sie wieder anrufe.

o m Gut. Vielen Dank! Auf Wiederhoren!

o e Medienlabor Meininger, Uhland am Apparat, guten Morgen.

YK-5 Cnocoden aHaIuM3upPOBATh U YYUTHIBATH Pa3Hoo0pa3ue KyJabTyp B Ipouecce
MEKKYJIBTYPHOTO B3aHMO/IEHCTBHSA

YK-5.1

Opuentupyercss B
MEXKYJIBTYPHBIX
KOMMYHUKAIHSIX Ha
OCHOBE  aHajiM3a
CMBICJIOBBIX CBsI3€il
COBPEMEHHOM
HOJHUKYJIBTYPbl U
TOJTHSI3BIYHS

[IpakTnyeckue 3aJaHuA:
Ergiinzen Sie.

1) Der «Einzelunternehmer» ist der alleinige einer Firma.
2) In einer «offenen Handelsgesellschaft» haben alle Gesellschafter die
gleichen
3) Ein stiller Gesellschafter im Konkursfall mit seiner
Einlage for die Verbindlichkeiten der Gesellschatft.

4) Im Gegensatz zu den Personengesellschaften sind
juristische Personen.

5) Ein Komplementér haftet unbeschrankt fiir die
Gesellschaft.

6) Es handelt sich um eine
Kapitalgesellschaft.

7) Die Gesellschafter einer GmbH haften nur bis zur Ho6he ihrer

der

zwischen Personen- und

8) Bei der GmbH besteht es keine wie bei der AG.

9) Dies geschieht durch die Beteiligung einer grofen Zahl von
, den sogenannten «Aktiondreny.
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10) Man unterscheidet Genossenschaften mit beschrinkter Haftung und
Haftung.

Verbindlichkeiten, Eigentiimer, unbeschrdnkter, Mischform,
Publikationspflicht, haftet, Geldgebern, Rechte und Pflichten,
Kapitalgesellschaften, Einlagen

3ajaHus Ha pemleHdHe 3aJ4a4 M3 NPOPecCHOHATBLHOM
o0J1acTH:

1 [IpounTaiiTe TEKCT, MOJyMANTE KAaKOE 3aIrIaBUe €My MOXKHO
narb. OOOCHYy#TE CBOW BapuaHT 3arjaBHsl.

1. Wer mehr wissen will, dem steht zum Beispiel in der
Européischen Union (EU) das Programm ,,L.eonardo da Vinci*
(frither Petra I1) offen. Es geht dort um die Berufsbildung
Jugendlicher in Europa. Die Teilnahme soll mehrere Wochen
dauern und am Ende des Aufenthaltes einen qualifizierten
Abschluss ermdglichen.

2. Junge Arbeitnehmer oder Arbeitsuchende zwischen 18 und
27 Jahren (Einzelpersonen oder Gruppen), die in der
Ausbildung stehen oder diese bereits abgeschlossen haben,
konnen fiir mehrere Wochen ins Ausland fahren. Dort haben sie
entweder kurze Berufspraktika bei einem
Elektronikunternehmen in London, oder einen mehrmonatigen
Arbeitsaufenthalt in einem Athener Krankenhaus, oder ein
Stipendium fiir einen Kurs in einer der européischen
Berufsakademien.

3. ,,Man lernt ohne grof3e Anstrengung eine Fremdsprache im
Kontakt mit den Berufskollegen, man bildet sich in seinem
Beruf weiter und erfahrt gleichzeitig viel {iber eine andere
Kultur, iiber das Leben und die Arbeit in einem anderen Land.
Und was noch wichtig ist: Man lernt neue Freunde und
Berufskollegen kennen, die einem helfen, kritischer mit sich
selbst und den eigenen Vorerfahrungen umzugehen®, meint ein
Teilnehmer am Programm ,,Petra IT*.

4. Fiir das berufliche Fortkommen ist das Auslandspraktikum
natiirlich auch gut. Wenn Europa noch mehr zusammenwéchst,
werden Arbeitnehmer mit Fremdsprachen- und
Auslandserfahrungen am schnellsten guten Stellen finden.

2. BLI6epI/ITC OIMH BApHUAHT OTBCTA. OHpe,[[CIII/ITC, ABIAKOTCA JINU
YTBEPKIACHUA:

a) JIO)KHBIMH

b) ucTuHHBIME

C) B TEKCTE HET MH(OpMaLIUU

1. Junge Arbeitnehmer lernen ohne grofle Anstrengung eine
Fremdsprache im Kontakt mit den Berufskollegen.

2. Fiir das berufliche Fortkommen ist das Auslandspraktikum
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natiirlich auch gut.

3. Im Ausland kann man sich gut erholen.

4. Im Programm ,,Leonardo da Vinci“ geht es um die
Berufsbildung Jugendlicher in Europa.

3. ApryMeHTHpOBaHHO OTBETHTE Ha BOIPOC:

Warum werden die jungen Arbeitnehmer mit Hilfe vom
Programm ,,Leonardo da Vinci® am schnellsten guten Stellen
finden?

