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JIner akryaauszanuu pado4eil mporpaMmbl

PaGouas mporpamma nepecMoTpeHa, 00cyxieHa u ogo0pena uist peanmsarmu B 2024 - 2025
y4eOHOM TOJly Ha 3aceJaHuu Kapeapsl SI3bIKO3HAHUS ¥ TUTEPATYPOBEICHUS

[Iporokosn ot 20 1. Ne

3aB. kadenpoii C.B. PynakoBa

Pabouas mporpamma nepecMoTpeHa, 00CcyxieHa u ogo0pena uist peanmsarmu B 2025 - 2026
yueOHOM roj1y Ha 3aceaHuu Kadeapsl SI3bIKO3HAHUS U JIUTEPATYPOBEIACHUS

[Iporokom o 20 . Ne

3aB. kadenpoit C.B. P_yz[aKOBa

Pabouas mporpamma nepecMoTpeHa, 00Cyk/ieHa u o00peHa i peam3arnmu B 2026 - 2027
y4eOHOM roJTy Ha 3aceaHuu KadeaAphl SI3pIKO3HAHUS U INTEPATYPOBEIACHUS

[IpoTokomoTr 20 . Ne

3aB. xadenpoit C.B. P_y}IaKOBa




1 Ilesiu ocBOCHMSA IMCHUIIJIMHBI (MOYJIs1)

Lenbto ocBoeHus UCHMIUIMHBI «MHOCTpaHHBIH s3bIK B MPO(ecCHOHAIBHOM
JEATEIBbHOCTI SIBIISICTCS:

- IIOBBIIIEHUE MCXOIAHOIO YPOBHS BJAJCHHS MHOCTPAHHBIM S3BIKOM, JTOCTUTHYTOTO Ha
OpeablayInell CTyNeHH OO0pa3oBaHMs, W OBJIQJCHHE OOYYaOIUMHUCS HEOOXOIUMBIM |
JOCTAaTOYHBIM YPOBHEM KOMMYHUKATUBHOU KOMIIETCHIINH JUIS peueHus
COLIMAJIbHO-KOMMYHHMKAaTUBHBIX 3a/1a4 [P BBIIIOJIHEHUHU PA3JIUYHbIX TUIIOB IIPO(ECCUOHATBHOM
JEATENBHOCTH: COLMAIBHO-TEXHOJIOTMYECKON, OPraHU3allMOHHO-YIIPABICHYECKOM, MPOEKTHOM,
Hay4HO-HCCIIEA0BATENbCKOM, NEeJaroru4eckon B nporuecce aKaJIEMHYECKOT O u
po(hecCHOHATFHOTO B3aNMOICHUCTBHS, a TAKKE IS TATbHEHIIIET0 CaMO00pa30BaHMSL.

N3ydeHne nuCHUIUIMHBI IPU3BAHO TAKXKE 00ECIIEUUTh:

1) KBaTMHUIMPOBAHHBIA MEPEBOJ] PA3IUYHBIX TUIOB TEKCTOB, B TOM YHCIIE
npo¢eCCHOHANBHOM HAIMpPaBJICHHOCTH, CO CHA0XEHUEM HUX HEOOXOJAMMBIM PEAAKTOPCKUM U
M3/1aTeIbCKUM KOMMEHTApUEM M HAYYHBIM amnmnapatroM; KBaJu(UIUPOBAHHOE CUHXPOHHOE WJIU
MIOCJIEIOBATEILHOE COMPOBOXKACHUE MEXIYHAPOJIHBIX (JOPYMOB U NEPETOBOPOB, OOECIEUEHHE
npuéma Jeneranuii U3 3apyOeXHBIX CTpaH, IepeBoaYecKas IesATeIbHOCTh B ammaparax
MunucrepcTBa MHOCTpaHHbIX nenl Poccuiickoit ®denepanuiu, MOCOIBCTB, IUIUIOMATHYECKHUX
MHCCHI, POCCHHCKUX U MEKYHAPOAHBIX OPraHU3ALNN U YIPEXKACHUI;

2) opraHuzaiys TEepeBOAYECKOTO O00eCTedeHUs] pa3IuuHbIX (OPM  COBEIIAHHIA
KOHCYJIBTAILNH, JEIOBBIX IIEPETOBOPOB;

3) co3manue, pelakTHpPOBaHHE, peepupOBaHME M CHCTEMATH3UPOBAHHE BCEX THUIIOB
JIeJI0BOM TOKyMEHTAlluu, HHUIIMATUBHAS KBaIU(pUIIMpOBaHHAas paboTa B KauecTBE pePEepeHTOB U
Ipecc-ceKpeTapell B opraHax roCyJapCTBEHHOIO YIPAaBJIEHUS, YUPEXKICHUAX 00pa3oBaHUS U
KYJIBTYpBbI, B IPEJCTaBUTENbHBIX OpraHax cCyobeKkToB (ezepanuu.

2 MecTo TUCHUIJIMHBI (MOAYJISA) B CTPYKTYpe 00pa3oBaTeibHOM MPorpaMMbl

Jucrunmuaa WHOCTpaHHBIA S3BIK B TPOQPECCHOHAIBHOW JEATEIHBHOCTH BXOIUT B
00s13aTeIbyI0 YacTh YYEOHOTO TIJIaHa 00pa30BaTEIHLHON MTPOTrPAMMBI.

Jlnst  wW3ydeHHWsT  TUCHUIUIMHBI ~ HEOOXOJMMBI  3HAaHHMS  (YMEHHUs,  BIIQJCHUS),
chopMUPOBaHHBIC B PE3YJIbTATE U3YUEHUS AUCITUIUINH/ MPAKTHK:

Jlnst  uM3ydeHHs JUCHUIUIMHBI  HEOOXOIWMBI  3HAHUS, YMEHUS U BJIAQJICHHS,
c(hopMUPOBaAHHBIC B PE3YJIBTATE U3YyUEHUS TUCITUTIINHBI «ITHOCTpaHHBIN S3BIK» HA TIPEABIAYIIEH
CTyIeHH 00pa3oBaHus — OaKkajaBpuar.

3HaHus (yMEHUS, BIIQJICHUS), MTOTYYCHHBIC TIPH U3YYCHUH JAHHOW JUCIMUIUIMHBI OyayT
HEOOXOIUMBI JJIs1 U3YYCHHS] AUCIUILTUH/TIPAKTHK:

TexHomorHM MeAUAIIU B 00pa30BaTEIILHOM ITPOCTPAHCTBE

dopmMupoBaHUE TOJUKYIBTYPHOH JIMYHOCTHU B  YCIOBUAX  CIEUUATBHOTO H
WHKJIFO3UBHOTO 00pa30BaHUs

TexHonornu MeauaIuy B 00pa3oBaTEIIbHOM ITPOCTPAHCTBE

dopmMupoBaHUE TOJUKYIBTYPHOH JIMYHOCTU B  YCIOBUSAX  CIEUUATBHOTO H
WHKITIO3UBHOTO 00pa30BaHUs

3 Komnerenuun odyyarouierocsi, GopMupyembie B pe3yJabTaTe 0CBOCHHUS

AUCHUILINHBI (MOLYJIS) U IJIAHUPYEMbIe Pe3y1bTAaThl 00y4eHust

B pesynbrate ocBoeHMs AMcUMIUIMHBL  (Moayns) «MHOCTpaHHBIM  S3BIK B
npo(ecCUOHANBHONW  JEeSATEIbHOCTH»  OOyJaloIuicss JODKeH o0najaTh — CIeTyIOUIUMHU
KOMIIETEHIMSIMU:

KO,Z[ HHAUKATOpa I/IH)II/IKaTOp JOCTHXXCHHA KOMIICTCHIIUH

VYK-4 Cnocoben NPUMCHATL COBPEMCHHBIC KOMMYHUKATUBHBIC TCXHOJIOTMHU, B TOM YHCJIC Ha
I/IHOCTpaHHOM(BIX) H3LIKC(E[X), JJI aKaICMHUYCCKOT'O 1 HpOd)eCCI/IOHaHLHOPO B3aKMMOACHCTBUS

VK-4.1 YcTaHaBiIMBaeT KOHTAKTHI U OpraHusycT O6I.I.I€HI/IC B COOTBECTCTBHUHU C




HOTpCGHOCTHMI/I COBMECTHOM ACATCIIbBHOCTH, MUCIHOJIB3Yyd COBPCMCHHBIC
KOMMYHUKAIIWMOHHBIC TCXHOJIOT'MN

YK-4.2 CocraBisieT 1e10BYI0 JOKYMEHTAIMIO, CO3JaeT pa3InyHbIEe aKaIeMUYECKHE
WK Ipo(ecCHOHANTLHBIE TEKCTHI HA PYCCKOM U MHOCTPAHHOM SI3BIKaX
YK-4.3 [IpencraBnser pe3yibTaThl HCCIEA0BATENBCKON U MPOECKTHOM AESITEIbHOCTH

Ha pa3IM4YHbIX HY6JII/I‘~IHI)IX MCPOIIPUATHAX, YIACTBYCT B aKaACMUUYCCKUX U
HpO(beCCI/IOHaJII)HI)IX JUCKYCCHAX HAa PYCCKOM U MHOCTPAHHOM A3bIKaX

VK-5 Cnocoben
MEXKYJIBTYPHOTO B3

aHAIM3UPOBATh U YYHUTHIBATh pa3HoOOpaswe KyJIbTyp B Mpolecce
anMOJIEUCTBUS

YK-5.1

OpueHTupyeTcss B MEXKYJIbTYPHbIX KOMMYHHKAI[MSX Ha OCHOBE aHalIM3a
CMBICJIOBBIX CBSI3€1 COBPEMEHHOMU NOJUKYIbTYPBI U OJIHASI3bIUUS

YK-5.2

Bnazl;eeT HaBbIKaMH  TOJICPAHTHOTO IIOBECACHUA npu BBITIOJIHEHUHN

npodeccuoHaIbHbIX 33124




4. CTpyKTypa, 00b€éM U coep:KaHMe TMCIHUIIJIMHBI (MOYJIs1)
OOmmast TpyA0EMKOCTh JUCLUUIUIMHBI COCTaBIISIeT 2 3a4E€THBIX €JUHMIl /2 aKaja. 4acoB, B TOM

YHUCIIC:

— KOHTaKTHas pabora — 4,4 akaJi. 4acosB:
— ayauTopHas — 4 akaJl. 4acoB;
— BHeayautopHas — 0,4 akaj. 9acos;

— camMocCTosTeNbHas paboTa — 63,7 akaJ. 4acos;
— B (popme npakTrueckoit moarorosku — 0 akas. vac;

— MOATOTOBKA K 3auéTy — 3,9 akan. vac

dopma arTecTaluy - 3a4eT

AynuTopHast g s
KOHTaKTHas pabota E z ®dopma TekyIero
Pazznen/ Tema 2 (B axaz. vacax) £ E[’ Brn . KOHTPOIIA Kon
> 3 © | caMOCTOATENBHOM | ycreBaeMOCTH U
JIACIATUTAHBI 1 E < . | xommerenmu
o & paboTh TPOMEKYTOTHOMN
na6. | mpakr. [ €8
Jlex. P 2'S aTTecTalyH
3aH. | 3aH. | QO &
1. OcymectBiaeHue  yCTHOH
KOMM YHHKAITHH B
npodecCHOHATEHON
JCSITEIIBHOCTH
ITpopaboTka 3 VK-4.1,
y4eOHHKOB, VYcrHBI OTBET Ha VK-4.2
1.1 VcTHas KOMMYHHKALUS yueOHBIX TOCOOUH |  MPAKTUYECKOM N
N 1/11 16 . VK-4.3,
B JICTIOBO# cdepe W 0053aTeNIbHOW | 3aHSTHH, OIpPOC, VK-5.1
JUTEPATYPHI 110 TecT YK-S. 2’
1 JTAHHOW TeMe '
Pazpabotka VK-4.1,
1.2 YcTHas KOMMYHHKALUS MPOEKTOB VK-4.2,
o Beoicrynnenue ¢
B  Hay4YHO-aKaJeMUYECKOH 1/11 | 16 | wuHOMBHIYaNnbHO OKITAIOM. OIDOC VK-4.3,
chepe WJIN B TBOPYECKUX A JIOM, Ofp VK-5.1,
rpymmnax VK-5.2
Wroro no pazaeny /11 /11 | 32
2. OcylecTBiieHUE THChMEHHOM
KOMMYHHKALIH B
npodecCHOHATLHON
JCSITEIIBHOCTH
AHHOTHpOBaHHE VK41,
2.1 ITucemennas P TIpesenTarus ¢ VK-4.2,
. TEKCTOB IO TEME C
KOMMYHHKAIIUsl B JICJIOBOM 1/1U1 16 JTOKJIAZIOM TI0 TEME, VK-4.3,
COCTaBJICHHEM
chepe aHa OIpOC, TECT VK-5.1,
L i VK-5.2
2.2 IMucemennas YK-41,
K;)MM KALLSE s TToxroroBka k VK-4.2,
Ha }i)H-aKaHeaneCKoﬁ /11 | 15,7 KOHTPOJIbHOM Tecr, onpoc VK-4.3,
c d)}f;qe . pabote VK-5.1,
P VK-5.2
Hroro no pazzpeny /11 /11 | 31,7
HUroro 3a cemectp 2/21 221 | 63,7 3a4ér
Hrtoro mo aucuuiuinHe 2/21 221 | 63,7 3ayer




5 O0pa3oBaTte/ibHbIE TEXHOJIOTHH

B cootBerctBum ¢ tpeboBanusmMu PI'OC BO mo peanmzanuyd KOMIETEHTHOCTHOTO
MOJIX0/a TporpaMMa JTUCHUIUIHHBI «IHOCTpaHHBINA S3bIK B MPO(GECCUOHATIBHON NS TeIbHOCTH
IIpelyCMaTpUBaeT:

— UCIOJIb30BaHUE B YUeOHOM IIPOLIECCE aKTUBHBIX U MHTEPAKTUBHBIX (POPM MPOBEICHUS
3aHATHH C 1eNbI0 (POPMHUPOBAHUS U PA3BUTHS MHOS3BIYHOW KOMMYHUKATHBHOW KOMITETCHIINU
oOyJaronuxcs;

— HCIIOJb30BAaHUE AYAMO- U BMJIEOMATEPUAJIOB, MHTEPHET-PECYPCOB HAa IMPAKTHUECKUX
3aHATHUSX;

— HCIOJIB30BAHUE 3JIEKTPOHHBIX 00pa30BaTENIbHBIX PECYPCOB MO0 TEMAM IMPaKTHUYECKUX
3aHATHH;

— [TOMCK U U3y4eHUE MEANMHBIX TEKCTOB [0 0003HAYE€HHOM NPOOIEMAaTHKE;

— HCIIOJIb30BaHMUE Pa3HbIX (OPM BHEAYTUTOPHOW pPaOOTHI, TAaKUX KaK OpraHu3anus
Mpa3gHUKOB U TEMaTHYECKHX BEUYEPOB, CTYJIEHUYECKHMX HAYYHbIX KOH(EpEeHLHUH; BCTped C
HOCHTEJISIMU S3bIKa.

JIis foCcTHKEHUS IIIAHUPYEMBIX pe3ylIbTaToB 00y4eHuUs, B Kypce «/HOCTpaHHBIN S3BIK»
HCIOJIb3YIOTCS CIeAYIOUINE 00pa30BaTeIbHbIE TEXHOJIOTHH:

I'PYTIIIOBAA COBMECTHAS PABOTA CTYJIEHTOB - komIiekc negaroruaeckux
METO0/I0B O0Y4YeHHUs, IPEIO0JIaratoliNX OCBOEHNE 00YJaloIUMHUCA Psijia alfTOPUTMOB, ITPHUEMOB,
TEXHOJIOTUH COBMECTHOIO TNPUHATUS pEHIeHHH, BbIpaOOTKM oO0IIel cTpaTeruu NeHCTBUN U
MOUCKA PEeIIeHHs] BOSHUKAIOIIMUX MPOOJIeM, KOTOPhIE YCIIEUTHO HCIOJIb3YIOTCS B JlajdbHeHeM B
X0JIe TUCKYCCHM, TUCIYTOB, BBIIOJHEHUS TPYIIOBBIX 3aaHUi (IpoekToB) U T.A.. Ilpu sTom
MHOTJIa MOKET BOHUKHYTh CUTYallUs, KOTJ1a MOTpeOyeTcsl MPUHATH KOJJIEKTUBHOE PEIICHNE WIIN
Cr€HEpHUPOBATh HOBYIO UJIECI0 B BECbMA JKECTKHE CPOKHU.

I'PYIIIIOBAA AUCKYCCHUSA - meron opraHu3alud COBMECTHOM KOJIJIEKTHBHOM
NEeSITEeIbHOCTH, MO3BOJISIONINI B MPOIECCe HEMOCPEICTBEHHOTO OOIIEHMS MyTeM JIOTHYECKUX
JIOBOJIOB BO3/ICICTBOBAaTh Ha MHEHUs, MO3ULUU U YCTAHOBKM YYaCTHUKOB AUCKyccuu. Llenbro
JUCKYCCUHM SIBIIIETCS WHTEHCHBHOE M IPOJYKTMBHOE PEIIEHHE TPYNIOBOW 3amadu. Meton
IPYIIOBOM JHUCKycCHU oOecreunBaeT TIyOOKyl0 MpopaboTKy wumeromieiicss uHpopManuu,
BO3MOKHOCTb BBICKa3bIBAHUS CTYJAEHTAMU Pa3HbIX TOUEK 3PEHUS 10 3aJJaHHOM MPEeroJaBaTeeM
npo0seMe, TeM CaMbIM CIIOCOOCTBYS BRIPAOOTKE a/IeKBAaTHOTO B JAHHOW CUTYallUU PELICHHUS.

JEJIOBAS UT'PA - meton umutaruu (1o apaskanusi, U300pakeHus1) IPUHATHS PEIICHUS
PYKOBOJISIITMMH paOOTHUKAMU WJIH CTIELUATNCTAMU B PA3JIUYHBIX IPOU3BOICTBEHHBIX CUTYaIUs
y4eOHOM IPOLIECCE - B UCKYCCTBEHHO CO3/IaHHBIX CUTYalUAX), OCYILIECTBISIEMBIH MO 3aJaHHBIM
MpaBujaM TPYIIOW JIIOAeH Wik 4desoBekoM W DBM B IHamoroBoM pexume, NMpU HAUTUYUUA
KOH(DIUKTHBIX CUTyallUH WK HHPOPMAITMOHHON HEOMPEIEIeHHOCTH. B 1enoBoON Urpe Kaxabli
YYaCTHHK BBITIOJHSAET ONpPEAEICHHbIE ACHCTBUSA, aHAJOTUYHbIE MTOBEACHUIO JIIOJIEH B KU3HH, C
Y4€TOM MPUHSTHIX IPaBUJ UTPbl. B COBpEMEHHOM MPUMEHEHUH METO]I IEJI0BOM UTPbl O3HAYAET
METOJ  JKCIIEPUMEHTAIBHOTO OOy4YeHHMs] COPEBHOBATEIBHOTO  XapakTepa, CO3JAAIOLIUi
HE0OX0IMMYI0 MOTHBAIHIO JUIS H3YUEHUs BAXKHEUIITUX pa3JIeNioB Kypca.

Meton KEﬁC-CTAﬂH — 3TO0 MeroA OOy4eHHus, OpU KOTOPOM CTYIACHTHI U
MIPEIo/1aBaTeNId Y4acTBYIOT B HEMOCPEICTBEHHOM OOCYXIEHUH JICIOBBIX CUTYallUil MM 3a]ady.
[IpyHIMNMAIBEHO OTpHULIAETCS HAJIWYME E€IUHCTBEHHO MNpaBUibHOro pemenus. Ilpu nannom
MeToJie 00y4eHHsI CTYACHT CAMOCTOSITENIbHO BBIHYX/AE€H NMPUHUMATh pelIeHuss 1 000CHOBBIBATh
ero. Kelicel cocTaBisfioTcs M3 pealbHbIX (DAKTOB, YMTAIOTCS, H3Y4alOTCS U OOCYXIAIOTCS
CTYAEHTAMH I10J1 pyKOBOJICTBOM IIPENIOAABATETIS.

JNEBATDBI — 310 MHTe/IeKTyallbHasi Urpa, B KOTOPOM JBE KOMaH/bl (yTBEpKAAIOMIAs U
oTpHLaoias), o0CyXJass 33JaHHYI0 TeMy, CGHOpPMYIMPOBAHHYIO B BHJE YTBEpPXKACHUS,
BBIIBUT'AIOT CBOU apT'yMEHTHI U KOHTPAPTYMEHTHI 110 MTOBOY PEI0KEHHOTO Te3HCa, YTOObI



yOeIUTh YJICHOB XKIOPU B CBOEH MIPABOTE U OIBITE PUTOPUKHU. BMecTe ¢ apryMeHTaMH y4aCTHUKH
1e0aToB IOJKHBI TPEJCTABUTH KIOPH J1I0KA3aTeNbCTBA, (PaKThI, IUTATHI, CTATUCTUYECKHUE TaHHbIC,
MO/JIEPKUBAIOIIME UX IO3MIMI0, KOTOPBHIE COCTaBJISAIOT KeMC KOMaHIbl. YYacTHMKH [1€0aToB
3a/1al0T BOIIPOCHI ITPOTUBOIIOJIOKHOM CTOPOHE M OTBEYAIOT HA BOIPOCHI ONIIOHEHTOB; BOIIPOCHI
MOTYT OBITh UCTIOJIL30BAHBI [T PA3bsICHEHHS MTO3UIMH ONIMOHEHTOB U JJIs BHISIBJICHUS OIINOOK Y
IIPOTUBHUKA.

6 YueGHO-MeTOANYeCcKOe o0ecriedyeHNe CAMOCTOSITe/IbHOI padoThl 00yUyaroLIMXcs
[IpencraBneno B mpuiioxxenuu 1.

7 OueHOYHbIE CPEACTBA /ISl IPOBeAeHUs IPOMEKYTOYHOM aTTecTalui
[IpencraBieHbl B IPUIIOKEHUH 2.

8 YueOHo-MeTOMMYecKoe U HHPOPMALIMOHHOE 00ecTiedeHrue THCITUTITHHBI (MOTYJIs1)

a) OcHoBHas1 TMTEpPaTypa:

AHTITUHCKAN S3BIK

Konecuukosa, O. FO. YOUR GUIDE IN BUSINESS ENGLISH : yue6noe moco6ue / O.
10. Konecuukosa, E. A. Jlomakuna ; MI'TY. - Marautoropck : MI'TVY, 2018. - 1 snextpoH. omT.
TIACK (CD-ROM). - 3aru. c TUTYIL. JKpaHa. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3442.pdf&show=dcatalogues/1/1514
253/3442.pdf&view=true (mata oOpamenus: 14.05.2020). - MakpooobekT. - Tekcr
anmekTpoHHBIN. - ISBN 978-5-9967-1105-5. - CBenenus noctymasl Takke Ha CD-ROM.

Hemernkwuii 361K

Axwmetssuosa, T. JI. Wirstchaft Deutschlands : yae6roe mocooue / T. JI. AxmeT3siHOBA |
MI'TYVY. - Marauroropck : MI'TY, 2017. - 1 3neKTp0H ont. guck (CD-ROM). - 3arm. ¢ turyi.
JKpaHa. URL:
https://magtu.informsystema. ru/uploader/flIeUpIoad’)name 2887.pdf&show=dcatalogues/1/1134
177/2887.pdf&view=true (mara oOpamenus: 14.05.2020). - MakpoobObekr. - Tekcr
ANIEKTDOHHBIN. - CBenenus nocTviHel Takke Ha CD-ROM.

0) lomoJiHUTEIbLHAS JIATEpaTypa:

AHIIMICKUN SI3BIK

[TaBnosckas, 0. B. JlenoBas koppecnonaenius : yaeonoe mocooue / FO. B. [1aBiaoBckas |
MI'TVY. - Marautoropck : MI'TY, 2017. - 1 snektposn. ont. auck (CD-ROM). - 3ari. ¢ tutys.
JKpaHa. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=2814.pdf&show=dcatalogues/1/1133
014/2814.pdf&view=true (mata oOpamenus: 14.05.2020). - MakpoobbekT. - Tekcr
ANEKTPOHHBIN. - CBeieHus nocTynHbl Takke Ha CD-ROM.

Hewmenxnii 1361k

Emen, T. B. [IpakTtukym 1o KyapType peueBOro oOIeHus: IEpBOro HHOCTPAHHOTO S3bIKA
IUIs CTyIeHTOB 5 Kypca (Hemenkuii s3bIK) © ipaktikyMm / T. B. Emen ; MI'TY. - MarHuToropck :
MI'TY, 2017. - 1 snektpon. ont. auck (CD-ROM). - 3ara. ¢ tutyn skpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3389.pdf&show=dcatalogues/1/1139
249/3389.pdf&view=true (gata obpamenus: 14.05.2020). - MakpooObekT. - TekcT HeM., pyc. -
Texcrt : anexTpoHHbIH. - CBeaeHus qoctynHbl Takke Ha CD-ROM.

B) MeToauyeckne yKa3aHus:

AHTIMICKUN SI3BIK

3epkuna, H. H. English for professional purposes : npakrukym / H. H. 3epkuna, O. B.
Kucens ; MI'TY. - Maraurtoropck : MI'TY, 2018. - 1 snekrpon. ont. auck (CD-ROM). - 3arm. ¢
TUTYII. JKpaHa. URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3531. pdf&show—dcatalogues/1/1515
176/3531.pdf&view=true (mara oOpamenus: 14.05.2020). - MakpooObekr. - Tekcr
ANIEKTPOHHBIN. - CBeZieHus JocTymnHbl Takke Ha CD-ROM.