VK-5.2

Bnaneer HaBbIkamMu
TOJIEPAHTHOTO
MIOBEICHUS npu
BBITIOJTHEHUU
npodeccuoHaIbHBI
X 3aJ1a4

IpakTnyeckue 3aJaHuA:
Ergiinzen Sie das Bewerbungsschreiben.

Bewerbung als Biirokauffrau / Ihr Stellenangebot in der WAZ vom 22.
Februar 2015

Sehr geehrter Herr Niiske,

In Ihrer vom 22. Februar suchen Sie eine
Biirokauffrau.  Ich  mdchte gern um  diese
Stelle . Ich bin zwei Monaten mit
meiner Familie aus Pfaffenhofen Wuppertal gezogen.
Deshalb suche ich jetzt eine im Ruhrgebiet. Ich habe bei
der Hipp AG Ausbildung Biirokauffrau
gemacht und war danach vier Jahre bis Dezember 2013 bei der Hipp
AG Biirokauffrau in  der  Marketing- und
Vertriebsabteilung angestellt. Neben
betriebsinternen Fortbildungen habe ich im letzten Jahr eine Priifung in
Business English . Ich habe gelernt,
im zu arbeiten und auch in Stresssituationen den
Uberblick zu behalten. Meine persénliche Stirke ist, dass ich
mich in neue Aufgabenbereiche einarbeiten kann.

Ich denke, dass meine bisherigen auch in
Ihrem Betrieb von Nutzen sein kénnen, und
mich freuen, wenn Sie mir Gelegenheit zu einem
Gesprich geben wiirden.

Mit freundlichen Griiien

3agaHusi Ha pelIeHHe 3aJa4 W3 NPOo(pecCHOHAILHOM

obJiacTu:
Ubersetzen Sie die Worter und Redewendungen. Erziihlen Sie iiber die
Alltagsarbeit in einem Biiro. Gebrauchen Sie dabei Siitze im Passiv.

nposepsmb noumy — die Post checken — die Post wird gecheckt
cobupamv ungopmayuio
omeeuams Ha meieghoHHbIE 360HKI
nucamo e-mau

nocvlIamy
npuziauierue
oniauueams
cyem
noayuams gaxc
3aKa3vl6aNd
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0) Ilopsimoxk mnpoBedeHUS NPOMEKYTOYHON aTTecTallUU, IMOKA3aTeJM M KPUTEPHH
OLlCHUBAHUS:

Attecranus no aucuuiuinHe «MHOCTpaHHBIM S3bIK B IPO(ECCHOHATBHOU JEATEIIbHOCTH
BKJIIOYAET TPAKTHYECKUE 3aJlaHMsl, BBIIBIIOUINE CTENeHb C(HOPMUPOBAHHOCTH YMEHUH H
BJIAJICHUH, IPOBOJUTCA B opMe 3auéTa.

3a4éT Mo JaHHOH NUCIMITIMHE IPOBOIUTCS B MUCbMEHHOH (hopMme B Bue TecTa. Cocod OleHKH
pe3yibTaToB npuBeaEH B Tabmuie 1.

Tabmuua 1 — OneHkH pe3yabTaToB TECTHPOBAHUS 00YUAIOIIUXCS

Iloka3aTesin OLIEHKH Pe3yJIbTATOB 00YUYE€HHUsI CTYIeHTA Onenka
He MeHee 50% nmpaBUIIbHO BBINOJIHEHHBIX 3aJIaHUI 3aYTEHO
MeHee 50% mpaBMIIbHO BBITIOJIHEHHBIX 33JaHUN HE 3aUTEHO

KpuTtepuu onieHKH 3HAHMII CTYA€HTOB NP NPOBEAEHUH 3a4éTa:

- Ha OIICHKY <«3a4YTeH0» — OOYyYaloUIMHCsl IOJDKEH II0Ka3aTh BBICOKMII YPOBEHb BIIAJICHHS
MHOCTPAaHHBIM SI3BIKOM, ITO3BOJISIIONIMKA TOJy4YaTh M OICHHMBaTh HMH(OpMaluio B 00JacTtu
npo(ecCHOHATBHON NESATENBHOCTH U3 3apYOEKHBIX UCTOUYHHKOB; ITPOJAEMOHCTPHPOBATH HABBIKH
KOMMYHHUKAIIMM B DPOJHOM W WHOS3BIYHOW CpeZe; JIOTHYECKHM BEpHO MOHMMATh YCTHYIO H
NHCEMEHHYIO Peyb;

- HA OIICHKY «He 3a4TeH0» — 00YJarOIIUiiCsl He MOKET T0Ka3aTh 3HAHHI HHOCTPAHHOTO SI3bIKA B
00bEMe, HeOOXOAMMOM ISl BO3MOYKHOCTH TTOJTy4eHUs HH(POPMAIMU U3 3apyOSKHBIX HCTOYHHKOB

Y CIIOCOOHOCTH K JIEJIOBBIM KOMMYHHUKAIIHSIM B PodecCHOHAIBHOM cdepe.