Hemeuxuii 31k

AntponoBa, JI. U. Ilpaktukym no HemeuxkoMmy s3blKy "HMHOCTpaHHBIM S3bIK" U
"MHOCTpaHHBIN 53bIK B NPOQecCHOHATBHOM AesTenbHocTH" ( Ui OakaaaBpoOB, CHEIUAIUCTOB,
maructpanToB u acniupantoB) / JI. . Autponoa, O. H. AdanacseBa ; MI'TY. - MarHuTOropcek :
MI'TY, 2017. - 1 snekrpoH. ont. auck (CD-ROM). - 3ara. ¢ tutyn. skpana. - URL:
https://magtu.informsystema.ru/uploader/fileUpload?name=3140.pdf&show=dcatalogues/1/1136
432/3140.pdf&view=true (mara oOpamenus: 14.05.2020). - Makpooobekr. - TekcT
ANIEKTPOHHBIN. - CBeZieHus noctynHel Takke Ha CD-ROM.

r) [IporpamMuoe o6ecnneuenue u UHTepHeT-pecypceb:

IIporpammHoe obecnieueHne

HaumenoBanue o

10 Ne morosopa Cpoxk neiicTBUs TULIEH3UU
MS Oﬁ.lce 2007 Ne 135 01 17.09.2007 OeccpouHo
Professional
7Zip CBOOOTHO 0eccpoIHO
FAR Manager |cBo60aHO 6eccpoyHO

IIpodeccuonanbHbie 0a3bl JAHHBIX U HH(POPMAIIMOHHBIE CIIPABOYHbIE CHCTEMbI
Hassanue xypca CcrlIKa

MexnayHnapoaHas ©0a3a TMOJTHOTEKCTOBBIX
ypHasoB Springer Journals

http://link.springer.com/

YHuBepcUTeTcKast “H(pOpMAITMOHHAS T .

crcTenta POCCILS https://uisrussia.msu.ru

DnexkrponHsIe pecypebl onbmmoTexu MI'TVY |https://magtu.informsystema.ru/Marc.html?local
uMm. ['.1. HocoBa e=ru

Poccuiickas l'ocynapcTBeHHas

Submorexa. Katator https://www.rsl.ru/ru/4readers/catalogues/

Nudopmanronnas cucrema - EquHoe 0kHO URL: http://window.edu.ru/
JIOCTYIIa K MH(GOPMAaIMOHHEBIM pecypcaM
ITouckoBass cucrema Axangemus Google
(Google Scholar)
Harmmonanbuasa
unpopmanronHo-ananuTuueckas cucrema|URL: https://elibrary.ru/project_risc.asp
— Poccuiickuii WHJEKC HAay4HOTI'O
DJIEKTPOHHAs baza MIEPUOINYECKUX
m3nanuii East View Information Services,
9 MarepHaILHO-TEXHHYECKOE o0ecreueHne TUCIUIIHHBI (MOLYJIA)

URL.: https://scholar.google.ru/

https://dlib.eastview.com/

MaTepI/IaJIBHO-TeXHI/I‘IeCKOS obecnieyeHne JUCHUIIIMHBI BKIIFOYACT:



Tun u HazBaHWEe ayAUTOPUHU: y4eOHBIC AyIAUTOPUHM IS TPOBEACHUS MPAKTUYECKUX
3aHSTHHA, TPYNIOBBIX W WHIUBUAYAIBHBIX KOHCYJIBTAlMWA, TEKYIIETO KOHTPOJS U
MPOMEKYTOUHOM arrectany. OCHAIIEHHWE ayAUTOPUH: JIOCKA, MYJIBTUMEIUHHBIA MPOEKTOD,
JKpaH.

Tun n Ha3BaHME ayAUTOPUU: TIOMEIEHHS I CAMOCTOATEIBHON PabOThl 00yJarOIUXCH.
OcHalleHre ayIuTOPHH: TEPCOHaIbHBIC KoMmbloTepbl ¢ maketom MS Office, Beixomom B
WHTepHeT W ¢ JOCTYIOM B JJIEKTPOHHYIO HH(POPMALMOHHO-00PAa30BATENBbHYIO CpEdy
YHHUBEPCHUTETA.

Tun w Ha3BaHWE ayAUTOPUU: TOMEUICHHE /ISl XpaHEHHUS U NPO(PUIAKTHYECKOTO
obOcinyxuBaHusi yaeOHOTO 00OpynoBanms. OCHAIIEHWE AYAUTOPHH: CTEIUIAXH I XPAHCHHS
y4eOHO-METOIMYECKON JTOKYMEHTalul, y4eOHOTO 000pyaoBaHMA U y4eOHO-HATIISAIHBIX
ocoouil.



IIpuiaoxenue 1

«YueOHO-MeTOAMYECKOe o0ecniedyeHre CaMOCTOSITeIbHON PadoThl 00y4aKOIINXCSD)

Ilpumepnvie sonpocwl k 0enosoul uepe:

Kakue crpansl u peruonsl HauboJiee npuBiIeKaTebHbl A1 Bameii npodeccun? Ilouemy?
Kakoii Temn >xu3HM HanboJsiee ontumaieH Juia Bac?
Uto Bri 3HaeTe 0 MOBBINICHUH KBATU(DUKAIIMK U PadOTE CHEIUaINCcTa B APYyroi cTpaHe?

CymiecTByroT oTyinuus B o0siactu Bamieit npodeccnonanbHOM MeATeTbHOCTH B PA3TMYHBIX
peruoHax Hamiei crpaHbl?

Kaprepa B npodeccroHanbHO 1esTeNbHOCTH — BaxkHa /17151 Bac?

Brl Bcerna B kypce mocineqHux uccieoBannii B oonactu Bamreit mpodeccrnonamsHOM
NeITenbHOCTH?

Ipumepnvie memwi 3cce.

[ToBeilIeHNE YPOBHS KBATH(PUKAIIUU — POJIb MOTHUBAIUH.

HNHocTpaHHBIH S3bIK, €70 3HAUYCHHUE B TPOPECCHOHAIBHON JIEATETLHOCTH.
JlenoBbie KauecTBa TPAMOTHOTO CIIELIMATIUCTA.

MoTuBHpyOIIKE LEIN MOJIOA0r0 MpodeccroHana.

MotuBalus nepcoHasna — Kak u30exaTh OIIMO0K.

UTO CIy’)KUT TJTaBHOM MOTHBAIMEH TpU BEIOOpE MecTa paboThI?

[Ipodeccronanusm — OCHOBHbIE KPUTEPUH.

Tpumepuvie memol 00KIA008:

UYro o3nauvaet Ut Bac «kynbrypa Tpyna»?

«MoOOuHI» Ha pabote — Bbl cunTaere 310 npuemieMbiM?

Kakue npuHIuns1 He0OX0AUMBI [T OJ1aronpusTHON aTMoc(epsl B KOJUIEKTUBE?
3naete U Bbl 0 mpaBuiax JienoBoro sTUKeTa B Bameit npodeccuonansHoit cpene?
Oco6eHHOCTH AET0BO MEPENUCKU B PyCCKOM U MHOCTPAHHOM SI3BIKAX.

JIn4HbIE OTHOLIEHUS B KOJUIEKTUBE — IpUeMiIeMsl 11 Bac?

KakuMu kauecTBamMH JIOJDKEH 00J1a1aTh XOPOIIUI HaualbHUK?

I/ICTOpI/IH Bamero mu4HOCTHOTO ycnexa.



Opranuzanus pabOThl B THITMYHOM KOJUICKTHBE.

Hepeqenb eonpocos onsa CaAMOKORmMpoana:

Pazjen 1. OcymecTB/ieHHE YCTHOH KOMMYHMKALIMHU B MPO(ecCHOHAILHOI 1eITeJIbHOCTH.

Tema 1. YceTHasa kommyHuKkanus B 1e10Boi cdepe. [IpoBeneHue 1e10B0M BCTpeUH.
[ToaroroBka noknaxa. Benenne neperoBopos. [loarotoBka npe3eHTauu.

1. Bl paboTtaere B kpynHoOil MexxayHapogHoi komnanuu. K Bam npuesskaet nenoBoit napTHEP.
Paswirpaiite BcTpeuy B oduce.

2. O6cyauTe BO3MOXHOCTD ITPOBEJICHHSI COBMECTHOTO HAYYHOTO CUMIIO3MyMa 110 BOTIpOCaM
JIMHTBUCTHUKM ¢ Bammmm kostero u3 AHTIINNA.

3. Be1 paboTaere HaydHBIM COTPYAHHUKOM B HAY9HO-HCCIIEIOBATEILCKOM IIeHTpe. [loaroToBeTe
JoKiaja Juis Bamero pykoBoauTeNs 0 XOJ€ UCCIIEIOBAHHUS.

4. Bol paboTaeTe 3aBEIYIOIINM OT/IEJIOM B HAYYHO-UCCIIEI0OBATENLCKOM HeHTpe. [loarotoBsTe
JOKJIaa st Barero pykoBOAMTENS O XOJ€ UCCIIeI0OBaHNN, TPOBOIUMBIX Bammmm otaenoMm.

5. Bel paboTaere HaydHBIM COTPYJIHUKOM B HaydHO-HUCCIEAOBATENHCKOM 1IeHTpe. [loaroToBpTE
MPE3EeHTALMIO 111 Bammx KoJuier o Xo4e U pe3ynbTaTax UCCIEA0BaHUS.

Tema 2. YcTHasi KOMMYHMKAIUS B HAYYHO-aKkaJaeMu4ieckoil cepe. Benenue HaydHoro
nuciyTa. BeicTyniueHue ¢ JoKiIaqoM Ha HaydyHOU KoHpepeHIu. BeicTyuieHne Ha ceMuHape.

1. Bel paboTaetre Hay9HBIM COTPYIHUKOM B HAYYHO-HCCIIEIOBATEILCKOM IIeHTpe. ObcyauTe ¢
Bammm xosuteroit HaydHbIe BOIPOCHI, IO KOTOPBIM BbI ITPUACPIKUBACTECH Pa3HBIX TOUCK 3PCHHUS.
Haitaure xommpomucec.

2. Bbl paboTaere HayYHBIM COTPYTHUKOM B HAYYHO-HUCCIIEI0BATENbCKOM IeHTpe. ObcynuTe ¢
3aBeyIOIINM OTAEJIOM CIIOpHBIE Bompockl. Haliaure kommpomuce.

3. Bbl 3aHUMaeTeCh HAy4YHOU ESITEIBbHOCTHIO. BBICTyIIIEHHE € IOKIIAIOM HAa HAYYHOU
KOH(EPEHIINH.

4. Bbl — u3BecTHBIN yu€HbIN. Pacckaxkute Bamemy MonogomMy kosuiere o TpeOOBaHHUSIX,
IIPENBABIAEMBIX K HAYYHBIM JOKJIATAM.

5. Bbl — yu€nsiit. [loarorossre AOKIAN A1 BBICTYIUIEHUS HA CEMUHAPE.

6. Bam kosiera-y4éHslii BEICTYIIWII € JOKJIAZOM Ha CEMHHape. Bam noHpaBmiIoCch €ro
BbICTYyIUIEHHE. [I[pOoKOMMEHTHpYIiTE JOKIAL.

7. Bai koJutera-y4€Hbli BBICTYIIWII C IOKJIAJIOM Ha CEMUHAape. BaM He OHPaBUIIOCH €TI0
BbICTYILIEHHE. [[pOKOMMEHTUPYHTE NOKIA.

Pasnea 2. OcymecTBiieHHe NMCbMEHHO KOMMYHUKAIMU B IPo(deccHoHAIbHO
AeATe1bHOCTH.

Tema 1. IIucbMeHHass KOMMYHUKaus B aej0Boi cepe. CocraBnenue otuéra. CocTaBicHHE
aBToOnorpaduu. CocraBieHue Ae10Boro nuckMa. CoctaBieHue pe3oMe, MMCbMa-3asBICHHU,
NUChbMa-yBeJOMJICHHs, TMcbMa-3anpoca. CocTaBieHne ciyxeOHOH 3arucKku, Tene(oHorpaMmBl,



IIOBCCTKH OHA. CocraBicHue PEKIIaMalu. CocraBicHue KOHTpakKTa.

1. Bel paboTaeTe HaydHBIM COTPYAHUKOM B HAy4HO-UCCIIEI0BAaTEIbCKOM LieHTpe. CocTaBbTe
OTY€T 0 MpoJeNIaHHOH pabdoTe.

2. Bbl XO0TUTE NOITYYUTH JOJKHOCTh HAYYHOI'O COTPYJHUKA B HAYYHO-UCCIEA0BATEIbCKOM
uentpe. CoctaBbTe aBTOOHOTpadUIO.

3. Be1 paboTaere pykoBOAUTENIEM OT/IENIa B HAYYHO-HCCIEI0BATEIHCKOM IIEHTPE. Y BEIOMUTE
Bamiero cotpyHuka o ToM, 4TO OH HE BBIJIEPKUBACT CPOKH IMPOBEICHUS UCCIICOBAHUS.

4. Bel paboTaere HAyIHBIM COTPYTHUKOM B HAYYHO-HCCIICIOBATEIIHCKOM IIEHTpPE. 3aPOCUTE
TEXHUYECKUU OTACJ O HAJINYNU H€O6XO)II/IMOFO JJIA TPOBCACHU A BallIUX I/ICCJ'IGI[OBaHI/Iﬁ
000pyI0BaHUA.

5. Bei — cekpetapb. CocTaBbTE IOBECTKY JIHA.

6. Bl paboTaere pykoBoAUTEIEM OT/IEA B HAYUYHO-HCCIEA0BATEILCKOM LIeHTpe. Boipaszute
MIPETEH3UH 110 Ka4eCTBY 000pYyI0BaHUs, IPEJOCTABICHHOIO OT/IEJIOM CHaOKEHUsI.

Tema 2. [IucbMeHHasi KOMMYHHKAaIUs B HAy4YHO-aKkaJgeMudeckoi cepe. Hanucanue
pedepara. Hanncanue annorauuu. Hanvcanue HaydHoii cratbu. OdopmieHue
JMCCEPTALMIOHHOTO UCCIIEA0BAHMSL.

1. Bol — yuénsit. Hanummmre aBropedepar no ogqHoMy u3 Bammx HaydHBIX TPYIOB.
2. BoI paboTaete nepeBorurkoM. HanmummTe aHHOTAIIMIO HA HAYYHYIO CTAThIO.
3. Bbl — yuénbiii. Hanummre Hay4Hy10 CTaThlo.

4. Bl — HayuHbIN pyKOBOIUTEb. Pacckaxkute Bamemy aciupanTy 0 TpeOOBaHHIX K
0(OPMIICHHIO TUCCEPTAMOHHOTO HCCIEA0BAHNUS.

5. Bel — yuénsiii. Hanmmmmre pedepar.

Tecmot 0ns camonposepku:

AHIJIMHCKHH A3BIK
Pa3pes 1. OcymecTBiieHHe YCTHOH KOMMYHHMKAIMHA B IPO()eCCHOHAIbHOM AesATeILHOCTH.
Tema 1. YcTHasi KOMMYHUKAIMA B 1eJIOBOM cdepe.

Bribepure perunky, Haubosee COOTBETCTBYIOILYIO CUTYalluU OOIEHUS.
BribepureoimHBapuaHTOTBETA.

1. Employee: Could I have the data by the end of the week, please? Secretary: ...
a) Why not?

6) Don’t worry.

B) Certainly.

r) Not at all.



2. Secretary: I could bring the files to your office. Office worker: ...
a) Thanks — that’s very kind of you.

0) Yes.

B) That would be very nice.

r) Certainly do.

3. Host: Let me show you to the conference room. Guest: ...

a) Of course.

6) I’m pleased to.

B) You are welcome.

r) Thank you.

4. Office worker: Would you send this by express courier, please? It’s urgent. Secretary: ...

a) I’'m sorry I can’t at the moment.
0) It isn’t possible at the moment.
B) Not at the moment, thanks.

r) I’m very busy now. Maybe I’ll do it later.

5. Boss: Thank you very much for your help with that urgent order last week. Employee: ...

a) It’s O.K.

6) No problem. You are welcome.

B) I was very glad to help you, so if you need something you can ask me any time.
r) Take it for granted.

6. Judy: This is a very nice meal, Tom. Tom: ...

a) Some dessert?

6) Yes. I’'m a good cook.

B) Yes, you are right.

r) Oh, good. I'm glad you like it.

7. Office worker 1: ... Let me introduce my colleagues. This is Alice Smith from our IT
department. Office worker 2: ...

a) Hello.
6) Hello, Alice, pleased to meet you.
B) Hi.

r) Hi, you are a nice gal.



8. Boss: Could you check the figures, please? Office worker: ...

a) Yes.

0) No, I’m busy now.

B) [’'m sorry I don’t know the place.

r) It’s a bit difficult. I’'m very busy.

9. Secretary: I could make a copy for you. Customer: ...

a) Not just now.

6) Thanks, that’s very kind of you.

B) Yes, no problem.

r) Yes, do please.

10. Mr. Smith: Good morning, this is Mr. Smith. Can | speak to Mr. Johnson? Secretary: ...
a) Yes, hold on.

6) Good morning, Mr. Smith. Hold on, please.

B) No, he is not in the office now.

r) Call later, please.

11. Customer: We need to decide what equipment to buy. Sales Manager: ...

a) Our equipment isn’t a bad choice. It corresponds to the highest technical level and the highest
standards existing in the world today.

0) You’ll never be offered such a good equipment again — go while the going’s good.

B) Do not hesitate to purchase our equipment.

r) What are you thinking about? Buy our equipment without hesitation.

12. Customer: How long is guarantee period for your equipment, Mr White? Sales Manager: ...
a) Our equipment never breaks down. It’s the bomb.

6) Twelve months, I reckon.

B) Our equipment is superior to the one produced by other companies in many ways. Superior
quality.

r) Twelve months from the start-up of the equipment, this is standard.

13. Customer: How long will it take you to deliver two sets of this equipment to Belfast, Mr
White? Sales Manager: ...

a) It depends on the traffic.

6) Two or three weeks from the date of payment.
B) God knows I don’t!



r) Two or three weeks with the help of God.

14. Manager: Are salesmen paid salaries instead of being on commission? Sales Trainee: ...
a) Yes, we get a regular weekly salary.

0) Everyone shifts for himself.

B) They pay you peanuts.

r) Salaries? Are you kidding?

15. Customer: Can | see the Advertising Manager today? This is Mr Morrill speaking. Secretary:

a) No, you cannot.

0) Unfortunately Ms Grenfell is off. She is having her lunch with the designer. Will you leave a
message for her?

B) Now that she has the designer in tow, she doesn’t care twopence about you, and you’ll find it
out.

r) Maybe you’ll call her later.

16. Top manager: You find the prices attractive, don’t you? Marketing Director: ...

a) You stick it on. Your prices are 5-10% higher comparing them with those of your competitors.
0) I think you charge an exorbitant price. It’s 5-10% higher.

B) Attractive? Come on! You must be joking! They’re 5-10% higher.

r) Unfortunately, no. Comparing them with those of your competitors they are 5-10% higher.

17. Top manager: What are your reasons for discount? Marketing Director: ...

a) I’ve already mentioned your competitors’ prices. Besides, your price should depend on the
amount of the Contract.

0) I’ve already mentioned your competitors’ prices. Besides, in other case we aren’t going to sign
a contract with you.

B) You’d better agree with me!
r) Reasons? Don’t be ridiculous!

18. Top manager: We have received a fax message from Manchester. | think it is urgent to reply.
Marketing Director: ...

a) Give it to me, now!

6) Give me the document quickly.
B) Hand in the document.

r) May I see the document, please.

19. Marketing Director: I’d like to know your reaction to our fax. Sales Manager: ...



a) What fax? What are talking about? We haven’t received any fax.
0) Sorry to say, but we batted the project around for a while, but in the end decided against it.
B) We’ve carefully studied your complaints Mr Black.

r) Don’t bother me now. I’ve been batting around all morning and I’m just about to collapse.
Besides, I’'m busy with other things.

20. Marketing Director: When will you send us these parts. Sales Manager: ...
a) I’'m blessed if I know!

0) As soon as possible.

B) I’ve got to grips with the problem.

r) This week. By air. We’ll also send you some documents to facilitate customs clearance at your
end.

Tema 2. YcTHasi KOMMYHMKAIUS B HAYYHO-aKaJleMu4eckoii cdepe.
1. Student: “Have you had time to mark my composition?” Teacher: “...”

a) Oh, dear, you look awful, what’s the matter with you?

0) Yes, and I do hope you don’t mind my saying this but you’ve made one or two tiny mistakes.
B) Yes, it was quite good, and I’ve underlined the mistakes you’ve made. Yes, I have.

r) Yes, I have.

2. Teacher: “Let me help you with this translation.” Student: “...”

a) Here you are.

0) I’m afraid I won’t be able to help you.

B) It’s all right. I think I’ll manage to do it myself, thank you.

r) You are welcome.

3. Teacher: “Well good-bye and the best of luck for the future”. Student: “...”
a) Good-bye forever.

6) Good luck.

B) Let’s hope for the best.

r) Thank you, I really enjoyed your lessons.

4. Teacher: “Did you enjoy the lesson?” Colleague: “...”
a) It wasn’t very productive.

0) The lesson was interesting, but the work was not very productive.

B) No, I don’t like it.



r) I’'m sorry but it was not productive at all.

5. Student 1: “How do you pronounce this word?”” Student 2: «...”

a) Leave me alone! I don’t know.

0) I don’t know. Why don’t you ask the teacher?

B) Ask the teacher.

r) Look up the word in the dictionary.

6. Teacher: “Read the passage and match the names with ...” Student: “...”
a) What does this mean?

0) What?

B) Slow down!

r) Could you repeat that, please?

7. Teacher: “You don’t seem to be making any progress.” You: “...”
a) Really?

0) Glad to hear it from you.

B) Oh! I will work harder.

r) It’s your fault!

8. Student: “What additional literature can you advise?”” Teacher: “...”

a) There are two new text-books in our reading hall and a technical encyclopaedia.
0) Your list of literature is available at the laboratory.

B) I have a technical booklet.

r) Oh, dear, you can look up in the library yourself.

9. Student 1: “I’ll help you with your homework.” Student 2: “...”

a) Oh, shall I? Thanks very much.

©6) Oh, should you? Thanks very much.

B) Oh, will you? Thanks very much.

r) You should do it.

10. Students: “...” Tutor: “Certainly, you have four credits this term.”
a) How many credits have we got this term?”

0) Have we got four or five credits this term?

B) Have we got any credits this term?

r) Have we got any terms for our credits?



Pa3nea 2. OcymecTBiieHHe NMCbMEHHO KOMMYHUKAMU B PO eccnoHaIbHOMI
JAeATeTIbHOCTH.

Tema 1. [lucbMeHHasi KOMMYHHMKAIUS B /1€J10BOI chepe.

1. Pacrionoxkure yactu A€I0BOTO MUChMa B IPABUILHOM MO PSAKE.
a) Yours sincerely

Mark Wallace

Enc. CV

6) Dear Ms Wright

B) [ am writing to apply for the post of assistant designer advertised in the Evening Post of 18 May.
Please find enclosed a copy of my Cv.

Since graduating from Cardiff University | have been working for EMS Corporate Imaging on a
contract basis. I have become particularly interested in interactive and multimedia work and now
wish to develop my career in that direction.

I would welcome the chance to work as part of a small dynamic team where | could make a
significant contribution while developing my skills yet further. I would be happy to show you a
portfolio of my work.

| am available for interview next week and look forward to hearing from you.
r) Ms Patricia Wright Personnel Department Multimedia Design

4 Albion Road

London SE18DD

1) 22 Rocks Lane Bristol BS89DF

20 April 2005

2. Pacnonoxxure yactu QJICKTPOHHOI'O COO6I.I.[€HI/I$I B IIPABHUJIbBHOM IIOPAIAKE

a) [ am interested in attending the conference on Global Economy at the University of Kyoto,
24-28 April. Could you please send me a registration form? | would be grateful if you could also
send me a programme for the conference and a list of hotels, if you have one. My postal address is
given be-low.

With thanks

6) From: Raj Gupta

B) Dear Mr Chio

r) Cc:

1) Subject: Global Economy conference

e) Sent: 13 March 2010 14.25



K) Yours sincerely
R. Gupta
3) To: L. Chio

3. OnpenenuTte, K KAKOMY BUJY JIEJIOBOTO JOKYMEHTA OTHOCUTHCS IIPEICTABIICHHBIN HUKE
OTPBIBOK.

Responsible for training and mentoring system technicians and system designers. Also responsible
for ensuring that delegated tasks are done accurately, on-time, billed within budget, and performed
within the scope of the contract. Must also oversee that safety standards are adhered to. Must
maintain a high degree of regard to employee and subcontractor safety.

a) Memo

0) Letter of inquiry

B) Job advertisement

r) Contract

n) General Academic Reference for a Student

4. BriGepute c10Ba WM COYETAHUS CJIOB JIJIsl 3aMIOJTHEHUS IIPOIYCKOB TaK, YTOObI OHU OTpaKaiu
0CO0eHHOCTH O(OPMIICHUS CITYKEOHOM 3aIUCKH.

To ... : Secretarial Supervisor
(1) ... : Claire McElroy
(2) .... : Demonstration of new office equipment

The (3) ... of Smart Equipment will visit us on 28 April to demonstrate their new computer and
fax-machine which you are sure to be interested in.

Please arrange the time to meet him so that all your staff could be present.
4 ...

a) Subject

0) C.M.

B) From

r) SalesManager

5. BriOepuTe c10Ba MM COUYETaHUS CIIOB JIJIs1 3aII0JIHEHUS POITYCKOB TakK, YTOObI OHU OTPAXKaIH
0c00eHHOCTH 0(OpMIIEHUS Teae()OHOrpaMMBbI.

(1) ...: Kim Rivers
2)...: Michael Frost
Telephone 00 49 731 92486

number:




Message: Sorry he can’t come to meeting today. Pls give his apologies. Will phone
tomorrow.

Message taken by: (3) ...
@ ...: 14/01/10
Time: 8.05

a) Date

0) For

B) From

r) Fiona

Tema 2. [lucbMeHHass KOMMYHUKALMS B HAY4YHO-aKaJleMuueckoi cdepe.
1. Pacnosio>xute 4acTy JAeJI0BOTO MAChMa B PABWJIBHOM IMOPSIIKE.
a) Yours sincerely,

Kirsty Wainwright

Enc: Curriculum Vitae

0) Dear Mrs Delaney

B) Mrs Rebecca Delaney

Hanworth Market Research Consultants Hanworth House
Blakeney Street

Norwich N 1 4AB

r) 23 North Street Fulwell

London SW602CD

15th January, 2010

n) Graduate recruitment and trainee scheme

| obtained your name from our University Careers Service | am looking for employment
opportunities in market research and | understand that your firm has a policy of recruiting and
training new graduates.

I hope to graduate from Fulwell University with a Bachelor’s degree in Business Studies in June
200_ 1 am particularly interested in statistical analysis, and this is the subject of a special project |
have worked on as part of my degree course. | enclose my curriculum vitae, which includes
information about my pro-ject work and previous work experience | would very much appreciate it
if you could consider me for your scheme.

2. Pacmiomosxurte yacTu ACJIOBOI'0 NMcbMa B IIPABUJIBHOM HOPSAAKE.




a) Dr. Martin Clark
Director of Personnel
Lincoln Public Schools
Lincoln, Nebraska 68510
0) 123 College Street
Vermillion, SD 57069
April 12, 2002

B) [ am writing to inquire whether there will be a teaching position for which I might be considered
in the Lincoln Public School system during the 2013-2014 school year. | am seeking an elementary
teaching position and | am interested in coaching in the areas of track and cross country.

As you will note from the enclosed resume, | will be graduating from The University of South
Dakota-Vermillion in May. My undergraduate program included student teaching experiences at
the first and sixth grade levels. I have also completed a coaching program during which | assisted a
girl’s high school track program.

If you anticipate a vacancy at the elementary level, please send information regarding application
and interviewing procedures.

r) Thank you for your consideration.
Sincerely,

Betty A. Teacher

Enclosure

n) Dear Dr. Clark:

3. OnpeneJmTe, K KaKOMY BUAY ACJIOBOI0 JOKYMCHTA OTHOCUTBHCA HpeHCTaBHCHHBIfI HHXKE
OTPBIBOK.

8247 Washington Boulevard
Lincoln, Nebraska 685xx

March 28, 20xx
Mr. Thomas Olvera, Principal
Rolling Way Elementary School

Quality, Nebraska xxxxx

Dear Mr. Olvera:



On July 1, 20xx, I will be relocating to the Omaha area. Although | am not aware of any openings
in your school system for the upcoming year, |1 would like to be considered for any potential
openings that may occur in the elementary area. | am currently employed as a fifth grade teacher at
Fiddle Elementary School in Lincoln.

I have taught at Fiddle for five years, two as a fourth grade teacher and three as a fifth grade
teacher. I can truly say that I love teaching, and | think that my students would agree.

While | have taught all subjects during my career, | believe that my strengths are in science and
math. | initiated and co-coordinated a yearly science fair at Fiddle for third, fourth, and fifth grade
students. I also initiated an after school program, Kids + Math, for students who needed extra help
with math skills. This program has grown to the point that we have been able to train fifth grade
students to serve as peer tutors.

| find teaching to be both rewarding and exciting. | would like the opportunity to discuss with you
my potential as a teacher in your district. Please feel free to contact me should any positions open
in your school system for which I would be qualified. I have enclosed my resume with both my
phone number and e-mail address.

Sincerely,
Martha C. Washington

Enclosure

a) Memo

0) Letter of inquiry
B) Job advertisement
r) Contract

1) General Academic Reference for a Student

4, OHpeI[eJ'II/ITC, K KaKOMY BUAY ACJIOBOI'0 JOKYMCHTA OTHOCUTBHCA Hpe,I[CTaBJ'IeHHHﬁ HHMKEC
OTPBIBOK.

To Whom It May Concern,

I am writing this reference for Mary Miller, a student | was fortunate to work with during her
senior year at Newton College. As both Mary’s academic advisor and professor of Children's
Literature, | have watched her grow into a passionate and knowledgeable teacher.

A natural in the classroom, Mary has worked with students in both inclusive classrooms as well as
individually, focusing on their special needs in reading and writing.

Mary is a patient and compassionate teacher and is the ideal candidate for your special education
graduate program. Please feel free to contact me with any additional questions you may have
regarding Mary at 555-123-2345 or email, lemail@college.edu.

Sincerely,

Laurie Gallo



Education Department Chair
Newton College

a) Memo

0) Letter of inquiry

B) Job advertisement

r) Contract

1) General Academic Reference for a Student

HeMmeuxkmnii si3bIk
Pazgea 1. OcymecrBiieHre YCTHOM KOMMYHHMKAIUM B P0G eCCHOHAIBLHOM eI TeJIbHOCTH.
Tema 1. YcTHasi KOMMYHHMKAIIUA B /1eJ10BO# cdepe.
1. Peter ... ins Arbeitsleben gehen.
a) mochten b) méchtest c) mochte d) mochtet
2. ... wir das noch einmal wiederholen?
a) sollst b) sollt c) soll d) sollen
3. ... der Bruder Padagoge werden?
a) wollt b) willt c) will d) wollen
4. Angelika traumt ..., eine gute Berufsausbildung zu erhalten.
a) daran b) dartber c) davon d) dafur
5. Marie hat mit einer Firma ... (cBoii) Arbeitsvertrag geschlossen.
a) ihren b) ihr c) ihre d) ihres
Tema 2. YcTHasi KOMMYHHUKAIMSA B HAYYHO-aKaJeMU4ecKoi cdepe.
1. Es ist oft schwierig, ... Platz auf dem Arbeitsmarkt zu finden.
a) ein b) eine C) eines d) einen
2. Mein Berufswunsch ... Kinderérztin.
a) sein b) ist ¢) sind d) seid
3. Alexander hat sehr gute Fremdsprachenkenntnisse und er ... bessere Berufschancen haben.
a) werde b) wirst c) wird d) werdet
4. Petra denkt, ... sie gute Chancen hat.
a) oder b) aber c) denn d) dass

5. Ich bin jetzt ... zweites Lehrjahr meiner Ausbildung zur Textilkauffrau.



a) im b) tUber c)in d) an

Pa3nea 2. OcymecTBiieHHe NMCbMEHHO KOMMYHUKAIMU B PO eccnoHAIbHOMI
JAeATeTbHOCTH.

Tema 1. [lucbMeHHass KOMMYHHMKAIIUS B /1€J10BOi chepe.

1.China ist ein Land, wo er noch nicht ... ist.

a) sein b) seid C) gehabt d) gewesen
2. Wir mochten diese Ware ... .

a) zu bestellen b) bestellen c) bestellt d) bestellt haben
3. Freundschaft heif3t, dass man ... (Probleme zusammen liisen).

a) Probleme zusammen lesen b) lust Probleme zusammen

c¢) Probleme zusammen lest d) zusammen Probleme Iiiset

4. Sie haben drei Monate frei, ... planen sie eine grofle Dienstreise.

a) deshalb b) warum c)weil d) dazu

5. Am Anfang hatte ich Probleme, weil ... .

a) viele internationale Géste haben wir b) haben wir viele internationale Gaste
c) wir haben viele internationale Gaste d) wir viele internationale Géaste haben
Tema 2. [IucbMeHHAasi KOMMYHMKAIIMS B HAYYHO-aKaJeMHYeCKOl cepe.

1. Alte Fragen ... von der modernen Wissenschaft /beantworten/. (Prasens Passiv)
a) Alte Fragen worden von der modernen Wissenschaft beantwortet.

b) Alte Fragen sind von der modernen Wissenschaft beantwortet.

c) Alte Fragen sollen von der modernen Wissenschaft beantwortet.

d) Alte Fragen werden von der modernen Wissenschaft beantwortet.

2. Die Geschiftsreise hat viel Zeit in Anspruch ....

a) genahmt b) genahmen C) genommen d) nahmt
3. Die ersten Resultate ...... (Plusquamperfekt Passiv)
a) sind Uberprit worden b) werden Uberpruft werden

c) waren Uberpriift worden d) wurden tberprift
4. Zuerst ... mein Bruder eine gute Ausbildung ..., dann begann sein Arbeitspraktikum.
a) war bekommen b) hatte bekommen c) ist bekommt d) war bekommt

5. Viele Jahre wurde der berihmte Thomanerchor von J.S. Bach geleitet.



a) Présens Passiv b) Futurum Passiv c) Prateritum Passiv  d) Aktiv

a) sind Uberprit worden b) werden Gberpruft werden

c) waren Uberpriift worden d) wurden tberpruft

6. Zuerst ... mein Bruder eine gute Ausbildung ..., dann begann sein Arbeitspraktikum.
a) war bekommen b) hatte bekommen C) ist bekommt d) war bekommt
7. Viele Jahre wurde der beriihmte Thomanerchor von J.S. Bach geleitet.

a) Prasens Passiv b) Futurum Passiv c) Préateritum Passiv.  d) Aktiv



IIpuioxenue 2

«OIIeHO‘leIe cpeacrea AJisi IpoBEeACHUSA HpOMe)ICYTO'{HOﬁ arrecTanmumn

a) [lnanupyemble pe3y/ibTaTbl 00y4eHHs M OLICHOYHBIE CPEACTBA JIsl IPOBeIeHHA
NPOME:KYTOYHOH aTTeCTALMM:

AHTIMACKUN A3BIK

Kon
WHIUKaTOpa

Nupukartop
JOCTHXKCHUA
KOMIICTCHIINN

OneHouHbI€ CpeaCcTBa

YK-4 Cniocob6eH npuMeHsITb COBPeMeHHbIe KOMMYHHKATHBHbIE TEXHOJOTHHU, B TOM YHUCJIe
HA MHOCTPAHHOM(bIX) fI3bIKe(aX), ISl AKaAeMHYeCKOro 1 NpodeccuoHaJIbLHOI0

B3aUMOAEiCTBHUSA
YK-4.1 YcranaBnuBaet BribGepure peruky, Han0oyiee COOTBETCTBYIOIYIO
KOHTAKTHI 1 cuTyanuu oomeHus. BeroeprureoIMHBapUaHTOTBETA.
Zgi:;;:eg 1. Employee: Could I have the data by the end of the week,
COOTBETCTRIM please? Secretary: ...
MOTPEOHO CTAMH a) Why not?
COBMECTHOMU
JCATEIHLHOCTH, 6) Don’t worry.
HCTIONB3Ys .
COBPEMEHHBIE B) Certainly.
KOMMYHHKAIHORHEIC | 1y Niot at all.
TEXHOJIOTHH

2. Secretary: | could bring the files to your office. Office
worker: ...

a) Thanks — that’s very kind of you.

0) Yes.

B) That would be very nice.

r) Certainly do.

3. Host: Let me show you to the conference room. Guest: ...
a) Of course.

0) I’'m pleased to.

B) You are welcome.

r) Thank you.

4. Office worker: Would you send this by express courier,
please? It’s urgent. Secretary: ...




Kon
WHIUKATOpa

HNupukatop
JIO CTH/KECHUS
KOMIICTCHIIN

OueHouHbl€ CpeacTBa

a) ’'m sorry I can’t at the moment.

0) It isn’t possible at the moment.

B) Not at the moment, thanks.

r) I’'m very busy now. Maybe I’ll do it later.

5. Boss: Thank you very much for your help with that urgent
order last week. Employee: ...

a) It’s O.K.
6) No problem. You are welcome.

B) [ was very glad to help you, so if you need something you
can ask me any time.

r) Take it for granted.
2. [IpounTaiiTe TEKCT U BHITIOJIHUTE 3a/IaHMUS.
The education of children with learning disabilities

1. A learning disability is a mental problem that children may
have from birth, or that may be caused by illness or injury,
that affects their ability to read, write, or calculate. Though its
causes and nature are still not fully understood, it is widely
agreed that the presence of a learning disability does not
indicate subnormal intelligence. Rather it thought that the
learning-disabled have a neurologically based difficulty in
processing language or figures.

2. Learning disabilities may be diagnosed through testing,
and children may be enrolled in programs offering special
help. Left unrecognized, learning disabilities may result not
only in poor classroom performance but also in low
self-esteem and disruptive behaviour. Normal intelligence,
low self-esteem and disruptive behaviour indicate that a
learning disability is not only a mental problem but also a
social problem.

3. A child’s disruptive behaviour or low self-esteem can be
cured not only by personal psychiatrists but also by proper
social environments in the class crested by the teacher.
Neurology as the scientific study of nerves and their diseases
in addition to social adjustments are to help the
learning-disabled to overcome their learning disabilities.
Children with learning disabilities require highly specialized




Kon
WHIUKATOpa

HNupukatop
JIO CTH/KECHUS
KOMIICTCHIIN

OueHouHbl€ CpeacTBa

techniques, usually on an individual basis.

3ananue 1 (ykaxuTe oauH BapuaHT oTBeTa). Onpenenure,
KaKOM 4acTH TEKCTa COOTBETCTBYET CIEAYIOIEe
yreepxaenue: Alearningdisabilityisasocialproblem.

BapuanTsl 0TBETOB:
1)1
2) 2
3)3

3ananue 2 (ykaxxuTe OAMH BapuaHT oTBeTa). Omnpenenure,
KaKOMYaCTUTEKCTACOOTBETCTBYETCIEAYIONIECECYTBEPKICHHE:
Children with learning disabilities usually require an
individual approach to their treatment.

BapwnanTsl 0TBETOB:
1)1
2) 2
3)3

3ananue 3 (YyKaXUTe OJMH BapuaHT oTBeTa). Onpenenure,
KaKOMYaCTUTEKCTaCOOTBETCTBYETCIIEIYIOIIEEyTBEPK ACHHUE:
A learning disability affects children’s ability to read, write,
or calculate.

BapI/IaHTBIOTBeTOB:
1)1
2) 2
3)3

3ananue 4. Onpenenure, sBaseTcsInyTBepxaeHue: Only
personal psychiatrists can cure a child’s disruptive behaviour
or low self-esteem.

Bapuantsl oTBETOB:
1) ucTUHHBIM
2) B TeKcTe HeT nHpOopMaIuu

3) JIOXKHBIM




Kon
WHIUKATOpa

HNupukatop
JIO CTH/KECHUS
KOMIICTCHIIN

OueHouHbl€ CpeacTBa

3ananue 5 (ykaxxuTe OAMH BapuaHT oTBeTa). Onpenenure,
KaKo€ YTBEPKAEHHE COOTBETCTBYIOT COACPKAHHUIO TEKCTA.

BapuaHnTsI0TBETOB:

1) Children with learning disabilities cannot be considered
ignorant.

2) The learning-disabled experience the greatest difficulty in
studies.

3) All children with learning disabilities are taught at
specialized schools.

4) Poor classroom performance is an evident index of the
learning-disabled.

3ananue 6 (ykaXxuTe OMH BapUAHT OTBETA).

A learning disability can become a serious mental and social
problem ...

BapuaHTbIOTBETOB:

1) unless it is left unrevealed

2) if it isn’t an inborn disorder

3) but fortunately not in all cases

4) through wrong social environments

3ananue 7 (YKaXUTCOJUHBAPUAHTOTBETA).
OTBeThTEHABOMIPOC:

How is it possible to determine a child with a learning
disability?

BapI/IaHTBIOTBeTOBZ

1) Testing is a good means of diagnosing the
learning-disabled.

2) Low self-esteem and disruptive behaviour are their main
features.

3) Such children require highly specialized individual
approaches.

4) The learning-disabled aren’t the children with subnormal
intelligence.
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3ananue 8 (yKaXuTe OAUH BapUAHT OTBETA).
OTBETHTEHABOIIPOC:

How can a child’s disruptive behaviour or low self-esteem be
cured?

BapuaHTbI0TBETOB:

1) only by personal psychiatrists;

2) only by proper social environments;
3) only by teachers;

4) by both personal psychiatrists and proper social
environments in the class.

3ananue 9 (ykaxxuTe OUH BapUAHT OTBETA).
OTBETHTEHABONPOC:

What indicates that a learning disability is not only a mental
problem but also a social problem?

BapuaHTbIOTBETOB:
1) normal intelligence;

2) normal intelligence, low self-esteem and disruptive
behaviour;

3) normal intelligence and low self-esteem;
4) low self-esteem and disruptive behaviour.

3ananue 10 (ykaxkute OJJUH BapUaHT OTBETA).
OrnpenenuTeo CHOBHYIOUICIOTEKCTA.

1) As a learning disability is a mental and social problem it
should be diagnosed and treated both by personal
psychiatrists and teachers.

2) The learning-disabled are mentally retarded people
requiring special attention from teachers and doctors because
of their disruptive behavior.

3) Neurology as the scientific study of nerves and their
diseases in addition to social adjustments are to help the
learning-disabled.

4) Although a learning disability doesn’t indicate subnormal
intelligence it affects children’s ability to read, write, or




HNupukatop

Kon
JOCTUKECHUS OueHouHbl€ CpeacTBa
WHJMKaTopa
KOMIIETEHIIUU
calculate unless it is recognized.
YK-4.2 Cocrasisier 1. Onpenenute, K KAKOMY BUY JIEJIOBOTO IOKYMEHTA
JIEJIOBYIO OTHOCHTCS TIPEJICTABIICHHBIN HIKE OTPHIBOK:
JIOKYMEHTAITHIO,

CO3HA€ET pa3INYHbIC
AKaICMHUYCCKUE NN
npodeccuoHaIbHbIe
TEKCTBI Ha PYCCKOM
1 HHOCTpPaHHOM
A3BIKaX

Dear Sirs,

We have seen your advertisement in “General Export” and
should be glad to receive your bicycle catalogues with
price-lists. The prices should be given CIF St Petersburg. If
they are competitive we may be able to place larger orders
subsequently.

We trust to receive an early reply.
Yours faithfully,

a) Memo

0) Letter of inquiry

B) Jobadvertisement

r) Contract

2.CootHecuTe HHGOPMAIIHIO MO OTIPEACTIEHHBIM HOMEPOM
Ha KOHBEPTE C TeM, YTO OHa 0003HAYaET.

New Jersey Power Company
5695 South 23 Road
(1) Ridgefield, (2) NJ 08887
(3) Mr. Frederick Wolf
Director of Marketing
(4) Smith Printing Company
590 (5) Sixth Avenue
Milwaukee, (6) WI 53216
a) the addressee’s company name
0) the town the letter comes from
B) the street name in the mailing address

r) the ZIP Code in the mailing address
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n) the ZIP Code in the return address
e)theaddressee

3. PacnonioxxuTe 4acTH J1€710BOT0 MUChMa B IPABUIIBHOM
HOPSJIKE.

a) Yours sincerely,

Kirsty Wainwright

Enc: Curriculum Vitae

6) Dear Mrs Delaney

B) Mrs Rebecca Delaney

Hanworth Market Research Consultants Hanworth House
Blakeney Street

Norwich N 1 4AB

r) 23 North Street Fulwell

London SW602CD

15th January, 2010

n) Graduate recruitment and trainee scheme

| obtained your name from our University Careers Service |
am looking for employment opportunities in market research
and I understand that your firm has a policy of recruiting and
training new graduates.

| hope to graduate from Fulwell University with a Bachelor’s
degree in Business Studies in June 200 _ | am particularly
interested in statistical analysis, and this is the subject of a
special project | have worked on as part of my degree course.
I enclose my curriculum vitae, which includes information
about my project work and previous work experience | would
very much appreciate it if you could consider me for your
scheme.

4. BriGepuTe ClioOBa MIJIM COYETAHUS CJIOB ISl 3aIIOIHEHUS
MIPOITYCKOB TaK, YTOOBI OHU OTPaKaId 0COOCHHOCTH
odopMIIeHUS CITY>KEOHON 3aMUCKH.

To ... : Secretarial Supervisor




Kon
WHIUKATOpa
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OueHouHbl€ CpeacTBa

(1) ... : Claire McElroy
(2) .... : Demonstration of new office equipment

The (3) ... of Smart Equipment will visit us on 28 April to
demonstrate their new computer and fax-machine which you
are sure to be interested in.

Please arrange the time to meet him so that all your staff
could be present.

4) ...

a) Subject
6) C.M.
B) From

r) SalesManager

VK-4.3

[Ipencrasnsier
pe3yabTaThl
HUCCIIEN0BATEILCKOM
U MPOEKTHOU
JIEeITEILHOCTH Ha
Pa3IUYHBIX
MyOTMYHBIX
MEpOTIPHUATHSX,
y4acTBYET B
aKaJeMHYECKUX U
npodecCuoHaIbHBIX
JMCKYCCHUSIX Ha
PYCCKOM U
WHOCTPaHHOM
SI3BIKAX

1. CootHecute npemnoxkenus u ppassl (1-25) ¢ ux
¢dbyakuamu (A-D) B mporiecce HaydHO-HCCIIE0BATEILCKOM
1 IpoeCCHOHATFHON KOMMYHHKAITUH.

(A) Establishing why your topic (X) is important.

(B) Outlining the past-present history of the study of X (no
direct references to the literature).

(C) Outlining the possible future of X.
(D) Indicating the gap in knowledge and possible limitations.
1. Aneglected area in the field of analytical chemistry is...

2. Although this approach is interesting, it fails to take into
account threecritical factors.

3. By 2025, computers will have become redundant.

4. Concerns have arisen which call into question the validity
of...

5. Despite this interest, no one to the best of our knowledge
has studied...

6. Few researchers have addressed the issue of...

7. GISs have many applications in the field of...
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8. However, there has been little discussion on...
9. In the next few years Nigeria is likely to have become...

10. It is not yet known whether these problems will be solved
in the nearfuture.

11. It is well known that psychologists tend to...
12. Moreover, other approaches have failed to provide...

13. Most studies have only focused on China to the detriment
of India.

14. Psychometric tests are a critical part of the job interview
process.

15. Recent developments regarding the future of the Internet
have led to...

16. Roses are among the most well-known flowers on the
planet.

17. Since 2012 there has been a rapid in the use of
nanotechnologies.

18. The first studies in child psychology saw children as...

19. The Indonesian economy has received much attention in
the pastdecade due to...

20. The last two years have witnessed a huge growth in the
number ofstudies on this topic.

21. The main characteristics of bilinguals are:...

22. The next decade is likely to see a considerable rise in
unemployment.

23. There is little or no general agreement on...
24. There is still considerable controversy surrounding. ..

25. Traditionally, the focus on bilingualism has always
been...

2. 3amoIHUTENPOITYCKHUCIIENYOIUMHCIOBaME: complete
with, customization, data were obtained, equipped with, fitted
with, fully integrated, incorporates, instrument, is made up
of, tailored.




HNupukatop
JIO CTH/KECHUS
KOMIICTCHIIN

Kon
WHIUKATOpa

OueHouHbl€ CpeacTBa

1. The ... utilized was a DX model.

2. The apparatus ... three inputs and two outputs.

3. The system comes ... a bionic vibrator.

4. The ... by using a Beckman XRZvers. 2.1.

5. Itis ... two compartments.

6. It also comes ... its own dynamo.

7. This machine ... the latest technological advances.
8. It has a ... support mechanism.

9. It has been ... for use with children with disabilities.

10. ... is available to suit requirements.

YK-5 CnocobeH aHAIM3MPOBATH H YYUTHIBATH Pa3HO00Opa3ue KyJbTYP B mpoiecce
MEKKYJIbTYPHOI0 B3aUMO/IeiiCTBHSA

YK-5.1 OpuenTtupyercs B
MEXKYJIBTYPHBIX
KOMMYHHKAIUSIX Ha
OCHOBE aHaIM3a
CMBICIIOBBIX CBsI3€i
COBPEMEHHOU
MOJIUKYJIBTYPBI U
MOJIASA3BIYHS

1. BeiGepuTe peruky, Han0ojiee COOTBETCTBYIOIYIO
cuTyanuu oomeHus. Beibepure ouH BapuaHT OTBETA.

1. Secretary: ... Caller: Can I speak to the manager, please?
a) Why can’t you do it?

0) This is the manager’s office. Can I help you?

B) What do you want?

r) Do you really need to do so?

2. Receptionist: ... Guest: I’d like to reserve a room.

a) Is there anything I can do for you?

6) What do you want, please?

B) Do you want something?

r) Who are you?

3. Sales Manager: To answer your question, Mr Smith, | have
to visit your factory and study your requirements. Director
General: ...

a) I’ll show you our factory tomorrow.
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0) Not so fast!
B) Aren’t we too fast?
r) Not likely!

4. Employer: Tell me, how long were you in your last job
with Alpha? Job seeker: ...

a) [’ve been staying up at nights for five years, busting a gut
over all the work I had to do.

0) Five yours. I am only leaving because the firm is moving
to Massachusetts, but | think a change will do me good.

B) I’ve been grinding away at the same old job for five years.
r) I’ve been working like crazy for five years in that office.

5. Employer: What do you know about our company? Have
you got any questions for me? Job seeker: ...

a) [ know that this is a very promising company, so I’d like
you to inform me what the major focus of efforts will be in
the next few years?

6) No, I haven’t. ’'m not fussy.
B) Well, I gotta go. See ya!
r) You’ve raised a chicken-and-egg question.

2. BoibepuTe peruinky, Hanbojee COOTBETCTBYIOLIYIO
CUTyaluu o01ieHus. BeibeputeoinHBapHaHTOTBETA.

1. Job seeker: What my responsibilities and obligations will
be during the first year? Employer: ...

a) You’ll have a responsibility to the shareholders.

6) Well, first of all you’ll be responsible for our contracts
with English partners.

B) You’ll have to take your responsibilities very seriously.
r) I am thinking about it.

2. Employer: So tell me what are your three main strengths?
Job seeker: ...

a) I’'m as strong as a horse.
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0) I’'m as hard as nails.

B) I think they are reliability, loyalty, and energy.

r) Right place, right time, and contacts & experience.
3. Clerk: How do you want your cash? Customer: ...
a) Very quickly, please.

6) [ want it all now, please.

B) The more the better, please.

r) In tens and twenties, please.

4. Shop assistant: Can I help you? Customer: ...

a) No, that’s not necessary.

6) Oh, good. I’'m so glad to have met you.

B) No, it’s all right, thanks, I’m just looking.

r) Fine.

5. Sales Manager: We have increased the useful life of our
equipment. Director General: ...

a) Let’s try again, what d’you say?
6) What do you say we leave it as it is?

B) It’s very interesting, but first I would like to know if it’s
possible to adapt your equipment to our needs.

r) What do you expect from a pig but a grunt.
3. IlpounTaiiTe TEKCT U BHINOJIHHUTE 3a/laHHUS.
Sociology of education

1. The sociology of education is the study of how public
institutions and individual experiences affect education and
its outcomes. It is most concerned with the public schooling
systems of modern industrial societies, including the
expansion of higher, further, adult, and continuing education.

2. Education has often been seen as a fundamentally
optimistic human endeavor characterized by aspirations for
progress and betterment. It is understood by many to be a
means of overcoming handicaps, achieving greater quality
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and acquiring wealth and social status. Education is
perceived as a place where children can develop according to
their unique needs and potential. It is also perceived as one of
the best means of achieving greater social equality.

3. Many would say that the purpose of education should be to
develop every individual to his full potential and give him a
chance to achieve as much in life as his natural abilities
al-low. Few would argue that any education system
accomplishes this goal perfectly. Some take a particularly
negative view, arguing that the education system is designed
with the intention of causing the social reproduction of
inequality.

3ananue 1. Conepx’aHUIO TEKCTA COOTBETCTBYET
YTBEPXKACHUE ...

a) Some people perceive education like an alien element in
their lives.

0) The sociology of education studies the influences of
education on individual experiences.

B) Education is not the means of improving people’s financial
standing.

r) Each child can develop as per his needs and potential in the
process of education.

3aganue 2. 3aBepIIUTE YTBEPKICHUE COTTIACHO COJIEPKAaHUIO
tekcra. Most people are sure that due to education the scope
of their achievement

a) marital status

0) natural abilities capacity
B) social position

r) gender

3ananue 3. OtBeTpTeHaBonpoc: What educational system
does the sociology of education study more?

a) It is more concerned about adult education.
0) The public schooling systems are studied more thoroughly.

B) It takes care of different educational systems integration.
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r) The expansion of higher education gives more causes for
concern.

3aganne 4. OCHOBHOI HIIEEi TEKCTA ABIAETC ...

a) Education promotes progress and betterment, development
of everybody’s poten-tials as well as the means of acquiring
wealth and social status.

0) All people understand the purpose of education in their
own way: somebody takes a positive view, somebody a
negative one.

B) The sociology of education is the study of how public
institutions and individual experiences affect education and
its outcomes.

r) The sociology of education is most concerned with the
public schooling systems of modern industrial societies.

VK-5.2

Bnaneer HaBpIKamMu
TOJIEPAHTHOTO
TTOBEJICHUS TIPU
BBIITOJTHEHUHT
npodeccuoHaIbHBIX
3a7a4

1. BeiGepuTe peruky, Han0oyiee COOTBETCTBYIOIYIO
cuTyanuu oOmieHus. BeroepuTeoIMHBapUaHTOTBETA.

1. Customer: We need to decide what equipment to buy. Sales
Manager: ...

a) Our equipment isn’t a bad choice. It corresponds to the
highest technical level and the highest standards existing in
the world today.

0) You’ll never be offered such a good equipment again — go
while the going’s good.

B) Do not hesitate to purchase our equipment.

r) What are you thinking about? Buy our equipment without
hesitation.

2. Customer: How long is guarantee period for your
equipment, Mr White? Sales Manager: ...

a) Our equipment never breaks down. It’s the bomb.
6) Twelve months, I reckon.

B) Our equipment is superior to the one produced by other
companies in many ways. Superior quality.

r) Twelve months from the start-up of the equipment, this is
standard.
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3. Customer: How long will it take you to deliver two sets of
this equipment to Belfast, Mr White? Sales Manager: ...

a) It depends on the traffic.

6) Two or three weeks from the date of payment.
B) God knows I don’t!

r) Two or three weeks with the help of God.

4. Manager: Are salesmen paid salaries instead of being on
commission? Sales Trainee: ...

a) Yes, we get a regular weekly salary.
0) Everyone shifts for himself.

B) They pay you peanuts.

r) Salaries? Are you kidding?

5. Customer: Can | see the Advertising Manager today? This
is Mr Morrill speaking. Secretary: ...

a) No, you cannot.

6) Unfortunately Ms Grenfell is off. She is having her lunch
with the designer. Will you leave a message for her?

B) Now that she has the designer in tow, she doesn’t care
twopence about you, and you’ll find it out.

r) Maybe you’ll call her later.

2. Beibepure peruinky, Hanbosee COOTBETCTBYIOILYIO
cuTyauuu oomeHus. BeibepureoMHBapHaHTOTBETA.

1. Top manager: You find the prices attractive, don’t you?
Marketing Director: ...

a) You stick it on. Your prices are 5-10% higher comparing
them with those of your competitors.

0) I think you charge an exorbitant price. It’s 5-10% higher.

B) Attractive? Come on! You must be joking! They’re 5-10%
higher.

r) Unfortunately, no. Comparing them with those of your
competitors they are 5-10% higher.
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2. Top manager: What are your reasons for discount?
Marketing Director: ...

a) [’ve already mentioned your competitors’ prices. Besides,
your price should depend on the amount of the Contract.

0) I’ve already mentioned your competitors’ prices. Besides,
in other case we aren’t going to sign a contract with you.

B) You’d better agree with me!
r) Reasons? Don’t be ridiculous!

3. Top manager: We have received a fax message from
Manchester. | think it is urgent to reply. Marketing Director:

a) Give it to me, now!

6) Give me the document quickly.
B) Hand in the document.

r) May I see the document, please.

4. Marketing Director: I’d like to know your reaction to our
fax. Sales Manager: ...

a) What fax? What are talking about? We haven’t received
any fax.

0) Sorry to say, but we batted the project around for a while,
but in the end decided against it.

B) We’ve carefully studied your complaints Mr Black.

r) Don’t bother me now. I’ve been batting around all morning
and I’m just about to collapse. Besides, I’'m busy with other
things.

5. Marketing Director: When will you send us these parts.
Sales Manager: ...

a) [’'m blessed if I know!
0) As soon as possible.
B) I’ve got to grips with the problem.

r) This week. By air. We’ll also send you some documents to
facilitate customs clearance at your end.
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YK-4 Cnioco6eH npuMeHsITb COBPeMeHHbIe KOMMYHHKATHBHbIE TEXHOJIOTHH, B TOM YHUCJIe
Ha MHOCTPAHHOM(bIX) fA3bIKe(aX), AJI51 aKaIeMHUYeCKOro U nNpogeccuoHaJIbHOI0

B3auMOJeCcTBUSA
VK-4.1 | VYcranaBnuBaer | 1. Boibepute peruuky, Hanbosee NOAXOIAMIIYIO K CUTYalluH
KOHTAKThI 0O1IIeHMSL.
OpraHusyeT . .
o6ImenHe B 1) Student 1: Ich bin in erster Prifung durchgefallen.
COOTBETCTBHH C | gt dent 2:
MOTPEOHO CTAMH
COBMECTHOM a) Vielen Dank!
NesITeNIbHOCTH,
HCTIONDB3YS b) Das ist deine Ursache.
COBPEMEHHDIC c) Nichts Schlimmes.
KOMMYHHKAIIOH

HBbIC TEXHOJIOTMH

d) Ich denke, du musst dich besser zur nachsten Priifung
vorbereiten.

2) Lehrer: In diesem Text gibt es einige neuen Worter.
Student: .
a) Wann endet der Unterricht?
b) Hilfe!
c) Was, was?
d) Kénnen Sie uns sie erklaren?
3) A: Verdienst du viel?
B:

a) Ja, ich muf? viel arbeiten.

b) Du muf} aber danach nicht fragen!
c) Ja, ich habe ein gutes Gehalt.

d) Im Stadtzentrum.

4) A: Stellen Sie sich vor, bitte!

B:
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a) Keine Ursache!

b) Mein Name ist Kurt Braun.

c) Hier ist mein Referenzschreiben.
d) Sie heif3t Monika Scharenberg.

2. Ilpouwnraiite TekcT. BpiOepuTe 01uH BapuaHT OTBETA.
Onpenenure, siBaseTcsunyTBepxkaenue: Fur das berufliche
Fortkommen ist das Auslandspraktikum nattrlich auch gut.

a) JIO’KHBIM b) uctTuHHBIM C)B
TEKCTe HEeT HHpopMauu

Arbeitspraktika in Europa

1. Wer mehr wissen will, dem steht zum Beispiel in der
Européischen Union (EU) das Programm ,,L.eonardo da Vinci*
(friher Petra I1) offen. Es geht dort um die Berufsbildung
Jugendlicher in Europa. Die Teilnahme soll mehrere Wochen
dauern und am Ende des Aufenthaltes einen qualifizierten
Abschluss ermdglichen.

2. Junge Arbeitnehmer oder Arbeitsuchende zwischen 18 und 27
Jahren (Einzelpersonen oder Gruppen), die in der Ausbildung
stehen oder diese bereits abgeschlossen haben, kdnnen fiir mehrere
Wochen ins Ausland fahren. Dort haben sie entweder kurze
Berufspraktika bei einem Elektronikunternehmen in London, oder
einen mehrmonatigen Arbeitsaufenthalt in einem Athener
Krankenhaus, oder ein Stipendium fiir einen Kurs in einer der
europaischen Berufsakademien.

3. ,,Man lernt ohne groRe Anstrengung eine Fremdsprache im
Kontakt mit den Berufskollegen, man bildet sich in seinem Beruf
weiter und erfahrt gleichzeitig viel Uber eine andere Kultur, tber
das Leben und die Arbeit in einem anderen Land. Und was noch
wichtig ist: Man lernt neue Freunde und Berufskollegen kennen,
die einem helfen, kritischer mit sich selbst und den eigenen
Vorerfahrungen umzugehen®, meint ein Teilnehmer am Programm
,,Petra IT¢.

4. Fer das berufliche Fortkommen ist das Auslandspraktikum
natlrlich auch gut. Wenn Europa noch mehr zusammenwaéchst,
werden Arbeitnehmer mit Fremdsprachen- und
Auslandserfahrungen am schnellsten guten Stellen finden.

2. [IpounTaiite TekcT. BeiOepuTe 0J1MH BapuaHT OTBETA.
Omnpenenure, SBISIETCS TN YTBEPKACHUE:
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ImAuslandkannmansichguterholen.
a) JIO)KHBIM
b) uctuHHBIM
C) B TEKCTE HET HH(POPMALIUH
3. [Ipouwnraiite TekcT. BriGepuTeosMHBapHaHTOTBETA.
Omnpenenure, sBasiercsumyTBepkaeHue: Junge Arbeitnehmer
lernen ohne grol3e Anstrengung eine Fremdsprache im Kontakt
mit den Berufskollegen.
a) JIO)KHBIM
b) uctTuHHBIM
C) B TeKcTe HeT uHpopMauu
. [Ipouwnraiite Texct. BeiGepure ouH BapuaHT OTBETA.
Onpenenute, sngercsanuyrBepxiaeuue: Im Programm ,,Leonardo
da Vinci“ geht es um die Berufsbildung Jugendlicher in Europa.
a) JIO)KHBIM
b) uctuHHBIM
C) B TEKCTE HET MH(OPMALIIH
.Ykaxkure, kakoi yactu Tekcta (1, 2, 3, 4) COOTBETCTBYET
crnenyromas uHhopMaus:
Man lernt neue Freunde und Berufskollegen kennen.
a) 2 b) 3
c) 4 d)1
YK-4.2 | Cocrasmser 1. Ordnen Sie die Information auf dem Umschlag zu.

JICIIOBYIO

AOKyMeHTanumo, | Kreinse& Co (1)

co3macr

pasIUYHbIC Postfach 34 41, 3223 Freden (2)

aKaJeMUYEeCKIe .

A (3) Hrn. Frederick Wolf

W

npodeccruonans | (4) Einrichtunghaus

HbI€ TEKCThI HA

PYCCKOM U Gebr. Mihlmeier

WHOCTPAHHOM

A3BIKaxX

(5) Weserstrasse 7
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(6) 3510 Hann. Miinden

A die Firme des Absenders

B die Stadt, woher der Brief kommt

C der Name des Empféngers

D die StraRe des Empfangers

E die Firma des Empfangers

F die Kennung des Emfangers

2. Setzen Sie die E-Mail-Teile in richtige Reihenfolge ein.
a) Bcc: Matthias Jung jung@phil-fak.uni-duesseldorf.de

b) From: Institut fuer Internationale Kommunikation
sekretariat@iik-duesseldorf.de

¢) To: Erika Musterfrau xyz@sonstwo.de

d) Date: Thu, 16 Dez 1999 14:05:22 +0100

e) Cc: Ruediger Riechertriechert@phil-fak.u ni-duesseldorf.de

) Subject: Re: Anfrage Internetfortbildung im Februar 99

1 2 3 4 5 6

3. CooTHecute nHGOPMAIIIO O] OIIPEACIEHHBIM HOMEPOM C TEM,
YTO OHa 0003HAYaEeT.

HELMUT WAGNER& SOHN (1)

Textilwarenfabik

Helmut Wagner& Sohn. Postfach 256, 3500 Kassel (2)
Einschreiben

Schrader & Lehmann

Einkaufsabteilung

Max-Richter-Strasse 95

8970 Immenstadt (3)

Angebot uber Strickjacken (4)
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Sehr geehrte Damen und Herren,
Mit freundlichen Griissen
Helmut Wagner& Sohn
a) Der Absender
b) Die Postanschrift
c) Die Postleitzahl und Stadt
d) Der Betreff
VYK-4.3 |IlpencraBuser 1. JlonoyiHATE TMAor, UCHOJbB3Ys MPEAJIOKEHHBIE HHKE PEIIUKU.
pe3yNIBTaThI
HUCCJICI0BATCIIbC ﬂ uanoz 1
KOH M POEKTHOH | Monika: Hallo, Karin!
ACATCIIbHOCTU
Ha pasauuHelx | Karin: , Monika! Wie geht’'s?
ITYOJIMYHBIX .
yo Monika: Danke, gut! Was machst du heute Abend?
MCPOIIPUATHAX,
y4acTByeT B Karin: Heute habe ich viel zu tun. Tante Sabine kommt zu uns.
akanemuieckux | Eigentlich muss ich mich schon beeilen. Wiedersehen!
n
npodeccronans |Monika: !

HBIX JUCKYCCHUSX
Ha PYCCKOM H
HWHOCTPaHHOM
SI3BIKAX

Herzlich Willkommen! Griuf dich! Auf Wiederhoren! Leben Sie
wohl! Tschiss!

Juanoz 2

- Gehen Sie geradeaus und an der nachsten Kreuzung rechts. Dann
die néchste Strafe links.

- An der nédchsten Kreuzung rechts. Die Bank ist das groRe moderne
Haus auf der rechten Seite.

- Ist es weit?
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- Danke. Auf Wiedersehen!

Kdnnen Sie das bitte wiederholen?

Wo geht es zur Deutschen Bank?

Etwa fiinf Minuten zu FuR.

Guten Tag! Entschuldigung! Kénnten Sie mir helfen?
2. BeiOepuTeoTMHBApUAHTOTBETA.

1. Er interessiert ... fr Berufe, die etwas mit Computer zu tun
haben.

a) mich b) dich c) sich d) uns
2. Du wirst einen Beruf....

a) lernt b) lernst c) erlernen d) lerne
3. Er findet Geld ... der Berufswahl nicht wichtig.

a) von b) bei c) Uber (] d) an
4. Daniel will sein Leben selbst....

a) bestimmen b) bestimmt C) zu bestimmen
d) bestimmst

5. Wie stellst du ... deine Zukunft vor?

a) mir b) mich c) sich d) dir

6. Er ... guten Fachmann werden.

a) mochte b) mochtet c) moge d) mdchten
7. Mein Berufswunsch ... Rechtsanwalt.

a) sein b) ist c) sind d)
seid

8. Einige Berufe ... man heute Prestigeberufe nennen.
a) kann b) kannst c) kbnnen d) konnt
9. Sie haben eine grolie Party. Sie gehen aus. Aber wohin?

a) ins Cafe
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b) im Restaurant.

c) auf dem Markt.

d) in der Bar.

10. Bestimmen Sie den Brieftyp.

» ... Wir bitten Sie 3 Doppelzimmer fiir Delegation der Firma
»Kreinse& Co* reservieren. Wir legen die Namen der Kollegen
bei.... Den Rechnungsbetrag bitte auf das Konto4539389911 bei
der Reifeisen Bank iiberweisen. ..

a) die Versanddokumente
b) der Vertrag
c) die Anfrage

d) die Anmeldung

YK-5 Cnoco0eH aHAIM3UPOBATH U YYUTHIBATH Pa3HOOOpa3ue KyJbTYP B mpouecce
MEKKYJIbTYPHOI0 B3aUMO/IeiiCTBHSA

VK-5.1

OpueHntupyercs
B
MEKKYJIBTYPHBIX
KOMMYHHKAIUAX
Ha OCHOBE
aHanu3a
CMBICIIOBBIX
CcBsA3ei
COBPEMEHHOM
MOJIUKYJIBTYPBI
MOJIUSI3bIYMS

1. BeiGeputeoMHBapHAHTOTBETA.

1. Peter ... ins Arbeitsleben gehen.

a) mochten b) mochtest c) mochte

d) mdchtet

2. ... wir das noch einmal wiederholen?

a) sollst b) sollt c) soll d)
sollen

3. ... der Bruder Padagoge werden?

a) wollt c) will d)

wollen

b) willt

4. Angelika traumt ..., eine gute Berufsausbildung zu erhalten.

a) daran b) dartber c) davon d) dafur

5. Marie hat mit einer Firma ... (cBoii) Arbeitsvertrag geschlossen.

a) ihren b) ihr c) ihre d) ihres

6. Es ist oft schwierig, ... Platz auf dem Arbeitsmarkt zu finden.

a) ein b) eine C) eines d) einen
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7. Mein Berufswunsch ... Kinderarztin.
a) sein b) ist c) sind d) seid

8. Alexander hat sehr gute Fremdsprachenkenntnisse und er ...
bessere Berufschancen haben.

a) werde b) wirst c) wird
d) werdet

9. Petra denkt, ... sie gute Chancen hat.

a) oder b) aber c) denn d)
dass

10. Ich bin jetzt ... zweites Lehrjahr meiner Ausbildung zur
Textilkauffrau.

a) im b) Uber c) in d)
an

2. IIpounTaiiTe TEKCT, MOAYMANUTE KAKOE 3arjiaBUe eMY MOKHO JaTh.
OO6ocHyiiTecBOWBapruaHT3arIaBusl.

1. Wer mehr wissen will, dem steht zum Beispiel in der
Europiischen Union (EU) das Programm ,,Leonardo da Vinci*
(friher Petra I1) offen. Es geht dort um die Berufsbildung
Jugendlicher in Europa. Die Teilnahme soll mehrere Wochen
dauern und am Ende des Aufenthaltes einen qualifizierten
Abschluss ermdglichen.

2. Junge Arbeitnehmer oder Arbeitsuchende zwischen 18 und 27
Jahren (Einzelpersonen oder Gruppen), die in der Ausbildung
stehen oder diese bereits abgeschlossen haben, kénnen fir mehrere
Wochen ins Ausland fahren. Dort haben sie entweder kurze
Berufspraktika bei einem Elektronikunternehmen in London, oder
einen mehrmonatigen Arbeitsaufenthalt in einem Athener
Krankenhaus, oder ein Stipendium fiir einen Kurs in einer der
europaischen Berufsakademien.

3. ,,Man lernt ohne groe Anstrengung eine Fremdsprache im
Kontakt mit den Berufskollegen, man bildet sich in seinem Beruf
weiter und erfahrt gleichzeitig viel Uber eine andere Kultur, tber
das Leben und die Arbeit in einem anderen Land. Und was noch
wichtig ist: Man lernt neue Freunde und Berufskollegen kennen,
die einem helfen, kritischer mit sich selbst und den eigenen
Vorerfahrungen umzugehen®, meint ein Teilnehmer am Programm
,,Petra I1°.
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4. Fir das berufliche Fortkommen ist das Auslandspraktikum
natdrlich auch gut. Wenn Europa noch mehr zusammenwéchst,
werden Arbeitnehmer mit Fremdsprachen- und
Auslandserfahrungen am schnellsten guten Stellen finden.
2. BeiOepute o BapuaHT oTBera. Onpenenure, sBIsOTCS JIH
YTBEPKIACHUA:
a) JIO)KHBIMU
b) uctuHHBIME
C) B TeKCTe HET HH(popMaluu
1. Junge Arbeitnehmer lernen ohne grol3e Anstrengung eine
Fremdsprache im Kontakt mit den Berufskollegen.
2. Fur das berufliche Fortkommen ist das Auslandspraktikum
natdrlich auch gut.
3. Im Ausland kann man sich gut erholen.
4. Im Programm ,,LLeonardo da Vinci* geht es um die Berufsbildung
Jugendlicher in Europa.
3. ApryMeHTHUPOBaHHOOTBETHTEHABOIIPOC:
Warum werden die jungen Arbeitnehmer mit Hilfe vom Programm
,Leonardo da Vinci® am schnellsten guten Stellen finden?
VK-5.2 |Bnageer 1. 3anomHuTe pornyck. Beibeprure oMH BapuaHT OTBETA.

HaBBIKAMU . . . .

TOMEPAHTHOTO 1. Gestern bereitete er ... zum Seminar in Geschichte vor.

TIOBCACHUA TIPH | 2y mjch b) sich c) uns d) euch

BBITIOJIHCHUHN

npodeccuonans | 2. Im Lesesaal bereitete sich ... zum Seminar vor.

HBIX 3a1a4

a) meine Freunde b) diese Studentin Cc) meine
Studienfreunde d) ihr

3. In diesem Jahr ... ich die Aufnahmeprifungen gut ... und wurde
immatrikuliert.

a) ablegen b) lege ab c) legte ab d) hast
abgelegt

4. Die Studenten ... Kursarbeiten mit groRem Interesse.

a) hat geschrieben b) schreibt c) schrieben
d) wird schreiben
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5. Otto ... sein Tagesbuch im Biiro.

a) ist vergessen b) vergal3

c) haben vergessen d) vergiss

2. 3anonHute npomyck. Beibepute oauH BapuaHT OTBETA.
1. Birgit traumt ..., eine gute Berufsausbildung zu erhalten.

a) daraus b) damit c) dafir d)
davon

2. Marie hat mit einer Firma ... (cBoii) Arbeitsvertrag geschlossen.

a) ihren b) ihr c) ihre d)
ihres

3. Mein Berufswunsch ... Rechtsanwalt.

a) sein b) ist ¢) sind d)
seid

4. ... der Bruder Padagoge werden?

a) wollt b) willt c) will d)
wollen

5. Ich ... guten Fachmann werden.

a) mochte b) mochtet c) moge d) mochten
6. Ich ... in einer modernen Firma arbeiten.

a) wird b) werde c) werdet d) wirst

7. Peter ... ins Arbeitsleben gehen.

a) mochten b) mochtest c) mochte d) mochtet
8. Anna hat mit einer Firma ... (cBoii) Arbeitsvertrag geschlossen.
a) ihr b) ihren c) ihre d) ihres

9. Mutter: Kénntest du ein bisschen spater anrufen?

Freund des Sohnes:

a) Nein, das kann ich nicht.

b) Sie sollen nicht mich anrufen!

¢) Schade!
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d) OK, ich rufe spater an, danke!




6) HOpHI[OR NMpOBEACHUA HpOMe)KyTO‘{HOﬁ aTTeCTaluy, 1NoKa3aTe/im 1 KpUTEpUuHn
OICHUBaAHUA:

ATtTecranus o auciuIuinae «THOCTPaHHBIH SI3BIK B MPO(ECCHOHAIBHON IeATETHHOCTHY
BKJIIOUYAET MPAKTUYECKUE 3aaHUSI, BBISBISIONIUE CTENICHh CPOPMUPOBAHHOCTA YMEHUH H
BJIQJICHUH, TPOBOIUTCS B popme 3auéTa.

3a4éT 1Mo JaHHOW NUCUMILTMHE TPOBOIUTCS B MUCbMEHHOM Gopme B Bue Tecta. Criocod
OIICHKU PE3yJIbTaTOB npuBenéH B Tadnuie 1.

Tabmuua 1 — OueHky pe3ynbTaToB TECTHPOBAHMUS 00YJAIOLIIXCS

IMoka3aTe/u OlleHKH Pe3y/JIbTATOB 00yYeHUsI CTyAeHTa Ouenka
He MeHee 50% npaBUIbHO BHIMOJIHEHHbIX 3aJaHUI 3aYTEHO
Menee 50% mpaBUIILHO BBIMOJTHEHHBIX 3a/IaHUM HE 3a4TE€HO

Kpurtepun ouneHKH 3HAHUI CTY/ICHTOB IPU NIPOBEICHUM 3a4éTa:

- Ha OIICHKY «3a4TeH0» — 00yJaroluiics JOHKEeH T0Ka3aTh BEICOKUN YPOBEHb BIIAJICHUS
WHOCTPaHHBIM SI3bIKOM, TIO3BOJISIFOIITUH TIOJTy4aTh U OIEHWBATh HH(POPMAIIUIO B 00JIaCTH
poheCcCHOHANTBHOM JIEATETFHOCTH U3 3apy0eKHBIX HCTOYHUKOB; MMPOIEMOHCTPUPOBATH HABBIKU
KOMMYHUKAIUU B POJTHON U MHOSI3bIYHOM CPEJIe; IOTMUYECKH BEPHO MOHUMATh YCTHYIO U
MMACbMEHHYIO peYb;

- Ha OIICHKY «He 3aYTeH0» — 00yJaloNINiics HEe MOXKET TI0Ka3aTh 3HAHHUS MHOCTPAHHOTO
sI3bIKa B 00bEME, HEOOXO0TMMOM IS BO3MOKHOCTH TIOJTY4CHHS MH(POPMAIIUU 13 3apyOSKHBIX
HMCTOYHUKOB U CITIOCOOHOCTH K JICIOBBIM KOMMYHHUKAIIMSM B MpodeccunoHanbHOU chepe.




